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BOARD OF COUNTY COMMISSIONERS
SARPY COUNTY, NEBRASKA

RESOLUTION RATIFYING SUBMISSION OF THE IN-CAR CAMERA MINI- GRANT APPLICATION
FOR THE SARPY COUNTY SHERIFF'S OFFICE AS REFERENCED IN ATTACHED MEMO

WHEREAS, pursuant to Neb. Rev. Stat. S23-104(6) (Reissue 2012), the County has the power to do all acts in relation
to the concerns of the County necessary to the exercise of its corporate powers; and,

WHEREAS, pursuant to Neb. Rev. Stat. $23-103 (Reissue 2012), the powers of the County as a body are exercised by
the County Board; and,

WHEREAS, the grant referenced in the attached memo is available to the Sarpy County Sheriff s Office; and,

WHEREAS, Sarpy County Sheriff Jeff Davis signed the application forthe grant;and,

WHEREAS, Sarpy Counfy is committed to and supports funding for the grant referenced in the attached memo, and;

NOW, THEREFORE, BE IT RESOLVED, By the Sarpy County Board of Commissioners that the submission of the
grant application referenced in the attached memo for the Sarpy County Sheriff s Office is hereby approved.

The above Resolution was approved by a vote of the Sarpy County Board of Commissioners at a public meeting duly
held in accordance with applicable law on the I 0* day of D.0AZ*^,-l>tJ) ,2013.
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Sarpy County Board of Commissioners
1210 GOLDEN GATF DRIVE

PAPTLLTON, NE 68046-2895
593-4 155

www.sarpv.com
ADMINISTRATOR Mark Wayne

ry ADMINISTRATOR Scott BovicI

FlscAL ADMtN./PURCHASTNG AGL Brian Hanson

MEMO

To: Sarp-v County Board

Frorn: Lisa A. Haire

R-e: Nebraska Olficc o1'Higirwav Safety Mini-(lrant Application fbr in-car canreras 1br the
SarP"' CountY Sherill-s 01fice

On December I 0, 2013. the County Board will be asked to ratify the submission o{'the attached
mini-grant application lbr in-car cameras for thc Sarpi, County Sheriff s Offlce.

The grant u,ill provide funding lbr the Sarpy Countl, Sherifl's Office (SCSO) ro purchase 3 in-
car cameras for rrse in StISO cruisers. The Nebraska Olfice of Highu,ay Safet,v u,ill reimburse
Sarpy Count.v upto $9.888.75. Sarpi Countv rn'ill bc responsible forthe rernaining $3.296.25
u,hich rvill be deducted liont the Road Parrol budget.

Please do not hesitatc to contact n'ie if vou

December 4.2013

cc: I\4ark Wavnc

Brian Hanso.n

Scott Bovick
Sherifl- Davis

Deb Houglitaling

eatyul$ta!!!!
Don Kelly District 1

Jim Thompson District 2

Tom Richards District 3

Brenda Carlisle District 4

Jim Warren District 5

or questtons.
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Nebrosko Off ice of Highwoy Sof ety (NOHS)

IN-CAR CAMERA SYSTEM

MINI-GRANT CONTRACT APPIJCATT.ON AND AWARD
IAUST BE APPR,OVED BY NOHS PRIOR TO ruRCHASE

l;""'" tr*
I eneucnrur

DATE:11-14-13
Sarov Countv Sheriffs Office

I

I

ADDRESS : 8335 Platteview Rd

Papillion, Nebraska 681286ITy, STATE, ZTP

TELEPHONE NO.

EMAIL ADDRESS

402-593-2288 FEDERAL r D. NO. 47-6006504

must submit the following supporting documento'tion with ,his opplicotion:

moke, model. monufoclurer ond itemrzed cost summory of the eguipmerl to be purchosed. ond,

o copy of your ogency's currenl seot bell policy ond druq free workploce policy

of lhe egurpment lhe ogency ogrees lo provrde onnuol reporls of the oclrvity generoled (re. number ol recorde-i Iralfrc

NOHS for three (3) yeors.

CONTRACTUAL SERVICEs:

merhart@sarpy.com

pROJECT DESCRIPTION: The purpose of this Mini-6ront Conlrocl is 1o provrde fundrng ossislonce 1o low enlorcemenl ogenoes lo

ocquredigitolin-corcomerosyslem(s) TheNOHswillprovrdefundrngossrslonceforomoximumolthree(3)in-corcomerosolerlher
f 5"/" oI the cosl of the unrt, or $3.5O0.00 per unit, whichever cosl is lower.

