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BOARD OF COUNTY COMMISSIONERS
SARPY COUNTY. NEBRASKA

RESOLUTION APPROVING EMPLOYMENT CONTRACT FOR COUNTY
ADMIN!STRATOR

WHEREAS, pursuant to Neb. Rev. Stat. 523-104(6) (Reissue 2012), the County

has the power to do all acts in relation to the concerns of the county necessary to the

exercise of its corporate powers; and,
\

WHEREAS, pursuant to Neb. Rev. Stat. 523-103 (Reissue2007), the powers of

the County as a body are exercised by the County Board; and,

WHEREAS, a contract has been proposed for the employment of Mark Wayne

as County Administrator, said employment being necessary for the efficient

administration of county government, and the terms and conditions of said agreement

are in the best interest of the citizens of Sarpy County.

NOW, THEREFORE, BE IT RESOLVED BY THE SARPY COUNTY BOARD OF

COMMISSIONERS THAT the Chairman and Clerk are hereby authorized to execute on

behalf of Sarpy County, Nebraska, the attached Employment Contract between Sarpy

County and Mark Wayne, the same being approved by this Board.

The above and foregoing

County Board of Commissioners

applicable law on tnis 2lfoay

n, Sarpy County Boa

Resolution was duly approved by a vote of the Sarpy

at a public meeting duly held in accordance with

14.

SEAL



EMPLOYMENT CONTRACT

THls AGREEMENT made between the county of sarpy, Nebraska, a body
politic and corporate (hereafter "SARpy") and Mark wayne (hereafter,,Wayne,,).

WHEREAS, SARPY desires to provide a continuity in its administrative division;
and,

WHEREAS, wayne has agreed to provide such long term continuity;

NOW, THEREFORE, in consideration of the above and foregoing, lT lS HEREBY
AGREED

1. COMMENCEMENT AND TERM. This agreement (hereafter
"Agreement") commences the 1st day of July, 2014, and terminates on June 30, 2017 .

There is a prevtous agreement between the Parties, said prior agreement having been
approved by Sarpy on May 15,2012. The commencement of the term of this
Agreement shall terminate said prior agreement.

2. EMPLOYMENT AND poslloN DUTTES: sARpy hereby emptoys
Wayne as its County Administrator. Such position is declared to be the head of all
Department Heads and middle managers. Exhibit "A'attached hereto and incorporated
herein by reference contains the duties and responsibilities of Wayne under this
Contract By agreeing to perform this Contract, Wayne is under a duty to perform on
behalf of Sarpy County, exclusive of other employment, each of said iiems listed in
Exhibit "A" in a reasonable and professional manner, exerting such time and effort as
may be required to do so. Such position shall also include such additional duties as may
be agreed to by both parties by written amendment to the Agreement. said
performance review shall be at such time or times and in a manner as the Board or its
designee shall determine

Wayne hereby accepts employment as County Administrator and all of the rights,
duties, and responsibilities attendant thereto.

3. coMPENSATIoN AND BENEFITS: The foilowing compensation
terms and benefits schedule apply during the term of the Agreement.

3 1 Upon the commencement date, Wayne shall be paid a salary at the rate of
$130,481.03 per annum beginning July 1 ,2014. satary shait be paid in
equal installments in the same manner as other county exempt
employees

3.2 Beginning July 1 ,2015, Wayne shall be paid according to the then current
salary schedute for Management and Non-Union Emptoyees as duly
adopted by the coung Board of commissioners at Grade 16 step g, and
shall be entitled to annual increases pursuant to said Schedule as of July
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1 of each subsequent year.

3 3 As County Administrator, Wayne shall be entitled all benefits available to
appointed officials and department heads, as may be modified from time
to time, as reflected on the existing benefit schedule which is attached
hereto as Exhibit "8", and incorporated herein by reference Effective July
1 , 2014 (for August 2014 premiums) Wayne shall pay the same premiums
for said coverage as may be required of other participating appointed
officials hired after July 1, 2010. Other available benefits shall remain
unchanged.

3.4 ln addition to the compensatron and benefits contarned herein, Wayne
shall also be entitled to such other benefits that are granted by the County
Board of Commissioners to the heads of other County Departments and
exempt managerial employees of Sarpy County Benefits related to the
employee's ability to exchange accrued leave time for pay shall not
change during the term of this contract Other such benefits may increase
or decrease as may be required by law or by a change in the benefits
available to department heads and exempt managerial employees

4 TRANSITION OF DUTIES: lt is the present intent of the Parties
that Wayne shall elect to retire or otherwise discontinue his employment with the
County after the expiration of the term of this Agreement. Unless otherwise
agreed by the Parties, Wayne agrees that he will use his best efforts to enable
other Sarpy employees to assume Wayne's duties herein after the expiration of
this Agreement

5. TERMINATION The Agreement may be terminated in the following
situations:

5 1 lf Wayne rs grossly negligent in meeting the job requirements set forth
under the Agreement, see Job Description attached, Exhibit "A", the
Agreement may be terminated SARPY must inform Wayne in writing of
any gross negilgence under the Agreement. ln the event that SARPY
rnforms Wayne that gross negligence is occurring under the Agreement,
Wayne will have an opportunity to resolve any and all performance issues
a minimum of sixty (60) days prior to notice of the termination of the
Agreement

5.2 SARPY shall have the right at any time, by written notice to Wayne, to
terminate the Agreemenl and discharge Wayne "for cause" if any one of
the following events shall occur during the employment term:

1. Wayne's conviction rn a court of a law of a felony, or of any crime or
offense involving misuse or misappropriation of SARPY'S money or
other property; or

2. Wayne's failure or refusal to perform specific directives, unless sard
2
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performance would be unsafe or illegal, of SARPY'S County Board
of Commissioners, which directives are formally given by a majority
of County Board members and are consistent with the scope and
nature of Wayne's duties and responslbilities as County
Administrator, and which are not remedied by Wayne within sixty
(60) days after written notice of such; or

Any documented act of dishonesty by Wayne which adversely
affects the business of SARPY; or

Wayne's termination of his employment with SARPY prior to the
end of the employment term as delineated in the Agreement; or

5. Wayne's drunkenness or use of drugs which interferes with
Wayne's performance of any of his obligations under the
Agreement, and which is not remedied by Wayne within thirty (30)

days after notice thereof in writing.

