2012-217

BOARD OF COUNTY COMMISSIONERS
SARPY COUNTY, NEBRASKA

RESOLUTION APPROVING AGREEMENT WITH FRATERNAL ORDER OF POLICE, SARPY
LODGE NO. 3, LAW ENFORCEMENT — NON-SWORN

WHEREAS, pursuant to Neb. Rev. Stat. §23-104(6) (Reissue 2007), the County has the power to do
all acts in relation to the concerns of the County necessary to the exercise of its corporate powers; and,

WHEREAS, pursuant to Neb. Rev. Stat. §23-103 (Reissue 2007), the powers of the County as a body
are exercised by the County Board; and,

WHEREAS, an agreement has been proposed between Sarpy County, the Sheriff of Sarpy County
and the Fraternal Order of Police, Sarpy County Lodge #3, Law Enforcement — Non-Sworn as a recognized
collective bargaining organization concerning terms and conditions of employment of the non-sworn
members of the bargaining unit for fiscal years 2012 through 2014; and,

WHEREAS,; said agreement is reasonable and fair in setting the terms and conditions of employment
of those non-sworn employees within the covered bargaining unit and imposes certain duties and conditions
on Sarpy County and the collective bargaining organization; and,

NOW, THEREFORE, BE IT RESOLVED BY THE SARPY COUNTY BOARD OF
COMMISSIONERS that the agreement between Sarpy County, the Sheriff of Sarpy County and the
Fraternal Order of Police, Sarpy County Lodge #3, Law Enforcement — Non-Sworn, a recognized collective
bargaining organization, a copy of which is attached hereto, is hereby approved.

BE IT FURTHER RESOLVED that the Chairman of this Board, together with the County Clerk, is
hereby authorized to sign on behalf of this board the agreement with the Fraternal Order of Police, a copy of
which is attached, and any other related documents, the same being approved by this Board.

The above Resolution was approved by a vote of the Sarpy County Board of Commissioners at a
pr duly held in accordance with applicable law on the M~ day of
,2012.




Sarpy County Board of Commissioners
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ADMINISTRATOR Mark Wayne

DEPUTY ADMINISTRATOR Scott Bovick
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June 26, 2012 MEMO

TO: Sarpy County Board of Commissioners

FROM: Mark Wayne, County Administrator

RE: Resolution to Approve Agreement with FOP Non-Sworn

Administration has negotiated an agreement with the FOP Non-Sworn bargaining unit consisting
of the Sheriff’s Office support staff, jail, and juvenile justice facility employees. We were able
to secure a two-year agreement ending in June 2014, which includes across the board wage
increases of 2.75% for the 2012-2013 fiscal year and 2.5% for the 2013-2014 fiscal year. The
increases are intended to keep the Non-Sworn employees in line with other similar positions
within Sarpy County government and external positions in other county governments.

Some highlights of the contract include:

e The grievance procedure has been updated to comply with the process outlined in
Nebraska State Statutes Sections 23-2517 to 23-2533 regarding Civil Service System.

e The salary scale for the position of Booking Clerk was increased by 5% based on a
review of the essential duties and responsibilities of the position.

e The salary scale for the position of Juvenile Justice Center Deputy Director was increased
by 6% to reflect the additional responsibility of this position and ensure that it meets
comparability with similar positions in other counties. We recognized during the
previous contract negotiations that the position needed an adjustment,'but we agreed that
we would achieve comparability over several years. This is the final adjustment and
achieves comparability for the position.

e The FOP Non-Sworn bargaining unit did propose additional vacation leave and
additional longevity pay, but we rejected those proposals.

e There are several other language changes and clarifications in the contract but none deal
with compensation or benefits or have a noticeable financial impact on the County.

I recommend approval of the agreement. Please feel free to contact us with qu¢stigns. Thank you.

f—
Mark Wayne, County Ad?ﬁm’strator

Cc: Deb Houghtaling, Sheriff Davis, Mike Jones, Scott Bovick, Kerry Schmid, Brian Hanson, Karen Buche
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PREAMBLE

This Agreement, by and between the Sarpy County Sheriff, hereinafter referred to as the
Sheriff, County of Sarpy, Nebraska, hereinafter referred to as the County, and the Fraternal
Order of Police Sarpy Lodge No.3 Non-Sworn, hereinafter referred to as the F.O.P., is
designed to promote and strive to maintain a working agreement between the Sheriff,
County and the F.O.P.