The opplicont
1)

2)

Upcn recetpl

stops) to rhe

1)

2)

3)
4)

o)

b)

c)

d)

Number of In-Cor Comero System(s)
Totol Cost per Unit
Cost to Low Enforcemeni Agency

Cosl lo Nebrosko O{frce of Hrghwoy Sofety

$ 4 395.00

$_3,296 2s

$_9-q88 7s

The opplrconl wrll be responsible for the bid process, seleciton. ocquisitron, inrlrol poymenl. nslollolton,

opero'lor iroinino for personnel utrlizing the rn-cor cornero sy51em.

Wrthin srxty (60) doys from the dole of ihrs oword the reimbursement requesi musl be submilled io NOI-'lS

mornlenonce ord Provrde

After sixty (60) doys.

S1o1€ lcwS. rules

ond Folroes ond

For ure 1o comply

Feo'ercl Fundrng

reimbursemenis will not be honored.

This Minr 6ron1 Can,lrocl rs f rnonced on o rermbursement bosrs. The opplrconl musl 1) recerve opprovol of the Mrnr-6roni Conlroc l f rom

the NOH5 prror .lo purchose; 2) rncur lhz expenses (poy the brlls). 3) requesl rermburszr\zrtt for the omorrnl owordeci on o "M nt-Gronl

Controct Cloim for Reimbursemenl (CR); ond 4) complete the CR ond oltoch the rzqttred suPporllng documenlotion os prescrrbed below

Iiemtze eoch expenditure on the Cloim for Reimbursemeni locoled on the NOH5 we-bsr1e o1

www.lronsporlo l ion.nebrosko.gov,/ nohs/con'troc t html

Attoch o copy of the invoice(s) from the vendor with lhe itemrzed costs of the equrpment

A11och o copy of the check(s) poid by the oppliconl to thz vendor for the equrpmeni

Provrde the serrol numbers for the equipmenl

Acceplonce of Conditions: The Mrni-6ron1 Conlracl A,ward rzctp eni ogrees 1o comply wrlh oll opp col: e tedero- or'd

c.d reguo.trons, ond cerlrircolron ond ossuronces iocoted rn A.tlochmerl A ol the Grori Conlroct Proposol 6ude

Praceoure-s fhe 6utde con be {ound on the NOHS wzbsrle ot www lronsporlolror nebroskogov/nohs/cor,lroc1 hlml

*r r h-tfeQ condtl or,s rd6rdiy result rn termrno.tron of this 6ront Conlro(t Aword A1l Awords are subJe.l 1o ovorlob iiiy oi

I

l. it ) Sherifi Jeff L Davis

te-ture of Applicont

Nebrosko OIltce ol Hrohwoy Sofely

Qejur. rompleted f orm'tor Nebrosko alltce o{ Frghwo;z 5ofel;,
P O Box 946\2
Lrncoln. Neb.rosko 68509 4612

Prinl or Type Nome

Fred E Zwonechek, Administrotor
Prinl or Type Nome

Phone (402) 471-2515
F A,X $A2) 471 3864

Dole

I

f 
P"or:11!9

] The Cotolog

TO BE COMPLETED BY

SB: DF:

NOHS
Controct Approvol Dote:

of Federal Domestic Assistonce (CFDA) number ossigned to this Mini-6ront Controct is 20.601

Revrsed f /2012 Tr' Cor



STAN DARD OPERATING PROCEDU RE G-1500

Srnpv Cot tt't'v
SHEIUFl"s ( )t,t.tct..

PaprlLtox * NESRASKA

JEFFREY L. DAVIS
Sun,Rtrr

DATE ISSUED
12104106

DATE REVISED
11t',i7 t08

DATE REVIEWED
03/1 1 /1 3

AppRoveo:

Jerrnnr L. D,qws

CHAPTER TITLE

GrrurnRr
RESOURCES
N.R S 53-103
DRUG.FREE WORKPLACE ACT OF 1 9BB

SUBJECT

Dnuc-Fnrr WoRxPLACE

CROSS REFERENCE
G-2200 Dr-soPLlNE

G23oo@
G.76OO EMPTOYEE ASSIST{NCE PROGRAM

G 10200 EvrpENCE_4NefEqPEll rY

!t.

Purpose:

The purpose of this policy is to provide the guidelines for a drug-free workplace at the

Sarpy County Sheriff's Office.

Policy:

The Sarpy County Sheriff's Office is committed to maintaining a safe, healthy, and
productive work environment for all employees and to ensure the safe and efficient
delivery of services to the citizens of Sarpy County. To that end, the Sheriff's Office
prohibits the use and/or abuse of alcohol, illegal drugs, prescription drugs or any other
substance which could impair an employee's ability to perform safely and effectively the

functions of his or her assigned position. All Sheriff's Office employees are subject to

this policy and any violation of this policy may result in disciplinary action up to and

includ ing termination.