ln the event of the death of Wayne, the employment term and the
Agreement shall terminate and be of no further force or effect

ln the event that, by reason of a physical or mental illness continuing for a
period of one hundred and eighty (180) consecutive calendar days, or for
shorter periods aggregating one hundred and eighty (180) days during any
twelve (12) month period, Wayne has been substantially unable to render
services of the character contemplated by the Agreement, SARPY may,

on sixty (60) days' prior written notice to Wayne, terminate the
employment term and the Agreement. The advice of a reputable
physician mutually acceptable to SARPY and Wayne as to the existence
of any such incapacity or disability shall be final and binding on the
parties.

ln the event of a termination of employment for death or disability as
delineated in Subparagraphs 5.3 and 5.4, Wayne or his estate shall be

entitled to all salary accrued but unpaid as of the date of termination-

ln the event of termination of employment by SARPY for any of the
reasons delineated in Subparagraphs 5.1 or 5.2, written notice of such
termination shall be given to Wayne one hundred and eighty (180) days
prior to the desired termination date. Wayne may remain in his position
with SARPY for the one hundred and eighty (180) days prior to the
termination date and shall use his best good faith efforts to aid in the
transition period. Wayne shall be paid for the actual time worked prior to
and including the termination date. Nothing in the Agreement shall be
deemed to limit any other rights and remedies which SARPY may have
against Wayne.

During the first year of the contract term, termination "for cause" under
_l

5.3

54

5.5
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Subparagraph 5.2 shall be effective or one hundred eighty (180) days
after notice of the termination date, whichever is later.

6. SEVERABILITY- This Contract shall be interpreted, construed and
enforced under the laws of the State of Nebraska. lt is understood and agreed
by the Parties hereto that if any part, term, condition or provision of this Contract
is held to be illegal or in conflict with any law of the State of Nebraska or of the
United States, the validity of the remaining parts, terms conditions, or provisions
shall not be affected, and the rights and obligations of the Parties shall be

construed and enforced as if the contract did not contain the particular part, term,

condition or provisions held to be invalid.

DATED tnis 24&Oay of June, 2014

SEAL

ATTEST:

APPROVED AS TO FORM:

Deputy Sarpy County Attorney

SARPY:
THE COUNTY OF SARPY, NEBRASKA,

PY COUNTY CLERK

Mark Wayne



JOB DESCRIPTION

C|ass Title: COUNTY ADMINISTRATOR
Deparlmenl: Administralion
Division:
Dale: AUGUST 20. 1997
Revision Oales'. 07 DAO4

GENEML PURPOSE

Grade Number: N/A Conlracled
FLSA: EXEMPT
Union: EXEMPT
Location: COURTHOUSE

Performs highJevel administralive, lechnical and professional work in directing and supervising lhe adminislralion of county govemment.

SUPERVISION RECEIVED

Works under the broad policy guidance of the County Board.

SUPERVISION EXERCISED

Exercises supervision over all county board employees eilher direclly or through subordinate supervisors.

ESSENTIAL DUTIES AND RESPONSIBILTTIES

' Adminislers and inlerprets County Eoard policy lo county offices, public agencies and lhe general public. Recommends policies and
revisions of exisling policies to the Board.

r Atiends and participales in County Board meelings; assists lhe Board in preparing meeting agenda, informs Board of per1nent iiems on
agenda which require their parlicular atlenlion, and may provide background data on imporlant matters coming beiore lhe Board.

r Parlicipates wilh the Board in charling lhe course of the county, evaluales lhe etlecl of forces on the county and recommends long
range plans that supporl the county's general obiectives; informs Board members of currenl trends, issuej. problems affecting thE
County and recommends positions concerning legislation, adminislralive policies and other mailers of interest.

' Assists in preparing and submits to lhe County Board a proposed annual budget and long-range capital expendiiure program for such
period as the Board may direct; recommends operaling budgel and capilal improvemeni programs for review, revision Ind adoption.

' Administers and supervises the adminislralive operations of the county and ensures the attainmenl ol obieclives lhrough the seleclion
and evaluation of deparlment personnel; specifies personnel accounlabililies and evalualeg performancE; establishes
deperlmenlalization and delegation; manages departmenl heads and administrative personnel - adminislralive services group,
facility/maintenance/environmental group and emergenc-y supporl services group.

' Conducts research and collecls information on operational and adminislralive problems and issues; analyzes findings and makes
recommendaiions on solulions; develops improved county procedures, methods, and systems and monitois implementation.

o Advises lhe County Board on such matlers as labor relalions, negoliations, lederal granl applicalions; advises the Board ol county
parlicipalion in and obligations under agreements with other governmenlal unils.

' Provides supervision to deparlmenl heads regarding policy interprelations perlinenl lo county problems, activities and services; guides
deparlmenl heads in lhe development and implemenlation of new policies and procedures; coordinales policy implementatt-n with
Elected Officials ctaritying Board directives.

' Fields and resolves citizens complainls regarding county services and investbales service deficiencies; answers Inquiries relaling lo
overall county opeiations; atlends a varieiy of meetings and is appoinled lo various commillees represenring lhe Counly Board.

o Coordinales legislalive activities by idenlifying new legislation affecting the county; contacling stale senalors and testifying at comminee
hearings in representing lhe inleresl ol the county.

o Consulls with local city and county adminislrators seeking ways to improve and/or consolidate goye.nmenl seryices.

. Provides professional advice to fhe County Board and departmenl heads.

. Communicales official plans. policies and procedures lo slatf and the general public.

' Assures thal assigned areas of responsibility ate perlormed wilhin budget; performs cosl conlrol-aclivities; monitors revenues and
expendilures in assigned area lo assure sound fiscal control; prepares annual budget requesls; assures efleclive and efficient use of
budgeled funds, personnel, materials, facililies, and time.

' Delermines work procedures, plepares work schedules, and expedites workflow; studies and standardizes procedures lo improve
efliciency and ef{ectiveness of operations.

. Prepares a variely of sludies, reports and relaled information for decision-making purposes.

