
2013-223

BOARD OF COUNTY COMMISSIONERS
SARPY COUNTY. NEBRASKA

RESOLUTION APPROVING AND ADOPTING
AN UPDATED SALARY SCHEDULE FOR EMPLOYEES OF THB PUBLIC DEFENDER'S OFFICE

FOR FISCAL YEAR 20T3-2014

WHEREAS, pursuant to Neb. Rev. Stat. $ 23-104 (Reissue 2012), the County has the powerto do all
acts in relation to the concerns of the County necessary to the exercise of its corporate powers:

WHEREAS, pursuant to Neb. Rev. Stat. $ 23-103 (Reissue 2012), the powers of the County as a body

are exercised by the County Board;

WHEREAS, Sarpy County has adopted certain policies regarding conditions of employment, and it is
desired that an updated salary schedule be adopted for employees of the Public Defender's Office;

WHEREAS, it is recommended that the salaries lbr employees of the Public Dcf-ender's Office be

adjusted by 2.25%;

WHEREAS, an updated salary schedule reflecting this 2.25oh adjustment for fiscal year 2013-2014 is

atlached hereto and incorporated herewith this Resolution; and

WHEREAS, it is recognizedthat Sarpy County recently became subject to the County Civil Service Act
("Act") and there may be some employees of the Public Defender's Office who are part of the classified service
governed by the Act. As such. for those employees of the Public Defender's Office in the classified service, the
attached salary schedule is subject to future amendments under the Act.

NOW, THEREFORE. BIT IT RESOLVED BY THE SARPY COUNTY BOARD OF

COMMISSIONERS THAT the attached salary schedule for employees of the Public Defender's Office,
reflecting a2.25o/o adjustment. is hereby approved and adopted for fiscal years 2013-2014.

BE IT FURTHER RESOLVED that all previous resolutions or parts of resolutions of the Sarpy County
Board of Commissioners on said subjects or in conflict with the provisions of this Resolution are hereby
repealed.

The above Resolution was approved by a vote of the Sarpy County Board of Commissioners at a public
meetins dulv held in

- 2;oL
accordance with applicable law on the

day ol \r,',-01-l .2011.'---)-
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i Sanpv CouttrY HUMAN ResouRcEs

lo:

MEMORANDUM

County Board of Commissioners

From: Karen Buche, Human Resources Director

Date: June 28, 2013

Subject: Annual Salary Schedule Adjustment

As is the County's practice, Human Resources has undertaken a review of the current
salary schedules for the ManagemenUNon-Union and Public Defender's Office. This
review encompassed the contractual salary adjustments for our various unions and local
counties. Additionally, I examined counties we've identified as "Array Comparables" such
as Washington County Wl and Canadian County OK. Lastly, I reviewed the most current
12 months of CPl-U. A document containing this information is attached for your review.

ln consulting with Brian Hanson, he informed me that a .25% increase in wages equates to

$53,000 in additional expense. He stated that an increase of 2.25o/o in salaries for this
group of individuals could be implemented without further reductions to the FY 2014
budget.

By increasing the salary schedule by 2.25o/o, Management and Non-Union employees
would receive an increase somewhere between $.32 and $1 .25 per hour depending upon
their grade and step. The Public Defender's Attorneys would receive an increase between

$.63 to $1.09 per hour based upon their grade and step.

ln considering both the internal equity as well as the external market factors, I respectfully
recommend that the ManagemenUNon-Union and the Public Defender's Office Salary
Schedules be increased by 2.25oh effective July 1 ,2013.

Please contact me if you would like to discuss this further.

Thank you.
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