Definitions:

A. ALCOHOL OR DRUG ABUSE: For purposes of this policy, alcohol and/or drug

abuse shall be defined as an employee's dependence or addiction to sufficient
severity to have the effect cf impairing the performance of his or her official duties
or his or her job performance.

B. LEGAL DRUG: Prescribed drugs and over-the-counter drugs which have been
legally obtained and are being used for the purpose for which they are prescribed
or manufactured.

C. ILLEGAL DRUG: Any drug which is not legally obtainable, or which is legally
obtainable but has not been legally obtained. The term includes prescribed drugs
not legally obtained and prescribed drugs not being used for prescribed purposes.

1il.
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11t17108STANDARD OPERATING PROCEDURE

D. ALCOHOL: Alcohol shall mean any product of distillation of any fermented liquid,

whether rectified or diluted, whatever may be the origin thereof, synthetic ethyl

alcohol, the four varieties of liquor defined in subdivisions (2) to (5) of section 53-

103 of Nebraska Statutes alcohol, spirits, wine and beer, every liquid or solid,

patented or not, containing alcohol, spirits, wine, or beer, and alcohol used in the

manufacture of denatured alcohol, flavoring extracts, syrups, or medicinal,

mechanical, scientific, culinary or toilet preparations.

REASONABLE SUSPICION: For the purposes of this policy, reasonable

suspicion is a belief based on objective facts sufficient to lead a reasonably

prudent person to suspect that an employee is under the influence of drugs and/or

alcohol so that the employee's ability to perform his or her job duties is impaired or

so that the employee's ability to perform his or her job safely is reduced.

Reasonable suspicion may result from actual observation of the use or ingestion of

a substance by an employee. lt may be based on reliable information that the

employee is currently or has recently used or possessed a controlled substance'

or an open container with alcohol on the job. Reasonable suspicion may result

from an observation of physical symptoms such as slurred speech; red, watery

eyes, unsteady gait; dilated pupils, and drowslness and actual sleeping on duty.

ln addition, reisonable suspicion may result from the observation or behavioral

symptoms such as severe mood swings, unexplained personality changes,

inattention to personal hygiene, and frequent accidents.

Procedures:

A. Training:

1. All Sarpy County Sheriff's Office employees and each newly hired employee

shall receive drug abuse awareness training. This training shall include, but

may not be limited to:

a) A definition of drug abuse.
b) The effects of drug abuse.
c) The dangers of drug abuse in the workplace.
d) The availability of counseling and treatment programs through the

employee assistance program (EAP).

e) The disciplinary actions which may be imposed on employees for

drug abuse violations.

Z. Each Sheriff's Office employee shall sign a drug-free workplace awareness
form. The signed form shall be permanently maintained in the employee's
personnel file. Each employee's signature shall certify that he or she:

Has received drug abuse awareness training.
Understands and shall abide by the drug-free workplace policy
ls aware of counseling and ireatment available through EAP.

E.

tv.

a)
b)
c)

Dnuc-Fnrs WoRxplacr



STANDARD opERATlNc pRocEDURE ll r 1t17tos tr c-1s00

d) Has knowledge of the possible disciplinary actions which may be
imposed for violations of the drug-free workplace policy.

e) Has received an explanation of the drug testing policy.
0 Has received a copy of the drug testing guidelines.

3. Supervisors shall also be trained to recognize conduct and behavior that
may be the result of an employee abusing drugs and/or alcohol. The
lraining shall encourage supervisors to refer employees to EAP or other
community resources prior to the abuse affecting job per-formance.

Drug-Free Workplace Guidelines: Violations of any of the following guidelines is
subject to disciplinary action up to and including termination and/or criminal
prosecution, unless the conduct falls within the exceptions contained in this policy.

1. No employee shall use, be under the influence of, store or possess any
illegal drug.

2. No employee shall use or be under the influence of a legal drug (such as
over-the counter or prescription drugs)while performing assigned duties, or
while in or about the Sheriff's Office facilities or operating county vehicles, to
the extent such use affects the safety of the employee or others or the
employee's job pedormance.

a) Employees required to take medication shall inform their supervisors
of any such potential situation.

b) Failure to advise a supervisor of the use of any medication which
may interfere with the safe and effective performance of duties or
operation of Sheriff's Office equipment may result in discipiinary
action.

c) Employees using such substances may be required to submit a
physician's release for duty.