C \D@menls 8nd Sollings\bhanson\Lo€l Setlings\Tempd€ry Inlernet Fileslc@lent.Ouilook\Cx7AZO9\ ADESC COADMTN 2OO4 (21.d@



SALARY SCHEDULE
Management and Non-Union

2014-20'.15

Gradel ADJ I FY STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 5 sTEP 7 STEP 8

t";T.;.;t Hourly J48r l sso.1t I Ss2.oG l Ssa.oa Ss6.oe l ss8.2 2 SGo 43 I s62.73

I Annual s100-499.95 s104.318.95 s108.283.08 s112.397.84 5l 16.668.95 5121.102.38 Sr2s.i04.27 5130,481.03

I";T.- Hourly 544.7 4 546.44 S48.20 Sso.03 !5!.C4 l ss3.91 sss 95 ss8.08

I Annual s93.055.52 s96.s91.53 s100.252.11 sto4.o7z.o7 5108.026.81 s1 12.131.83 s116.392.84 5720,8t5.77

I Hourly s47.42 s43.00 s44.53 s45.3 3 s48.09 549.92 Ssr.at I Ss3.78
I Annual s86,162.s 2 s89.435.59 s92.83s.29 s96.363.03 S1oo.02 4.82 5103.825.77 5707,171.15 s1 1 1,866.45

I Hourly s38.36 s39.81 S41 33 s42.90 s44.s3 I 546.2? s47.97 s49.80

I Annual - ndileii-l s82.811.06 s85.957.88 589.224.28 s92,5 14.80 596,734.1.7 599,787 .27 S103,579.18

t^-T.*l Hourly s35.s 1 s35.86 538.27 539.72 s41.23 l 542.80 '. sqq.ql J
s46.1 1

I Annual 573,87 1 .19 s75.578.30 s79.s92.07 s82,616.57 s8s.7s5.00 s89,014.73 s92,397 .29 s95,908.39

t.-T_-..l Hourly S32.88 534.13 S3s.43 S36 78 s38.17 539.53 s41,13 s42.5e

I Annual s58.398,69 s70.997.84 s73.695.76 576,496.20 s79,403.0s 582,420.37 s85,ss2.34 s88,803.33

I Hourly s30.4s s31.61 s32.81 S34.os s3s.3 s s35.69 L $:a.og s39.s3

I Ann ual s63,334.9 1 565,l47.64 s58.239.82 s70.832.94 s73,524.s9 s76.3 18.52 579,278.62 582,228.93

t.-T- - .l Hourly S28.19 529.76 S30.38 S31.s3 532 533.97 I s:s.zo S36.60

Annual [sss,o4o ?6 l s60.859.11 s63.182.13 s55.583.05 s68.075.21 570,662.07 s73,347.23 576,734.42

t.._T-.1 Hourly s26.10 s2 7.10 s28.1 3 s29.20 I s3o.3o 531.46 s32.6s s33.89

Annual a ssi,nsrr ) Ss6.3G1.ss Ss8.s03.29 s60.726.42 s63,034.02 s6s,429.3 1 s67,91 s.63 57O,496.42

t.^-T_-l Hourly S24 77 s2s.09 s26.04 s27.03 528.05 S29.13 I Sso.zs S31 38

I Annual s50.27 4.23 ss2,184.65 554,167.67 ss5.225.04 s58.362.63 s50.580.41 s67.882.47 565,272.N

t-_T.l Hourly s22.38 s2 3.2 3 s24.72 S2s.03 s2 s.98 s2627 I szs oo s 29.06

I Annual s46.ss6.80 s48,32s.95 sso.152.34 s52.058.51 ss4.047.11 s56.100.90 5s8.232.74 s50,44s.s8

t-:T._l Hourlv 520.72 521.51 S22.33 s23.18 s24.06 524.97 52s.92 S26.91

I Annual s43.106.8 1 544.744.87 546,445.77 s48,2 10.09 5s0,042.08 ss 1,943.67 Ss3,91 7.53 s5s.966.40

I- T--- l Hourly s19.09 s19.81 52o.s7 52 1.3s 522 15 s23.00 s23.87 I Szq.za

I Annual s39.701.89 s41.2 1 0.57 s42,716.57 t 544/02J8 fsao,osO so 547,840.7s s49.6s8.70 s5 1,54s.73



SALARY SCHEDULE
Management and Non-Union

20'14-2015

GradeI ADJ I FY STEP 1 ST€P 2 STEP 3 STEP 4 STEP 5 STEP 5 STEP 7 STEP 8

Hourly s 17.61 s18.27 s18.97 s 19.69 | szo.aq I 521 27 522.02 s 22.86

I Annual s36,6 1 8.54 s38,010.05 s39,454.43 540,9s3.70 542,509.94 s44.1 25.3 1 s4s,802.08 s41 ,542.56

I Hourly 516.24 515.85 S17.so S18.1 6 S18.8s S19.s7 s20.31 52 1.09
I Annual s33.780.60 s3s.054.27 s35.396.71 537.779.79 s39.2 1s.42 s40.705.60 s42.252.42 s4 3,8s8.01

I Hourly s 14.98 s 1s.5s s 16.14 516.76 s 17.39 s18.0s s 18.74 s 19.45
I Annual s3 1,162.6 1 s 32.346.79 s33.57s.96 s34.8s1.8s s35.776.22 537.ss0.92 s38.977.85 s40.459.01



BENEFIT POLICIES & PROCEDURES

TOPIC: Exempt Management Employees Beneffs
APPROVED: Seplember 6, 2005
REVISED: November 22, 2011

COVERED GROUP: Exempt Management Employees Pages: 1 of9

Unless othetwise specified, employees must work an average of 30 hours or more per week to be
eligible for benefits.

THIS INFORMATION lS INTENDEO TO BE INFORIV1ATIVE OF THE GENERAT MTURE OF BENEFITS TO VVFIICH AN EMPLOYEE MAY BE

ELIGIBTf . THE INFOR},IATION IS NOT INTENOEO TO BE BINOING ON SARPY COUNTY. AND SHOULO NOT BE @NSTRUEO TO CREATE
A CONTRACT OR AN OFFER TO CONTMCT. THE ACTUAL BENEFTTS ARE OEFINED BY VARIOUS OTHER LAWS. REGULATIONS,
POLICIES, RESOLUTIONS, AGREEMENTS. AND/OR @NTRACTS. PLEASE REFER TO THE APPLICAELE OOCUMENT(S) FOR FURTHER
TNFORMATION. THESE BENEFTTS MAY BE MODIFIED FROM TIME TO TIME, WITHOUT FURTHER NOTICE TO THE EMPLOYEES,

HEALTH INSURANCE
.Exempt management employees and Appointed Officials must select health insurance coverage
within 30 days from the employment or eligibility date.

