
The Sarpy County Sheriff’s Office is 

currently seeking qualified 

applicant’s for the position of 

Deputy Sheriff.  Review this 

brochure and apply online at 

www.morrowhr.com to begin your 

career with us today.  

BENEFITS AND WAGES 

 Starting Salary:  Deputies start at $46,740.64 

per year.  Maximum deputy salary after only 7 

years is $65,740.00.  

 Uniform Reimbursement: $2,200—first 2 years; 

$1,100 3rd year and subsequent years. 

 Longevity Pay:  After 8 years, $885 per year.  

Up to $2400 per year after 29 years of service. 

 Tuition Reimbursement: Up to $1500 per year 

 Vacation Leave:  88 hours after one year, up to 

210 hours after 30 years 

 Sick Leave: 10 hours per month of service 

 Holidays: 10 paid holidays & 2 Floating 

Holidays per year 

 Fraternal Order of Police agreement in place.  

All benefits guaranteed by contract. 

 

APPLICATION FOR EMPLOYMENT 

If you are interested in becoming a Sarpy County 

Deputy Sheriff, you must contact Morrow & 

Associates who manages the testing process for our 

agency.   

 

Applications may be obtained from: 

Morrow & Associates 

17310 Wright St. Suite 103 

Omaha, NE 68130 

(402) 330-1019 

www.morrowhr.com 

 

 

HIRING PROCESS 

 Written Assessment 

 Physical Agility Assessment 

 Pre-Interview with Command Staff 

 Background Investigation 

 Polygraph 

 Cooper Fitness Standard Testing 

 Personal Interview with Sheriff & 

Command Staff 

 Conditional Offer is Made 

 Medical Exam  

 Psychological Exam  

Sarpy County Sheriff’s 

Office 

 “Since 1982 I have worked in the Jail, Road Patrol, 
Investigations, Courts/Transportation and Warrants & Ex-
traditions.  I have learned and experienced a lot with each 
assignment. Being a law enforcement officer is not a typical 
job, there will be times when you see the very worst humans 
have to offer and you will wonder why this job?  But then you 
will also see the heroes, the very best humans have to offer and 
you will remember why you chose this job. 
 I started with the Sarpy County Sheriff’s Office in 
1982.  There have been many changes in law enforcement in 
the last 25 years but one thing that has not changed is the spe-
cial bond law enforcement officer’s share.  The people I have 
worked with throughout the years, started as friends, I now 
consider them family.  It’s not every job that lends itself to 
hundreds of family members!”      ~ Sgt. K. Yount 



 

OUR MISSION 

“Community Peace Through 

Law” 
 

 

 

 

 

JOB DESCRIPTION 

Deputy Sheriff’s provide many duties within the depart-

ment and requires active involvement within the com-

munity.  Some duties include crime prevention, investi-

gation and detection, protection of life and property, 

traffic control, guarding inmates, serving civil papers 

and providing courtroom security. 

 
Thank you for considering 

a career with the 
Sarpy County 

Sheriff ’s Department. 

 

 

DEPARTMENT STRUCTURE 
The Sarpy County Sheriff’s Department has five divisions 

which offer great opportunity for job satisfaction. 

 

PATROL DIVISION 

Road Patrol Deputies 

School Resource Deputies 

D.A.R.E./G.R.E.A.T. Instructors 

Accident Investigators 

 

INVESTIGATIONS DIVISION 

Crimes Against Property 

Crimes Against Persons 

Narcotics Investigators 

Internet Crimes 

Warrants & Extradition Unit 

 

COURT SERVICES 

Courthouse/Courtroom Protection 

Prisoner Transportation 

 

JUVENILE SERVICES 

Juvenile Justice Center 

CARE Program 

 

JAIL DIVISION 

Certified Deputies 

House Arrest/Work Release Program 

 

ADMINISTRATIVE SERVICES 

Training Unit 

Civil Process Service 

Professional Standards Unit 

 

SPECIALTY TEAMS 

ESU (Emergency Service  Unit) 

Bike Patrol  

Marine Search and Rescue 

Firearms Instructors 

Hostage Negotiators 

K-9 Unit 

Field Force Team 

Mobile Command Unit 

 

 

 

 

 

 

MINIMUM QUALIFICATIONS 

 

AGE:  As mandated by NE state Statute 81

-1410, an applicant must be at least  21 

years of age prior to graduation from the 

training academy.   

 

DRIVERS LICENSE:   Must  possess a valid,  

current drivers license. 

 

EDUCATION:  Must  have graduated from 

high school, or possess certification of an 

educational development of at least a high 

school graduation level (G.E.D.)  An appli-

cant must also be able to read and      

comprehend at the 11th grade level. 

 

HEALTH:  An applicant must be able to 

perform the physical requirements of the 

position.  Mental and physical fitness will 

be determined by examination.   

 

VISION: An applicant must have corrected 

vision of not less than 20/30 in both eyes 

without squinting.  There must be no evi-

dence of irreversible disease which will 

affect the persons sight.  Must have ac-

ceptable color vision and possess the abil-

ity to see peripherally in both eyes. 

 

CITIZENSHIP: Must be a citizen of the Unit-

ed States. 

 

 