3. No employee shall unlawfully manufacture, distribute. or dispense any illegal
drug.

4. Employees shall not report for duty or remain on duty:

a) With the odor of alcoholic beverage about their persons.
b) With an alcohol concentration of .02 or greater.
c) Within eight (8) hours after consuming any alcoholic beverages lf

an employee is called in for emergency duty (e.g. High Risk incident)
and he or she has consumed alcohol within eight (B) hours, he or
she shall notify a supervisor or command officer and advise him or
her that the employee has consumed alcohol, the amount of alcohol,
and the time since the last consumption. The supervisor or

B.

Dnuo-FneE WoRKpLACE Pace 3 of g



STANDARDOPERATINGPROCEDURE II T1I17IO8 G-1500

command officer may determine that the alcohol consumption will
not impair the employee's performance and may have the employee
report. The other two conditions a) and b) above must be adhered to
under this circumstance.

No employee shall use or have in his or her possession any alcoholic
beverage while on duty, nor purchase or consume alcoholic beverages while
wearing any item of uniform apparel.

While off duty, employees shall refrain from consuming alcoholic beverages
to the extent that it results in impairment, intoxication, or behavior that may
discredit themselves or the Sheriff's Office.

C.

7. Employees shall not store or bring alcoholic beverages into any Sheriff's
Office facility or vehicle.

8. No employee shall refuse to submit to an alcohol or drug test as provided for
in this policy nor tamper with any drug or alcohol test specimens, nor
attempt to invalidate or interfere with the test or results in any manner.

9. Any employee convicted of any criminal drug statute violation is required to

notify the Sheriff's Office as soon as possible (no later than five calendar
days) after the conviction. The Sheriff's Office shall notify the federal
government of any convictions in violation of the drug-free workplace policy.

Exceptions:

1. Property and Evidence.

a) The possession of alcoholic beverages and controlled substances as
evidence or seized property is permitted.

b) Alcoholic beverages and controlled substances taken into custody by
employees shall be properly tagged and secured according to
established procedures (G-'10200 Evidence and Propertv) prior to
the end of the employee's tour of duty.

2. Training:

a) Alcoholic beverages may be consumed by employees who are
subjects in controlled drinking exercises approved by a command
officer as part of official Sheriff's Office training programs or
demonstrations.

b) lnstructors may check controiled substances out from an Evidence
Technician for demonstration and field testing as part of official
training courses approved by a command officer.

5.

6.

Dnuo-Fnee WoRxplacE



STANDARD OPERATING PROCEDURE Ii 11117108 Ii G-1500

3. lnvestigations:

a) Alcoholic beverages may be purchased, possessed, and consumed
in moderation when necessary for an undercover investigation, and
when approved in advance by a command officer.

b) Other deviations from this policy may be made when necessary in
the course of an investigation, and when approved in advance by a
command officer.

Counseling and Treatment: The Sarpy County Sheriff's Office provides an
employee assistance program to assist employees who suffer from drug and/or
alcohol abuse (see G-7600 Emplovee Assistance Proqram).

1. lt is the responsibility of each employee to seek assistance prior to drug
abuse problems leading to disciplinary action.

2. Once a violation of this policy has occurred subsequent, voluntary use of
EAP shall have no bearing on the determination of appropriate disciplinary
action.

3. An employee's use of EAP shall not be used as a basis for disciplinary
action and shall not be used against the employee in any manner.
Utilization of EAP, however, shall not be a defense to the imposition of
disciplinary action where facts proving a violation of this policy are
independently obtained.

Disciplinary Action: Violation of this policy may result in disciplinary action, up to
and including termination, even for a first offense.

Drug and/or Alcohol Testing Guidelines: The Sarpy County Sheriff's Office
policy provides that individuals may be tested for the presence of drugs and/or
alcohol in six circumslances.

1. As part of the pre-employment process. Any applicant who refuses to
submit to a chemical iest shall not be hired.

2. An employee injures or kills another person in the line of duty.

3. The employee in question requests his or her sobriety be documented.

4. A supervisor has reasonable cause to believe an enrployee is impaired by
drugs andlor alcohol.

a) The employee's supervisor shall immediately relieve the employee
from his or her duties and bring him or her to the LEC.

D.

E.

F.

Dnuo'Fnee Wonxpllce



STANDARD OPERATING PROCEDURE I 11117108 ll G-1s00

G.

b) The supervisor shall immediately notify his or her commander.

c) The supervisor and commander and an FOP representative, if
requested by the employee, shall interview the employee lf the
supervisor and commander both have reasonable cause to believe
the employee is impaired by drugs and/or alcohol, the employee
shall be ordered to submit to a chemical test.

d) The supervisor and commander shall complete information reports
as soon as possible, including an report number, regarding the
specific details leading to the reasonable suspicion that the
employee was impaired.