POSITION COUNTY CONTRIBUTION
Appointed Offlclals: 100o/o

Appointed Officlals / Department Heads
(hlred after 7/01/10): 90% Slngle

83% Family l2-Party
Salaried / Exempt from Overtlme: 90% Single

83% Famlly l2-Party

Exempt management employees and Appointed Officials/Department Heads, hired after 7101110,
are responsible for the remaining portion of the premium, which is deducted in two equal parts
from the first and second paycheck of each month. Employees must select health insurance
coverage within 30 days from the employment or eligibility date. Sarpy County partially self-funds
the IN-NETWORK deductibles as well as the out of pocket maximums. Employee Benefit Systems
(EBS) administers these County funds used to offset IN-NETWORK services incurring the $3,000
(single coverage) or $6,000 (other types of coverage) Blue Cross Blue Shield (BCBS) deductible
levels. The following table indicates the cost sharing portion by coverage type.

BCBS: BluePreferred PPO

COVERAGE LEVEL
TOTAL

PREMIUM
COUNTY
SHARE

EMPLOYEE
SHARE

Sinele SG12.s2 $ssr.zz $61.25
Employee * Spouse $1,30s.66 St,og3.7o 522L.96
Employee + Child(ren) 5r,sos.oe s1,083.70 Szzt.ge
FamiIv St,ago.ze 5t,z4z.tt S2s4.4s

Please visit the provlder's website: www.nebraskablue.com for further information,



BENEFIT POLICIES & PROCEDURES

TOPIC: Exernpt Management Employees Beneffs
APPROVED: September 6, 2005
REVISED: November 22, 2011

COVERED GROUP: Exempt Management Employees Pages: 2 of 9

LIFE INSURANGE and ACCIDENTAL DEATH & D]SMEMBERMENT

The County provides $45,000 Term Lile lnsurance coverage for the employee. Supplemenlal
insurance may be purchased at hire or at open enrollment through the insurance carrier,
Metlif@. Please review your Certificate of Coverage booklet for further detailed information,
restrictions, and specifics"

LONG TERM DISABILITY

The MetLife@ group policy also includes provisions for Long Term Disability beneflts. Eligibility
for Long Term Disability begins one year from date of employment. The employee must be
under the age of 70. Upon approval, benefits would begin after 90 days of continuous disability
with a monthly benefit of 66 Tso/o of the employee's earnlngs, with a maximum benefit of $6,000
per month. This benefit is subject to approval and amounts are subject to taxes; amounts also
may be offset by Social Security, Pension, and other forms of compensation. Please review
your Certificate of Coverage booklet for further detailed information, restrictions, and specifics.

DENTAL INSURANCE

Employees and their covered depandents are eligible to participate following six (6) months of
continuous employment. Employees hired between the 1st and 1Sth of the month start the six-
month eligibility waiting period on the first of that month. Employees hired the 16th through the
end of the month start the six-month eligibility-waiting period on the first of the following month.
Enrollment is not automatic; an employee must complete an enrollment form and return it to the
Human Resources Department prior to their eligibility date.

Below is the breakdown of coverage costs:

METLIFE@ DENTAL

POSITION
Appolnted Officials: $0.00

Appointed Officials / Department Heads
(hired afler 71011101: $O.OO Singte

$19.00 Family
Salaried / Exempt from Overtime: $0.00 Single

$19.00 Family

The premium for dental coverage will be deducted from the first payroll period each month upon
reaching eligibility. The coverage year begins each January 1 and the annual maximum benefit per
plan year is $1,500.00 per covered patient. (Refer to the employee plan booklet provided by

EMPLOYEE COSTS



BENEFIT POLICIES & PROCEDURES

TOPIC: Exempt Management Employees Benel?'ts
APPROVED: Sepfemb er 6, 2005
REVISED: November 22, 2011

COVERED GROUP: Exempt Management Employees Pages: 3 of I

Metlife@ Dental.) IMPORTANT: Providers outside of the Metlife@ network may be used; however,
only "reasonable and customary" charges will be paid at the rate specified for the procedures. This
amount is not the same as that paitJ to Metlife@ Network Providers.

Visit www.metlife.com/denta I fo r fu rther i nformalio n.

EM PLOYEE ASSISTANCE PROGRAM

Sarpy County has contracted with Alegent Health Employee Assistance Program (E.A.P.) to offer
this unique benefit. Alegent EAP is a short-term counseling service to help you and your family
begin to work lhrough personal problems, such as marital conflicts, grief issues, stress, legal
problems, emotional difficulties, substance abuse, financial troubles, plus more. When you use
these services, you are assured of absolute confidentiality.

lf you directly contact an EAP counselor, no one will know. To anange for a private and
confidential appointment call the 24-Hour telephone line at 398-5566 or 888{47-4975. All
sessions are confidential, a critical element in Alegent Health EAP's success. lnforrnation is not
released without your written permission.

PENSION

Full-time employees' participation in the Nebraska Public Employee's Retirement System is
mandatory, as it is a state statute.

Part-time employees' participation in the Nebraska Public Employee's Retirement System is
mandatory for those working twenty (20) hours or more per week. Those working less have the
option to elect voluntary participatlon.

Cunently, employees contribute 4.5o/o of their salary, gross compensation, for each pay period.
The County contributes an amount equal to 150% of your contribution each payroll period, which
is currently 6.75%. These contributions are pre-taxed, and therefore not subject to Federal and
State income taxes.

Beginning January 1, 2003 all new employees participating in the retlrement plan will be enrolled
in the "cash balance" plan. lnformation will be provided at the time of enrollment.

Vesting Credit: Completion of an aggregate three (3) years of plan participation or at 55 years of
age. lf, at the time an employee is hired by the County and has prior Nebraska governmenta! plan
participation, that participation may be counted toward the aggregate three years of participation
required to vest in the Plan. However, to qualify, an "Eligibilig and Vesting Credit Application"
must be completed within 30 days from date of hire by Sarpy County. Please see your Human
Resources Department for the necessary form.



BENEFIT POUCIES & PROGEDURES

TOPIC: Exempt Management Employees Benefils
APPROVED: September 6, 2005
REVISED: November 22, 2011

COVERED GROUP: Exempt Management Employees Pages: 4 of9

TAX DEFERRED COMPENSATION

These voluntary programs are available for all employees through the following providers:

Company Representative Teleohone Number
.:,i'ii;A&e:'-:r: ; :.': j .r" il i. i ' .j-*Ei ii; :'r'' ::: .:.,:ii: 1.. ;. ' ...:r:J:i$_{!:.t:1:.. .. .,:;:j!}:.

Lincoln Flnancial Steven Cassel 402-392-0540 ext. 17

Nationwide Ghad Christensen 402-730-6066

A.G. Edwards & Sons Peter Daiker 402*49&9700

Aetna Financial Services (lNG) MlchaelGain 402-&5-2046

No endorsement is made for one company versus another. Employees may visit with one or
more of the companies to make a decision.