ARTICLE 1

DEFINITIONS

For the purpose of this Agreement, the following words, terms and phrases shall be
. construed in accordance with the definitions assigned to them unless the context in which
the same shall be used would otherwise necessarily require a different definition:

SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

SECTION 7.

OFFICE shall mean the Sheriff's Office and all its Divisions of the
County of Sarpy, Nebraska.

EMPLOYEE shall mean all non-sworn classified employees of the
Sheriff's Office of the County of Sarpy, Nebraska, as defined in
Nebraska State Statutes Section 23-2519.

ESSENTIAL PERSONNEL shall mean all non-sworn employees who
are determined by the Sheriff or his designee as mandatory to run staff
operations, but may vary depending upon circumstances.

NON-ESSENTIAL PERSONNEL shall mean all non-sworn employees
who are determined by the Sheriff or his designee as not mandatory
staff to run operations, but may vary depending upon circumstances.

SHERIFF shall mean the duly elected/appointed Sheriff of the County -
of Sarpy, Nebraska. -

COUNTY shall mean the County of Sarpy, Nebraska.

FOP shall mean the Fraternal Order of Police, Sarpy Lodge #3, Non-
Sworn

FULL-TIME EMPLOYEE shall mean an employee, with the exception
of registered nurses, who is accountable for eighty (80) hours of time
per pay period. The eighty (80) hours of time will consist of hours
worked, which may include accumulated sick, compensatory, vacation
or any other approved leave. The Community Relations Coordinator
position is a Fair Labor Standards Act (FLSA) “Exempt” position and
will be responsible to fulfill a work schedule on a salary, not hourly
basis.

PART-TIME EMPLOYEE shall mean an employee who is scheduled
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SECTION 8.

SECTION 9.

SECTION 1.

to work less than eighty (80) hours per pay period.

Part-time employees working an average of sixty (60) hours or more
per pay period are entitled to all benefits under this contract.

Part-time employees working an average of less than sixty (60) hours
per pay period are NOT eligible to participate in any insurance
program offered through the County, nor shall they receive any other
benefits under this contract except for those specifically listed below in
this Section or elsewhere in this Agreement. Furthermore, such
employees are NOT eligible to participate in any deferred
compensation program or a Medical & Dependant Care Flexible
Spending Account offered through the County.

Vacation and Sick Leave. All part-time employees shall receive
vacation and sick leave in accordance with Article 12, Section 1 and
Article 12, Section 4.

Retirement. All part-time employees working an average of forty (40)
hours or more per pay period are required to participate in the State of
Nebraska retirement plan. Any part-time employee working an
average of less than forty (40) hours per pay period may elect to
participate in the State of Nebraska retirement plan. If such employee
elects to participate, it is his/her responsibility to apply for retirement
benefits through the County Clerk's Office.

To determine the type of benefits a part-time employee is eligible for,
the number of hours he/she worked the last six (6) pay periods will be
averaged.

POSITION CLASSIFICATION shall mean the name or job title of the
positions an employee occupies based on the employee’s duties and
responsibilities (such as Booking Clerk, Juvenile Services Officer,
Account Clerk, etc.).

RETIRE OR RETIREMENT shall mean an employee who voluntarily

leaves employment of Sarpy County on or after their 55" birthday and
is eligible for Sarpy County retirement benefits.

ARTICLE 2
F.O.P. RECOGNITION
The County recognizes the F.O.P. as the sole and exclusive collective

bargaining representative of the employees of the Sheriff's Office,
excluding the Chief Deputy and Sheriff.



SECTION 1.

SECTION 1.