5. An employee is under investigation (see G-2300 Member Riqhts and
Requirements).

6. An employee has been selected for the monthly random drug screening as

required by policy.

a) The employee shall be randomly selected by a computer program
witnessed by the Administrative Commander and a member of the
FOP board.

b) Three employees shall be selected on the first Monday of each
month.

c) No employee shall be randomly selected more than twice during a
one-year period.

d) Each employee shall report at his or her next tour of duty to an
independent, privately operated laboratory as approved by the
county and the FOP.

e) The Administrative Commander shall assign numbers to each
employee and shall be responsible for ensuring the confidentiality of
the list.

0 The primary laboratory shall collect and maintain the urine samples
and shall deliver the results directly to the Administrative
Commander

Drug and/or Alcohol Testing Procedures:

1. lf selected for a random drug test or for the pre-employment process, the
individual shall transporl himself or herself to the appropriate laboratory and
submit to a test of his or her urine.

Pacr 6 of 9 Dnuc-Fnee WoRxplqce



STANDARD OPERATING PROCEDURE

lf required to submit to a chemical test under all other circumstances, the

employee shall be transported to the appropriate testing facility by a

supervisor.

a) An employee believed to be under the influence of alcohol shall be

escorted to the Sarpy County Jail and submit to a test of his or her

breath on the current breath test instrument which shall be

administered by a certified operator.

b) Under no circumstances shall an employee believed to be impaired

be allowed to drive or transport himself or herself home or to a
testing facilitY.

c) The employee shall be requested to sign a consent form authorizing
the test and permitting release of test results to the Sheriff's Office.

Refusal to sign the consent form or refusal to submit to the test may

result in termination.

The chemical test shall be administered by an independent laboratory under

contract with Sarpy County and with the approval of the FOP'

a) The laboratory shall be licensed pursuant to the Federal Clinical
Laboratories lmprovement Act of 1967. This does not apply to
breath tests.

b) Any breath test equipment and its operator shall conform to the rules

and regulations of the Nebraska Department of Health'

Results of any drug test shall be returned to the Administrative Commander.
The results shall remain confidential. Only those individuals required to

make decisions regarding continued employment or treatment shall be

provided the information.

The tested employee shall be notified as soon as practical regarding the test

results.

H. Positive Test Results:

be used for screening of (10) drug groups:

2.

3.

4.

5.

1. The following levels shall

a) Benzodiazepines
b) Methadone
c) Amphetamines
d) Barbiturates
e) Cocaine
0 Methaqualone

300 ng/rni
300 ng/ml
300 ng/ml
300 ng/ml
300 ng/ml
300 ng/ml

G-150011t17108

Dnuc-FnrE WoRKPLAcE



STANDARD OPERATING PROCEDURE fl 1 1117108 G-1500

g) Opiates
h) Phencyclidine
i) Cannabinoids
j) Propoxphene

300 ng/ml
75 ng/ml
20 ng/ml

300 ng/ml

2.

3.

4.

5.

6.

ln the event the test results are positive, the primary laboratory shall verify

the results through a second test on the same sample. lf the second test is

positive, a confirmation test using a separate methodology shall be

conducted.

A Medical Review Officer, who shall be a licensed medical doctor, may be

requested to review positive tests. This review is to determine if the positive

result may be explained by the employee's medical history. The Medical

Review Officer may interview the employee and may perform a physical

examination on such employee. Refusal to submit to an interview or to

consent to such a physical examination shall be grounds for disciplinary

action up to and including termination.

Employees testing positive shall be notified of the results in a conference
attended by the Sheriff and the appropriate division commander' lf the

employee requests, he or she may have an FOP representative present at

the conference.

An employee who tests positive for drugs may, at the employee's expense,
have an additional test conducted on the same sample at a laboratory
selected by the Sheriff's Office meeting minimum criteria for drug testing.

lf an employee tests positive, he or she shall be subject to disciplinary action
up to and including termination (see G-2200 Discrpline). Factors to be

considered in determining appropriate discipllne include, but are not limited

to:

a) The position held by the employee and the resultrng danger to the

health and safety of the employee or the public by the employee s

use of controlled substances or alcohol.

The impact of the employee's use of controlled substances or
alcohol on the employee's ability to perform his or her duties in the
future.

The employee's past job performance.

The length of employment with the Sheriff s Cffice.

The employee's current job performance.

ll

b)

c)

d)

e)
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STANDARD OPERATING PROCEDURE 11117108

7.

8.