Contributions are taken out of each paycheck until stopped or changed by the employee. lf
employee contributions are discontinued due to termination of employment, retirement,
experiencing an unforeseeable emergency, or death, the employee has options for conlinuing the
plan, "rolling ovef their account, or withdrawing assets. lt is recommended that employees discuss
options with their account representative prior to making any decision because there may be

serious tax implications to consider. Employees should contact their specific representative for
maximum contrlbutlon amounts, makeup contribution amounts, and any other questions.

ACGIDENTAL. HEALTH. and GANCER INSURANCE

Supplemental health, accidental health and cancer insurance coverage is available through the
following insurance providers:

Company Reoresentative Teleohone Number
1..'-r ,.,...''...;l/

AFLAC (American Family lnsurance) Dee Couohlin 402492-8179
CaoitalAmerican Ron Bucklin 402-331-2122
Colonial Lifu and Accident lnsurance Kylie Lacour 402-827-5137

As the supplemental insurance is strictly voluntary, the employee is the policyholder. Please
contact a representative directly for further information.

FLEXIBLE BENEFIT PLAN

This benefit, administered under contract by PayFlex Systems USA, lnc. of Omaha for Sarpy
County, allows employees to pay for unreimbursed medical expenses and dependent care
expenses with "pre-tax' dollars, which means employees, get a tax break for these expenses-
These plans are authorized under IRS Code Section 125 and are often referred to as Flexible



BENEFIT POLIGIES & PROCEDURES

TOPIC: Exempt Management Employees Benel?ts
APPROVED: September 6, 2005
REVISED: November 22, 2011

COVERED GROUP: Exempt Management Employees Pages: 5 of I

Spending Accounts (FSA's)-

Examples of unreimbursed medical expenses are: @-pays for doctor and dentist visits,
glasses and exams, prescription drugs, hearing devices, and Lasik surgery. Please

www.healthhub.com for more details.

The plan year is from July 1 through June 30 of the following year, which coincides with the

County's fiscal year. The Coun$- has set the rnaximum amount that can be set aside for

unreimbursed medical expenses per plan year at $5,000. Federal law currently limits the amount
for dependent care to $5,000 per plan year. The annual elected amount is deducted from an

employee's pay in equal amounts per pay period over the plan year. PayFlex Systems USA, lnc.

oflers a debit credit card, which can be used at merchants that accept MasterCard@, for paying

authorized expenses from an employee's medical accounts.

New enrollment is required each plan year and there are limited circumstances for terminating
the plan prior to the end of the plan year. Please visit www.healthhub.com for further
information.

HOLIDAYS

ln addition to any other days that may be designated by the Employer, the following are
paid holidays for all salaried (exempt from overtime) employees:

New Years'Day January 1

Martin Luther King Day 3'd Monday in January
Presidenfs Day 3'd Monday in February

Memorial Day Last Monday in May
lndependence Day July 4

Labor Day First Monday in September
Golumbus Day Second Monday ln October
Veteran's Day November 11

Thanksgiving Day 4th Thursday in Novernber
Day after Thanksgiving Day 4th Friday in November

Chrlstmas Day December 25

lf an employee is required to work on a holiday, the employee shall, in addition to his/her regular
salary for the day, accrue compensatory holiday time on an hour for hour basis for all hours worked
up to eight (B) hours.

Holidays which fall on a Sunday shall be observed on the following Monday: those falling
on Saturday shall be observed on the preceding Friday.

eye
visit



BENEFIT POLIGIES & PROCEDURES

TOPIG: Exempt Management Employees Benel?ts
APPROVED: September 6, 2005
REVISED: November 22, 201 1

COVERED GROUP: Exempt fulanagement Employees Pages: 6 of 9

SICK LEAVE

The purpose of sick leave is to provide a benefit to those eligible County employees who are

unable to attend work due to short-term illness or injury.

Accrual and Accumulation

1. Employees will accrue sick pay benefits at a rate of 4.00 hours per payroll period or 104

hours per year, as long as they remain in a paid status.

2. Part-time management exempt employees will accrue sick pay benefits at a rate of 4.00

hours for each eighty (80) hours worked, not including overtime hours.

3. One-thousand forty (1,040) hours of sick leave may be accumulated, An employee who has

accumulated eight hundred (800) hours of sick leave may, at the employee's option, convert
their sick leave al a 2'.1 ratio into vacation or compensation, up to a maximum of two
hundred and forty (240) hours, to one (1) hour of vacation or one (1) hour of regular pay.

This conversion may only be made once per calendar year.

4. Employees reaching the one-thousand forty (1,040) hour threshold will no longer accrue
sick leave until the balance falls below this threshold.

5. Sick leave shall not be accrued by emergency or lemporary employees.

VACATION LEAVE

Employees are eligible to accrue vacation hours each pa! period, as long as they remain in a paid

status. Ernployees in an "lntroductory Status" shall earn vacation time from their starting date of
employment, but may not lake vbcation leave until the completion of their six (6) month or 180 day
'lntroductory Period."

The County shall compensate employees with vacation time computed as follows*:

1-5 years
6-9 years
10 years
11 years
12 years
13 years
14 years
15 years
20 years

88 hours vacation
128 hours vacation
136 hours vacation
144 hours vacation
152 hours vacatlon
160 hours vacation
168 hours vacation
176 hours vacation
188 hours vacation

3.385 hrs.lpay period
4.923 hrsJpay period
5.230 hrsJpay period
5.538 hrslpay perlod
5.816 hrsJpay period
6.153 hrsJpay period
6.461 hrs.lpay period
6.769 hrs./pay period
7.231 hrs./pay period

'Part-time salaried individuals will have their vacation time prorated according to policy.
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Once a year employees, with the approval of their Appointed fficial/Department Head, may

request compensation of up to eighty (80) hours of accrued vacation. After the vacation

conversion, employees shall have an accrued vacation balance of no less than eighty (80) hours.

Please see fhe Sarpy C,ounty Policles & Procedures Manualfor specrl?cs on vacation and sick leave.

ADMINISTRATIVE LEAVE

Appointed Officials: 5 days
Management: 3 days

Because employees may be required to periodically work long or irregular hours and to attend
various meetings and functions outside the'normal" business hours to fulfill their responsibilities,
Administrative Leave MAY be granted. Leave will be granted each calendar year and cannot be
accumulated or carried over. Any Administrative Leave approved and used must be documented
as such.