ARTICLE 3
MANAGEMENT RIGHTS

The Sheriff and the County shall retain any and all authority and
powers as employers as granted to them by Nebraska law except as
provided in this Agreement. These powers shall include but not be
limited to the following:

The right to plan, direct, control, reduce and terminate operations; to
determine shift schedules; to determine the nature of services to be
supplied and to determine the extent to which such services will be
provided; or the scheduling of service and the methods, processes
and means of service; the right to hire, select and promote in
accordance with the Sarpy County Sheriff's Office’'s employment
process and to also assign, transfer, demote, suspend and discharge
employees; the right to promulgate and enforce reasonable rules and
the consequences for violating those rules; the right to establish drug,
alcohol and controlled substance testing; the right to relieve
employees from duty because of lack of work or other legitimate
reasons; and the right to introduce any new or improved methods or
facilities; the right to establish and implement a performance appraisal
system and the right to select any and all equipment and materials to
be utilized in the operation of the Sheriff's Office.

Except where expressly limited, nothing in this Agreement shall be
construed to restrict, limit, or impair the rights, powers, and the
authority of the Sheriff and the County.

The Sheriff also reserves the right to laterally transfer any employee,
including those in specialty positions, to another assignment, unit or
division, provided that the employee's hourly base wage doesn't
change. The Sheriff also reserves the right to add or remove an
employee from a specialty unit. (The Sheriff will continue to comply
with Article 10, Non-Discrimination). All other additional pay or
compensatory time received for specialty positions, holidays, court
appearances, overtime, etc., shall not be considered a part of hourly
base wages for the purposes of this Article.

ARTICLE 4
BULLETIN BOARDS AND BALLOT BOXES

The County shall permit the F.O.P. to use bulletin boards designated
by the Sheriff in the assembly rooms and off-site facilities for posting of
F.O.P. meetings and elections, reports of F.O.P. committees and other
notices or announcements that would be of benefit or interest to the
employees.



SECTION 2.

SECTION 3.

SECTION 4.

SECTION 1.

SECTION 2.

SECTION 3.

Posted notices shall not contain anything political or anything reflecting
adversely upon the County or any of its employees. Materials posted
should be timely and current. If information is outdated by more than
ninety (90) calendar days the County or the Sheriff has the right to
remove the materials from the bulletin boards.

The bulletin board provided shall be for the exclusive use of the F.O.P.

The County will permit the F.O.P. use of one ballot box, designated by
the Sheriff, in the designated assembly rooms, for use in F.O.P.
elections. No employee shall participate in any F.O.P. election, in any
manner, during his/her tour of duty. Any F.O.P. authorized violation of
this section shall entitle the County to cancel immediately the
provisions of this section and prohibit further use of the ballot boxes.

ARTICLE §
GRIEVANCE PROCEDURES

A grievance is a written claim of an employee alleging a violation of
any provisions as set forth in this Agreement, the Sarpy County
Sheriff's Office Standard Operating Procedures (SOP's) or the Policies
and Procedures Manual, as applicable.

In reducing a grievance to writing, the following information must be
stated with reasonable clearness: The exact nature of the grievance;
the act or acts of commission or omission; the exact date of act or acts
of commission or omission; the identity of the party or parties who
claim to be aggrieved; the provisions of this Agreement, the SOP's
that are alleged to have been violated; and, the remedy which is
sought.

Acceptance of Grievance:

A. The Chief Deputy or his/her designee will accept any grievance
contesting a Reprimand, Suspension, Demotion or
Termination, and any grievance involving a non-disciplinary
matter.

B. The Personnel Policy Board (established in conformance with
Nebraska State Statutes Sections 23-2517 to 23-2533) will
accept the following from employees:

1. A grievance contestiﬁg a Suspension, Demotion or
Termination from a classified employee.

2. A grievance from any classified employee that involves
a non-disciplinary matter.



SECTION 4.

Per this Agreement, the Personnel Board will NOT accept the
following:

1. A grievance contesting any type of disciplinary action
from a probationary employee.

2. A grievance contesting a Reprimand or any lesser
disciplinary action.

Submission of Grievance:

A.

An aggrieved employee shall have the right to process his/her
grievance individually or with the assistance of the FOP. The
FOP Board of Directors may also assign a case representative.

Within ninety-six (96) hours of the date and time the employee
first become aware .of a grievable event or, if applicable, the
date. and time the employee received a Disciplinary Action
Letter, the employee or his/her representative must take the
following action(s):

1. Hand-deliver the written grievance to the Chief Deputy
or his/her designee.

2. Place the written grievance in the department mail slot
for the Chief Deputy or his/her designee if the grievance
cannot be hand-delivered. If the grievance is not hand-
delivered, the employee or his/her representative must
verbally notify the Chief Deputy that a written grievance
has been filed.