0 The extent and nature of past disciplinary actions' A second
violation of this policy shall result in termination.

g) Whether the employee's conduct was detrimental to the reputation of
the Sheriff's Office.

Employees testing positive, and not terminated, shall be required to

successfully complete a treatment program recommended by appropriate
medical personnel and approved by the Sheriff.

Employees who refuse to undertake prescribed treatment or refuse to

submit to follow-up testing shall be terminated. Failure to complete
prescribed treatment without due cause, shall also result in termination.

II

, Dnuc-Fner Wonxer-1c5 Pace 9 of 9
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Purpose:

The purpose of this policy is to establish the guidelines for operating and maintaining
Sheriff's Office vehicles.

Policy:

Emplciyees of the Sarpy County Sheriff's Office are expected to set an example for the
public in safe, lawful and courteous driving, and shall operate vehicles in accordance
with all applicable laws and policies.

Procedures:

A. Operation of Sheriff's Office Vehicles:

1. All employees, whether operating or a passenger in a Sheriff's Office
vehicle, shall wear a seat belt (this policy applies only to those vehicles so
equipped). All passengers shall also be required to wear a seat belt when
beinq transpofied in a Sheriff's Office vehicle. unless specified by policy.

2. Sworn employees shall be armed with a Sheriff's Office approved firearm
when operating or a passenger in a Sheriff's Office vehicle.

3. Empioyees whose cJuties include cperating Sheriff's Cffice vehicles shall
possess a valid operator's license and such license shall be carried at ail
times when so engaged.

4. Prior to operating any Shenff's Office vehicle that is not assigned to that
employee, he or she shall obtain permission from a supervisor or command

Pacr 1 of 5SHeRtrr's Orrtcr VeHrcles



STANDARD OPERATING PROCEDURE ll 04110112 G-4300

officer from the division the vehicle is assigned (e g a deputy must obtain
permission from a road patrol supervisor or Command officer prior to
operating a marked patrol unit for any purpose).

While operating a Sheriff's Office vehicle, employees shall:

a) Comply with all traffic laws.
b) Keep windows clear of obstructions.
c) Drive in a safe and courteous manner.

Employee shall be aware of posslble distractions while operating sherlff's
office vehicles The vehicle operator shall not send or review cellrrlar phone

text messages while the vehrcle ls in motion.

Sheriff's Office vehicles shall be secured when left unattended.

8. Sheriff's Office vehicles shall not be used for pushing, towing, or jump-

starting unless specifically authorized by a supervisor or command officer.

Sheriff's Office vehicles shall not be utilized for personal use. Non-Sheriff's
Office personnel, including family members, shall not be transported in
Sheriff's Office vehicles unless for official business or under the policy
provisions of the Ride Along Program (see P-5400 Ride Alonq Proqram).

An employee involved in an accident while operating a Sheriff's Office
vehicle shall adhere to the established accident procedures (see G-4310
Accidents lnvolvinq Countv Vehicles).

Response Procedures While Operating Sheriff's Office Vehicles:

1. Felony Crimes in Progress: Sworn personnel operating Sheriff's Office
vehicles may respond to felony crimes in progress. Responding personnel
shall advise communications and shall be under the direction of the roacj
patrol supervisor or command officer.

a) Marked Patrol Units: May respond adhering to establishecj
procedures (see P-3110 Response Status)

b) Unmarked Vehicles: May respond with due caution, obeying all
traffic laws. Unmarked units shall not engage in vehicular pursutts
(see P 39qq Purquilq)

2. Motor Vehicle Accidents: All employees operating Sheriff's Office vehicles
who are involved in or observe a motor vehicle accident shall stop and
render any necessary assistance.

5.

6.

7.

L

10.

B.
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C.

3. Disabled Motor Vehicles: All sworn employees operating Sheriff's Office
vehicles encountering an occupied disabled motor vehicle shall stop and
render necessary assistance. Non-sworn employees shall contact
Communications as soon as possible and request a marked patrol unit
respond.

4. Road Side Emergencies: All sworn employees operating Sheriff's Office
vehicles who are "waved down" by a citizen shall stop and render necessary
assistance. Non-sworn employees shall contact Communications as soon

as possible and request a marked patrol unit respond.

5. Sheriff's Office vehicles lranspo(ing inmates or enroute to an emergency
call shall be exempt from rendering assistance, but shall notify
Communications of the location of the incident.

6. Deputies traveling in marked units outside of radio range shall use their
discretion regarding assisting with disabled vehicles or other road side

emergencies. lf possible, deputies shall notify a local agency by cellular
phone of the disabled vehicle or road side emergency.