This leave is NOT an entitlement, nor is it subject to accrual or payment for unused leave. Use is
completely discretionary upon approval by the Appointed Oflicial/Department Head. Department
Heads may approve their own use of Administrative Leave as well as that of their staff, unless
otherwise directed by the County Administrator.

LONGEVITY PAY

This benefit is available to Appointed Officials/Department Heads and management exempt
employees. The amount granted is based on the following schedule of full-time service:

1Oth Year through 14th Year: $ gas

1Sft Year through 19s Year: $1,330
20u Year through 24b Year: $1,785
25th Year through 28s Year: $2,165

29th Year and thereafter: $2,400

529 EDUCATION SAVINGS PLAN

This IRS Section 529 college savings program enables individuals to save and invest, on a tax-
favored basis, to fund college and graduate school expenses for a child or other beneficiary. This
is a voluntary program funded by the employee with after-tax dollars but investment growth is tax-
free.
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The Sarpy Coung Board has approved the Putman lnvestments Advantage Payroll Deduction

program for marketing to its employees. The program is offered through A.G. Edwards & Sons,

lnc., and Pete Daiker is the contract and can be reached at 402-49G9700.

EDUCATION REIMBURSEM ENT

All employees shall be eligible for educationat reimbursement of courses at 90% of the cost of

tuition, class related fees (e.g.. computer lab, science lab fees) and textbooks up to a maximum of

one thousand five hundred dollars ($1,500.00) per fiscal year. Employees must successfully

complete the murse with a grade uC' or higher from an accredited college, university, community

coltege or trade school. Receipts are required before reimbursement will be paid. (Non-

reimbursable fees include, but are not timited to, student activity fees, parking fees, efc. See

Policies and Procedures Manualfor further information.)

PROFESSIONAL LICENSE FEES

Employees shall be reimbursed for professional license fees (e.9., State bar dues, civil engineering
registration, CPA license, appraisal license, etc.) under the following conditions:

1. Possession of license or certificate must be an ongoing requirement of the position.

2. lf the employee leaves County employment during the licensing period, the County's

contribution shall be pro-rated (i.e., if fees have been paid in advance by the County, the

employee shall be required to reimburse the County for the pro-rated portion of the fees

through a reduction in the employee's final pay check),

RETIREMENT

Employees, who retire with a minimum of 15 years ol continuous service and are at least age fifty-

five (55) years, until reaching their sixty-fifth (65'") birthday, may continue in the County's primary

health insurance program. The premium paid by the County for those qualifying is as follows:

Age fifty-five through fifty-nine (55-59): The County will pay 50% of the monthly premium for
single, employee/spouse, em ployee/child(ren ), or family coverage.

At age sixty (60) until reaching their sixty-fifth- (65") birthday: The County will pay 1OO% o'f

the monthly premium for single and 507o employee/spouse, employee/chlld(ren), or family
coverage.

Eligibte employees must be enrolled in the current County Health program prior to
retirement.
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'Prior to reaching age 65, the employee is advrsad to contact the Socia/ Security

Administration to begin the transition process for Medicare coverage and research possib/o

Medicare supplementalinsurance coverago prior to enrolling in specific Medicare oplion(s')
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Unless otherwise specified, employees must work an average of 30 hours or more per week to be

eligible for benefits.

TH|S TNFORMATTON tS TNTENDED TO BE INFORIVIATIVE OF THE GENEMT MTURE OF BENEFITS TO VW'IEH AN EMPLOYEE MAY BE

ELIGIBT.E. THE INFOR}V'IATION IS NOT INTENDED TO BE BINOING ON SARPY COUNTY, AND SHOULD NOT BE CONSTRUED TO CREATE

A CONTRACT OR AN OFFER TO CONTMCT. THE ACTUAL BENEF]TS ARE DEFINED BY VARIOUS OTHER LAWS. REGULATIONS.

POLICIES, RESOLUTIONS, AGREEMENTS, AND/OR CONTMCTS. PLEASE REFER TO THE APPLICABLE DOCUMEI'IT(S) FOR FURTHER

INFORMATION. THESE BENEFTTS MAY BE MOOIFIED FROM TIME TO NME, WITHOUT FURTHER NOTICE TO THE EMPLOYEES.

HEALTH INSURANCE

Exempt management employees and Appointed Officials must select health insurance coverage

within 30 days from the employment or eligibility date.

POSITION COUNTY CONTRIBUTION
Appointed Offlclals: 100%

Appointed Offlclals / Department Heads
(hired afler 7l0l110): 90% Slngle

83% Family lZ-PartY
Salaried / Exempt frorn Overtlme: 90% Single

83% FarnllY lZ-ParlY

Exempt management employees and Appointed fficials/Department Heads, hired after 7101110,

are responsible for the remaining portion of the premium, which is deducted in two equal parts

from the first and second paycheck of each month. Employees must select health insurance

coverage within 30 days from the employment or eligibility date. Sarpy County partially self-funds

the IN-NETWORK deductibtes as well as the out of pocket maximums. Employee Benefit Systems

(EBS) administers these County funds used to offset IN-NETWORK services incurring the $3,000
(single coverage) or $6,000 (other types of coverage) Blue Cross Blue Shield (BCBS) deductible

levels. The following table indicates the cost sharing portion by coverage type.

BCBS: BluePreferred PPO

COVERAGE LEVEL
TOTAL

PREM!UM
COUNTY
SHARE

EMPLOYEE
SHARE

Sinqle 56t2.s2 Sssr.zz $61.2s

Emplovee * Spouse St,3os.65 s1,083.70 S221.96

Emrrlovee + Child(ren) S1,3os.GG Sr.o83.70 S221.9G

Familv St,ago.zs 5t,242.31 s2s4.4s

Please visit the provlder's website: www.nebraskablue.com for further information.
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LIFE INSURANCE and ACCIDENTAL DEATH & DISMEMBERMENT

The County provides $45,000 Term Lile lnsurance coverage for the employee. Supplemental
insurance may be purchased at hire or al open enrollrnent through the insurance carrier,
Metlife@. Please review your Certificate of Coverage booklet for further detailed information,
restrictions, and specifics.

LONG TERM DISABILITY

The MetLife@ group policy also includes provisions for Long Term Disability benefits. Eligibility
for Long Term Disability begins one year from date of employment. The employee must be
under the age of 70. Upon approval, benefits would begin after 90 days of continuous disability
with a monthly benefit of 662/ro/o of the employee's earnings, with a maximum benefit of $6,000
per month. This benefit is subject to approval and amounts are subject to taxes; amounts also
may be offset by Social Security, Pension, and other forms of compensation. Please review
your Certificate of Coverage booklet for further detailed information, restrictions, and specifics.