From the time the Chief Deputy or his/her designee first
becomes aware that a grievance has been filed, he/she shall
have ninety-six (96) hours to respond in writing to the
grievance. The grievance shall be considered denied if the
Chief Deputy or his/her designee fails to respond within this
period.

If the Chief Deputy or his/her designee denies the grievance,
the employee may continue in the grievance process except for
the disqualifications listed in Article 5, Section 3:

1. Non-Sworn Employee:

a. A non-sworn employee may file a grievance with
the Personnel Policy Board. This action must
occur within fifteen (15) calendar days after the
Chief Deputy or his/her designee responds to the
grievance or within 15 calendar days from the
time the Chief Deputy’s ninety-six (96) hour
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SECTION 5.

SECTION 6.

SECTION 7.

SECTION 8.

SECTION 1.

SECTION 2.

period specified in Section E expires.

b. The Personnel Policy Board will conduct a
hearing to review the records of the case within
thirty (30) calendar days or as soon thereafter
that a quorum can be assembled from the date of
the grievance. Testimony will be presented as
outlined in the Personnel rules and regulations.

C. The Personnel Policy Board shall issue a written
decision to all parties by no later than thirty (30)
calendar days from the date of the hearing. The
decision of the Personnel Policy Board will be
binding on all parties. The Personnel Policy
Board may approve or deny the appeal, or make
revisions to the corrective action. However,
revisions may not increase the disciplinary action
to include dismissal of the employee.

G. Time limitations can be waived or extended by written mutual
agreement of the parties.

After the Personnel Policy Board issues a written decision, either the
employee or employer shall have the right to seek such other
remedies as may be allowed by law.

Nothing in this contract shall prohibit both parties from reaching an
agreement or settlement in a manner not outlined in this contract.
However, all time limits and pertinent sections of this Agreement and
State Statutes shall be strictly adhered to when processing a
grievance in accordance with this Agreement.

Employees who voluntarily resign or retire their employment with the
County shall have any pending grievances immediately withdrawn and
will not benefit by subsequent settlement of disposition of any
grievance.

No remedy shall exceed restoring to the employee the pay, benefits,
or rights lost as a result of the violation of the contract.

ARTICLE 6
EMPLOYEE RIGHTS
No employee shall be disciplined without the element of just cause.
The Sheriff reserves the right to conduct internal affairs and line

investigations and the County Personnel Policy Board, as outlined in
State Statute Section 23-2522, reserves the right to conduct

6



SECTION 3,

SECTION 4.

SECTION 5.

personnel investigations to uncover the facts in each case but
expressly agree to carefully guard and protect the rights, privacy and

“dignity of the accused employees. Employees shall fully cooperate

with an investigation and shall not withhold any information that may
be relevant to the investigation.

In conducting investigations the Sheriff and/or the County will not
knowingly commit any act that deprives the employee of any statutory
or constitutional rights or privileges.

Investigations:

A. Before an employee is questioned or interviewed concerning
an investigation, he/she will be informed about the nature of the
investigation in writing, and whether he/she is the subject of the
investigation or a witness.

B. Interviews and questioning of employees will be conducted in a
professional manner. Statements from employees will not be
taken in a coercive manner. Departure from the truth during an
investigation shall be considered just cause for discharge.

C. When an employee is being questioned about possible criminal
matters and it has been determined that any self-incriminating
statements that the member makes will not be used against
him/her in a criminal prosecution, "Garrity" warnings will be
given to the employee. Garrity v. New Jersey, 385 U.S. 493
(1967).

D. Employees who are the subject of an investigation shall, upon
request, (i) have the right to union representation or, if the
employee so chooses, legal counsel, and (ii) receive a copy of
their written or recorded statement at no cost to the employee
no less than 24 hours prior to their “Loudermill” hearing.
Loudermill v. Cleveland Board of Education, 470 U.S.. 532
(1985).

E. Upon the conclusion of an investigation against him/her, the
accused employee who had prior notification of an investigation
shall be notified in writing about the case's classification.