Sheriff s Office Vehicle Maintenance: Employees are responsible for the
maintenance and cleanliness of assigned vehicles and for vehicles they operate
regardless of assignment.

1. Employees shall inspect vehicles prior to each use to ensure the vehicles
are safe to operate and have no unrepoded damage.

a) Any missing equipment, non-functioning equipment, or unreported
damage shall be immediately reported to a supervisor or command
officer from the division the vehicle is assigned.

2. At no time shall any employee tamper with or aller in any manner any
equipment or affect any repairs to a vehicle, unless properly authorized.

3. Employees shall ensure vehicles are fully fueled after each use.

4. Employees shall ensure vehicles are in an acceptable state of cleanliness
after each use.

5. Vehicle Maintenance Requests:

a) lf an employee identifies an equipnrent malfunction (e.9. radar unit.
emergency lights, etc.) or a vehicle malfunclion (e g car will not
start. brakes functioning poorly, etc.), he or she shail:

SHERTFF's Orrrce Venrclrs



STANDARD OPERATING PROCEDURE ll 04t10t12 ll G-4300

(1) Notify a supervisor or command officer from the division the
vehicle is assigned.

(2) Complete a Sarpy County Fleet Service Repair/Service
Request Form (i.e. Vehicle Maintenance Form).

(3) Place a copy of the form on the driver's side front seat of the
vehicle.

(4) The original shall be placed in the road room in-basket or
fonrrarded to Fleet Services.

No Sheriff's Office vehicle shall be used if a Repair/Service Request
Form has been completed for that vehicle (until the repair or service
is completed).

When an employee's assigned vehicle is scheduled for maintenance
it shall be that employee's responsibility to ensure the vehicle is
made available (either brought to the County Shops or left at the
LEC before 0700 on the date scheduled) or that prior arrangements
with fleet services have been made.

Special Purpose Vehicles: A special purpose vehicle is a vehicle used in
c;onsideration of weather, terrain or special operational needs.

1, Special purpose vehicles include, but are not limited to: The Emergency
Service Unit (ESU) van, the mobile command post (see S-3210 Mobile
Command Center), boats, all terrain vehicles (Club Car), and trucks not
assigned to the Road Patrol Division.

2. Only those personnel authorized by the Administrative Commander or
authorized by a speciaity unit commander responsible for the speciai
purpose vehicie shall operate any special purpose vehicie.

3. Authorized operators shall restrict the use of special purpose vehicles to the
specific intent and function for which the vehicle was designed to operate.
Exceptions must be authorized by a command officer.

4. Authorized operators shall conform to all specific safety and special
operating requirements for the special purpose vehicle

5. Special Purpose Vehicle Authorized Operators:

b)

c)

D.
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STANDARD OPERATING PROCEDURE

a)

b)

c)

The ESU van shall be the responsibility of the ESU Commander'
ESU members and designated employees may operate the ESU
van.

Sheriff's Office boats shall be the responsibility of the Marine Rescue
Unit Commander. Only Marine Rescue Unit members may operate
boats.

All terrain vehicles shall be the responsibility of the Mobile Command
Unit Commander. All terrain vehicles may be operated by ESU
members, Marine Rescue Unit members and those employees
specifically authorized by the Administrative Commander.

Trucks assigned to the Administration Division shall be the
responsibility of the Administrative Commander. Marine Rescue Unit

members and Administrative Division sworn personnel are

authorized to operate trucks assigned to the Administration Division

at any time. Other employees may operate such trucks for official
duties after receiving permission from the Desk Sergeant, an

administrative commander, or a watch commander.

d)

Pace 5 of 5
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Digital.Ally;;.
DVM-750 Digital ln-Car Video System

I nstallation lnstructions

On behalf of the Digital Ally team I wani to ihank vou for this order We appreciate the trust and

confidence you ha're shown us.

We will strive to do everything we can to Drovrde you with the best products, suppori and

customer service Please know we have a team of engtneers saies. manufacturing, customer

service. accounting. technicians and suppori personnel who work to provide the excellent

customer experrence and satisfaction you demand and of which is the cornerstone of our

business.

Below are a few comments and suggestlons before ycu get started wlth tne insiallation of your

Digital,Ally DVM-750 system

. The DVM-7So is designed to be easily installed into virtually any make or model of

vehicie.
. please check the packinq list agarnst the items enclosed io make sure you have received

all the items.
. Please take note of the lmportanl Notice on page 2 of this guicie

. Pictures of the various components of the system are shown on page 3 cf this guide ic
assist you.