DENTAL INSURANCE

Employees and their covered dependents are eligible to participate following six (6) months of
conlinuous employment. Employees hired between the 1st and 1Sth of the month start the six-
month eligibility waiting period on the first of that month. Employees hired the 16th through the
end of the month start the six-month eligibility-waiting period on the first of the following month.
Enrollment is not automatic; an employee must complete an enrollrnent form and return it to the
Human Resources Department prior to their eligibility date.

Below is the breakdown of coverage costs:

METLIFE@ DENTAL

POSTTION EMPLOYEE COSTS
Appointed Officials: $0.00

Appointed Officials / Department Heads
(hired alter 71011101: $0.00 Single

$19.00 Family
Salaried / Exempt from Overtime: $0.00 Single

$19.00 Family

The premium for dental coverage will be deducted from the first payroll period each month upon
reachlng eligibility. The coverage year begins each January 1 and the annual maximum benefit per
plan year is $1,500.00 per covered patient. (Refer to the employee plan booklet provided by
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Metlife@ Dental.) IMPORTANT: Providers outside of the Metlife@ network may be used; however,
only "reasonable and customary" charges will be paid at the rate specified for the procedures. This
amount is not the same as that pairJ to MetLife@ Network Providers.

Visit www. metl ife.com/denta I for fu rther informalio n.

EMPLOYEE ASSISTANCE PROGRAM

Sarpy County has contracted with Alegent Health Employee Assistance Program (E.A.P.) to offer
this unique benefit. Alegent EAP is a short-term counseling service to help you and your famlly
begin to work through personal problems, such as marital conflicts, grief issues, stress, legal
problems, emotional dfficulties, substance abuse, financial troubles, plus more. When you use
these services, you are assured of absolute confidentiality.

lf you directly contact an EAP counselor, no one will know. To anange for a private and
confidential appointment call the 24-Hour telephone line at 398-5566 or 888-847-4975. All
sessions are confidential, a critical element in Alegent Health EAP's success. lnformation is not
released without your written permission.

PENS!ON

Full-time employees' participation in the Nebraska Public Employee's Retirement System is
mandatory, as it is a state statute.

Part-time employees' participation in the Nebraska Public Employee's Retirement System is
mandatory for those working twenty (20) hours or more per week. Those working less have the
option to elect voluntary participation.

Cunently, employees contribute 4.5% of their salary, gross compensation, for each pay period.
The County contributes an amount equal to 150% of your contribution each payroll period, which
is currently 6.75%. These contributions are pre-taxed, and therefore not subject to Federal and
State income taxes.

Beginning January 1, 2003 all new employees participating in the retirement plan will be enrolled
in the "cash balance" plan. lnformation will be provided at the time of enrollment.

Vesting Credit: Completion of an aggregate three (3) years of plan participation or at 55 years of
age. lf, at the time an employee is hired by the County and has prior Nebraska governmental plan
participation, that participation may be counted toward the aggregate three years of participation
required to vest in the Plan. However, to qualify, an "Eligibility and Vesting Credit Application"
must be completed within 30 days from date of hire by Sarpy County. Please see youi Human
Resources Department for the necessary form.
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TA)( DEFERRED COM PENSATION

These voluntary programs are available for all employees through the following providers:

Company Reoresentative Telephone Number
: .:..i.:i;A!s" :..:s .;, .ij: ... ; .:::;*'iFsf!t.;i:. .. .,;i:lE:t:.

Lincoln Flnanclal Steven Cassel 402-392-0540 ext. 17
Nationwide Chad Christensen 402-730-6066
A.G. Edwards & Sons Peter Daiker 402-f9&9700
Aetna Financial Services (lNG) MlchaelCain 402-4/.5-2046

No endorsement is made for one company versus another. Employees may visit with one or
more of the companies to make a decision.

Contributions are taken out of each paycheck until stopped or changed by the employee. lf
employee contributions are discontinued due to termination of employment, retirement,
experiencing an unforeseeable emergency, or death, the employee has options for continuing the
plan, "rolling over" their account, or withdrawing assets. lt is recommended that employees discuss
options with their account representative prior to making any decision because there may be
serious tax implicatlons to consider. Employees should contact their specific representative for
maximum contribution amounts, makeup contribution amounts, and any other questions.

ACCIDENTAL. HEALTH. and CANCER INSURANGE

Supplemental health, accidental health and cancer insurance coverage is available through the
following i nsurance providers:

Companv Renresentative Telephone Number

AFLAC (American Familv lnsurance) Dee Coushlin 402492-8179
CaoitalAmerican Ron Bucklin 402-331-2122
Colonial Life and Accident lnsurance Kvlie Lacour 402-827-5',137

As the supplemental insurance is strictly voluntary, the employee is the policyholder. Please
contact a representative directly for further information.

FLEXIBLE BENEFIT PLAN

This benefit, administered under contract by PayFlex Systems USA, lnc. of Omaha for Sarpy
County, allows employees to pay for unreimbursed medical expenses and dependent care
expenses with "pre-tax' dollars, which means employees, get a tax break for these expenses.
These plans are authorized under IRS Code Section 125 and are oflen referred to as Flexible
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Spending Accounts (FSA's).

Examples of unreimbursed medical expenses are: co-pays for doctor and dentist visits,
glasses and exams, prescription drugs, hearing devices, and Lasik surgery. Please
www.healthhu b.com for more details.

The plan year is from July 1 through June 30 of the following year, which coincides wilh the
County's fiscal year. The County- has set the maximum amount that can be set aside for
unreimbursed medical expenses per plan year at $5,000. Federal law currently limits the amount
for dependent care to $5,000 per plan year. The annual elected amount is deducted from an
employee's pay in equal amounts per pay period over the plan year. PayFlex Systems USA, lnc.
offers a debit credit card, which can be used at merchants that accept MasterCard@, for paying
authorized expenses from an employee's medical acmunts.

New enrollment is required each plan year and there are limited circumstances for terminating
the plan prior to the end of the plan year. Please visit www.healthhub.com for further
information.