F. The County, the F.O.P. or the Sheriff shall not make any press
releases regarding on-going internal investigations or those of
a non-criminal nature.

Employees shall comply with all existing work rules, provided that the
rules the employees believe are in conflict with the terms of this
Agreement or situations in which the rules are not being uniformly
applied may be grieved by the employee; however, the employee will
comply with such rules until they are found, through the grievance
procedure, to be conflicting or inappropriately applied, except in those

7



SECTION 6.

SECTION 7.

situations in which the employee reasonably believes there to be an
immediate and substantial safety hazard.

Performance Evaluations:

A

If the Sheriff decides to conduct performance evaluations of
employees, such evaluations shall be conducted on a regular
basis, and fairly and adequately cover the duties and
responsibilities of each employee. In that event, the employee
will be provided with a copy of the evaluation used and the
Sheriff agrees to discuss with the employee all terms contained
in such evaluation. The employee shall have the right to add
pertinent information or brief comments to any evaluation and
to have such comments or information attached to such
evaluation within ten (10) calendar days of receipt of said
evaluation.

Any investigation that is classified as Unfounded or Exonerated
shall not be referred to in a performance evaluation.

Performance evaluations will be maintained on a confidential
basis with access available only to the employee, the
employee's supervisors, and authorized members of the
Sheriff's Office Command staff. The Sheriff or the Sheriff's
Department Command Staff will provide the County Human
Resources Department with any non-sworn personnel files that
may be needed in case of a non-sworn grievance filed by an
employee.

Personnel Files:

A.

Only one personnel file shall be maintained at the Sheriff's
Office for each employee (hereinafter “personnel file”). The
Human Resources Department also maintains a file on each
employee that contains payroll information. Every employee
may, during his/her non-duty hours and during regular office
hours of the Sheriff's Office, inspect his/her file at such office
and shall be allowed to make copies of anything contained
therein.

Any employee shall have the right to respond in writing to any
adverse comment or incorrect information contained in his or
her personnel file. Such comments shall be kept in the
employee's personnel file as long as the challenged comment
or information remains in the file.

Documentation reflecting disciplinary action or performance
assessments shall not be placed in an employee's personnel
file without the signature of the employee verifying knowledge
of the existence of such information. However, when asked to
do so, employees have no right to refuse to verify their

8



SECTION 8.

SECTION 1.

knowledge with their signature.

D. The County agrees that pre-employment background
investigations, psychological evaluations, and polygraphs will
be kept confidential and will not be deemed part of the
employee's personnel file.

E. If an employee receives a disciplinary action letter, the letter
must be inserted into the employee's personnel file.

F.  Any documentation representing disciplinary action shall remain
active for progressive discipline and promotion evaluation
purposes for the time periods listed below. It shall be the
employee's responsibility, after the appropriate time, to request
the removal of any inactive documentation:

Counseling 90 Days
Remedial Training 90 Days
Admonishment 180 Days

Reprimand 18 months
Suspension 4 Years

Demotion Permanent
Termination Permanent

Any documentation representing disciplinary action that is
removed from the employees' personnel file after the time period
listed above shall be maintained in a single generic file known as
"Removed Disciplinary Action." In the event of a recommended
termination, all previous disciplinary action even if removed as
outlined above may be taken into consideration.

Official Distribution Lists. The F.O.P. President shall be included on

the Distribution List for all present Standard Operating Procedures
(SOP’s) or revisions thereof.

ARTICLE 7
DISCIPLINE AND DISCHARGE

Discipline. Disciplinary action by the Sheriff shall be imposed for just
cause only. Disciplinary action may include any of the following:

Counseling
Remedial Training
Admonishment
Reprimand
Suspension
Demotion
Termination

EMMUO®m>



SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

SECTION 7.

If an employee is facing a suspension, demotion or termination, he/she
is entitled to a pre-disciplinary “Loudermill” meeting. Loudermill v.
Cleveland Board of Education, 470 U.S. 532 (1985). The employee
must be personally notified about the meeting at least twenty-four (24)
hours beforehand. Even if the notification is given verbally, a written
notice shall be immediately available at the Sheriff's Office for the
employee. If the employee chooses not to pick up the written notice
before the pre-disciplinary meeting, it shall be given to him/her at the
commencement of the meeting. The following information shall be
given to the employee during the notification:

A. Charges brought against the employee.

B. Description of the act, omission or performance that may result
in disciplinary action (A copy of the materials which the
recommended disciplinary action is based upon may be
attached to the notice).