. Please refer to the DVM-750 User's Guide for operating instructions You can prinl this

documeni ofi of the CD you recerved r.vith your system. or ii vou would like us to send you

a hard copy. you can contact us and r,t'e will mail you one.
. The de{ault logins and passwords io access the DVM can be located on page 12 of this

docurnent.
. A wiring connectjons charl is provided on page 13 of thts document

If you need any help. have any questions, or jusi want to provide some comments. please feel

free to contaci us and we will be happy to assist you We are located in the Kansas City metro

atea.

Best regarcjs.

Ken McCoy. Vrce President of Sales & Markelinc
Digital Ally. lnc
731.1 West'1 30th Street Suite 170
Overland Park. KS 66213

Ph: 80rl-4404947 or 913-1"t4-, rl4
Fax: 9-1 3-8i4-7775
Emaii suppori,'cirolialallvrnc ccm
Websiie. w^wv. dtoiialallvtnc ccm

DVi\,{-'750 lnstallation lnstnrclicrns Rer ;\ I -4.6 I'age ) of J--i
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DVM-750 lnterface Box Backup Battery

This systern is equipped with a Backup Battery that is located in the
lnterface Box (pictured on page 3 of this manual) ln case of vehicle
power failure, the Backup Battery will maintain power to your DVM-
750 system for 30-90 minutes.

lf the Backup Battery does not have a high enough charge at the trme
of rnstallation, the DVM-750 system may not turn on correctly the first
time. lt may be necessary to charge the Backup Battery

-''Ta charge the Backup Baitery. rnstall your DVf*-750 svstern.
but do nci turn it on. Siart the vehicle and allorar the rrehicie to
idIe fr:r 5-'i0 rninirtes.

Before Powering On Your New DVM-750

Your DVM-750 system comes equipped with a Compact Flash card
ihat the system records all of your video files to. ln order to ensure
ihat ycu receive the latest features and benefits your system has to
offer, please follow the following steps before turning on your system
for the firsi time:

. Logontowww.diqitalallvinc.gom/tech-suppori.phpand
register for an account to be an Authorized User. By
registering, you will be able to download all of the latest
scilr,,are and firmware updates and you will also be notifred cf
all fuiure updates

u ilc'*,.,nload the latest firr-i-iu.'are. copy the fite ic your
Compact FIaslr Card that was includecj in,ith you;'syrs:en-:.
and foilow ihe Firmware Update instructions in your DVFUI-

75A User's Guioe .

For fu(her assrstance please contact our Technical Support stafl ai
Phone Toll-Free 1-800-440-4947 or 1-913-81 4-7774
Fmail. support@diqitalailvinc com.

DVM-ll0 instailation Jnstruction-q Rei, A i.-.1 5



DVM-750 lnstallation Kit

Part Number lmaoe Description

006-00025-00
DVM-750 with "rubber duck"

antenna and CF Card lnstalied

006-0005 Main Camera '10X Zoorn

lnterJace (l/O) Box16-0006 007

i

004-0502

/ ,. .ay :::. r \
{ VoiGbV.bulit'}
\\'gE;/l

\-E/

Remote Mic (RMT)
(lncludes 050-0130 Bell Clip)

050-01 30
Belt Clip for VoiceVaulln'

Remoie lvlic (RMT)
(lncluded vrith 00a-0502 RlraTl

004-0501 cradle

63G0s11
Povrer Supply

C04 0501 cradie

008-01 04

-a

OCr4 O!rO2 lO

Desktop Charging Cradle vviih AC Powe
Adapier

ln Car Chargrng Cradle
with DC Auto Adapier&Hrem

-nVVl,?it) lnstallarion lnsrr.rciions Rcr,,\ I -i.6 I).,.,,. -.,,{ I i



002-05022-00 Big Ball Mirror Mounl

cc6-0030 Visor Mount for Main Camera

0c6-01 345-00 Main Camera Cable

003-31281-00 lnlerface to Mirror Y Cable

004-, 0810-00 Coven Rear Seat lr,licroohone

*11C-0010G 10 GPS Receiver Module

008-c1 284.00 (l 24" AV Dongle Cable

008-0051
(Gray pcnion only)

l/O Box to DVM
Vy'rnng Harness

0c8-01 2E7-00
\iehrcle to i/O Bol

V{nng Harness

265-C040 Washer (Adapter Plate)

265-C04-l
i,'ashcr iAdapter Pii;te) ivrlir

oplional Lanyarci

ilptronal Mrrror N4ounl
Exlension Brackel265-004.1

)

i280-00 1 4

280-00i 4

280-00i 2

ffiffi (Aty-2) T5AmpFuses

in:rne [.rse i']c,liE'
7 5 Amp iuse
Butt spirces
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