HOLIDAYS

ln addition to any other days that may be designated by the Employer, the following are
paid holidays for all salaried (exempt from overtime) employees:

NewYears'Day January 1

Martin Luther King Day 3'd Monday in January
Presidenfs Day 3'd Monday in February

Memorial Day Last Monday in May
lndependence Day July 4

Labor Day First Monday in September
Columbus Day Second Monday ln October
Veteran's Day November 11

Thanksgiving Day 4th Thursday in November
Day after Thanksgiving Day 4th Friday in November

Chrlstmas Day December 25

lf an employee is required to work on a holiday, the employee shall, in addition to his/her regular
salary for the day, accrue compensatory holiday time on an hour for hour basis for all hours worked
up to eight (B) hours.

Holidays which fall on a Sunday shall be observed on the following Monday; those falling
on Saturday shall be observed on the preceding Friday.

eye
visit
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SICK LEAVE

Tho purpose of sick leave is to provide a benefit to those eligible County employees who are
unable to attend work due to short-term illness or injury.

Accrual and Accumulation

1. Employees will accrue sick pay benefits at a rate of 4.00 hours per payroll period or 104
hours per year, as long as they remain in a paid status.

2. Part{ime management exempt employees will accrue sick pay benefits at a rale of 4.00
hours for each eighty (80) hours worked, not including overtime hours.

3. One-thousand forty (1,040) hours of sick leave may be accumulated. An employee who has
accumulated eight hundred (800) hours of sick leave may, at the employee's opiion, convert
their sick leave al a 2:1 ratio into vacation or compensation, up to a maximum of two
hundred and forty (240) hours, to one (1) hour of vacation or one (1) hour of regular pay.
This conversion may only be made once p€r calendar year.

4. Employees reaching the one-thousand forty (1,040) hour threshold wilt no longer accrue
sick leave until the balance falls below this threshold.

5. Sick leave shall not be accrued by emergency or temporary employees.

VACATION LEAVE

Employees are eligible to accrue vacation hours each pa/ period, as long as they remain in a paid
status. Ernployees in an "lntroductory Status" shall earn vacation time from their starting date of
employment, but may not take vacation leave until the completion of their six (6) month oi t OO Oay
'lntroductory Period."

The County shallcompensate employees wilh vacation time cornputed as follows*:

1-5 years
6-9 years
10 years
11 years
12 years
13 years
14 years
15 years
20 years

88 hours vacation
128 hours vacation
136 hours vacatlon
144 hours vacatlon
'152 hours vacatlon
160 hours vacation
168 hours vacation
176 hours vacation
188 hours vacation

3.385 hrs./pay period
4.923 hrsJpay period
5.230 hrsJpay period
5.538 hrs./pay perlod
5.816 hrsJpay period
6.153 hrsJpay period
6.461 hrs.lpay period
6.769 hrs./pay period
7.231 hrs,/pay period

'Part-time salaried individuals will have their vacation time prorated acmrding to policy.
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Once a year employees, with the approval of their Appointed Oflicial/Department Head, may
request compensation of up to eighty (80) hours of accrued vacation. Afler the vacation

conversion, employees shall have an accrued vacation balance of no less than eighty (80) hours.

Pleaseseefhe SarpyC,ountyPolicies &ProceduresManualforspec/ics onvacationandsickleave.

ADMINISTRATIVE LEAVE

Appointed Officials: 5 days
Management: 3 days

Because employees may be required to periodically work long or irregular hours and to attend
various meetings and functions outside the 'normal" business hours to fulfill their responsibilities,
Adminlstrative Leave MAY be granted. Leave will be granted each calendar year and cannot be
accumulated or carried over. Any Administrative Leave approved and used must be documented
as such.

This leave is NOT an entitlement, nor is it subject to accrual or payment for unused leave. Use is
completely discretionary upon approval by the Appointed Official/Department Head. Department
Heads may approve their own use of Administrative Leave as well as that of their staff, unless
othenruise directed by the County Administrator.

This benefit is available to Appointed Officials/Department Heads and management exempt
employees. The amount granted is based on the following schedule of full{ime service:

10th Year through 14th Year: $ 885
15s Year through 196 Year: $1,330
20h Year through 24h Year: $1,785
25s Year through 28h Yiar: $2,165

29th Year and thereafter: $2,400

529 EDUCATION SAVINGS PLAN

This IRS Section 529 college savings program enables individuals to save and invest, on a tax-
favored basis, to fund college and graduate school expenses for a child or other beneficiary. This
is a voluntary program funded by the employee with after-tax dollars bul investment growth is tax-
free.
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The Sarpy County Board has approved the Putman tnvestments Advantage Payroll Deduction

program ior marketing to its 
"mpioyees. 

The program is offered through A.G. Edwards & Sons,

inc., anO Pete Daiker is the contract and can be reached at 40249G9700.

E9UCATION REIM B URSEM ENT

All employees shall be eligible for educational reimbursement of courses at 90% of the cost of

luition, class relaled fees (e.g.. computer lab, science lab fees) and textbooks up to a maximum 
-of

one thousand five hundred dollars ($1,500.00) per fiscal year. Employees must successfully

complete the course with a grade "C' or higher from an accredited college, university, community

college or trade school. ieceipts are required before reimbursement will be paid- (Non-

reimbursable fees include, but are not limited to, student activity fees, parking fees, etc. See

Policies and Procedures Manualfor futther information.)

PROFESSIONAL LICENSE EEES-

Employees shall be reimbursed for prolessional license fees (e.g., State bar dues, civil engineering

registration, CPA license, appraisal license, etc.) under the following conditions:

1. Possession of license or certificate must be an ongoing requirement of the position.

2. lf the employee leaves County employment during the licensing period, the County's

contribution shall be pro-rated (i.e., if fees have been paid in advance by the County'_the

employee shall be required to reimburse the County for the pro-rated portion of the fees

through a reduction in the employee's final pay check).

RETIREMENT

Employees, who retire with a minimum of 15 years of continuous service and are at least age fifty-

five (55) years, until reaching their sixty-fifth (65'n) birthday, may continue in the County's primary

health insurance program. The premium paid by the County for those qualifying is as follows:

Age fifty-five through fifty-nine (55-59): The County will pay 50% of the monthly premium for
single, employee/spouse, em ployee/child(ren), or family coverage.

At age sixty (60) until reaching their sixty-fifth- (65u') birthday: The County will pay 100% of
the monthly premium for single and 50% employee/spouse, employee/child(ren), or family
coverage-

Eligible employees must be enrolled in the current County Health program prior lo
retirement.
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*Prior to reaching age 65, the employee rs advrsed to contact the Socia/ Security
Administration to begin the transition process for Medicare coverage and research possib/e

Medicare supplementalinsurance coverage prior to enrolling in specific Medicare option(s.)