C. Type of disciplinary action recommended.

During the pre-disciplinary meeting, which the employee may waive in
writing, he/she shall be given the opportunity to be heard and to
respond to the charges.

An employee has the right to be represented by a person of his/her
choice or a F.O.P. representative during a pre-disciplinary meeting.

An employee shall not have a disciplinary action imposed more than
once for a single incident; however, discipline for each additional act of
the same or similar nature may be imposed.

Unless otherwise specifically provided in this Agreement, both parties
shall follow the provisions of the rules and regulations of the Sarpy
County Sheriff's Office in effect at the time of the signing of this
Agreement with regard to any disciplinary action taken against an
employee.

The Sarpy County Sheriff's Office will impose disciplinary action in
accordance with this Agreement.

Employees will be notified in writing of a disciplinary action through a
Disciplinary Action Letter. They will be given the opportunity to read,
sign, and be given a copy of the Disciplinary Action Letter before it is
placed in their personnel file.

In the event that the outcome of a disciplinary action results in
suspension, the employee may elect to use accumulated
compensatory time in lieu of a decrease in pay for the number of
suspension hours imposed in the discipline.

10



SECTION 1.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

ARTICLE 8
SENIORITY

Continuous length of service shall mean service with the Sheriff's
Office without a break or interruption. The following shall constitute a
break or interruption and seniority will be frozen for the entire duration
of the break or interruption, which will also affect any other provision of
seniority (i.e. shift bidding, vacation leave, step increases, etc.):

A. Suspension for disciplinary purposes for more than thirty (30)
calendar days but less than one year.

B. Authorized leave of absence for more than thirty (30) calendar
days (with or without pay) but less than one year, except
absences while complying with FMLA as described in Article
12, Section 8, or USERRA as described in Article 12, Section

3.

C. Layoff for more than thirty (30) calendar days but less than one
year.

D. Employees who ceased employment and then were rehired

within less than a year. Employees that have separated from
service for more than one year will be treated as a new
employee if rehired.

Seniority, as it applies to full-time employees relative to granting
employees preference for holiday and vacation leave, shall be based
on continuous length of service with the Sheriff's Office.

Seniority, as it applies to full-time employees relative to bidding for
duty shifts, shall be based on continuous length of service in that
particular classification. All employees will be considered to have
continuous length of service in all classifications below his or her
present level.

A list of employees arranged in order of seniority shall be maintained
and made available for examination by employees. The seniority list
will be revised and updated at the end of each fiscal year by the
Sheriff's Administrative Division.

Where two (2) or more employees in the same position classification

are appointed or promoted on the same date, their seniority standing
shall be determined by the employee's original date of hire.

11



SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

SECTION 7.

ARTICLE 9
LAYOFFS

Whenever a reduction in work force becomes necessary, layoffs shall
be made on the basis of seniority with the Sheriff's Office. The
employee lowest on the seniority list shall be the first laid off and the
last to be recalled. The F.O.P. shall be notified in advance of any
anticipated lay-off to allow the F.O.P. to work closely with the County
and/or Office to correctly align the determining conditions of the lay-off.

If employees are to be laid off, a fourteen (14) day written notice shall
be given prior to the date when their services shall no longer be
required. :

No full-time employee shall be laid off from any position classification
while there are probationary, part-time or temporary employees
working in the same position classification.

In the event that an employee becomes subject to lay-off in his/her
particular position classification, and is qualified to perform duties in a
lower position classification, he/she shall be permitted to take a
position in the next lower position classification at the lower position
classification's rate of pay and any employees in the lower position
classification subject to lay-off by virtue of the provisions of this
Section, shall be laid off in accordance with the provisions of Section 1
hereof.

In the event that an employee becomes subject to lay-off in his/her
particular position classification and a vacancy exists in a position of
lower position classification for which he/she is qualified, he/she may,
with the approval of the Sheriff, or his/her designated representative,
be appointed to such position in a lower position classification on the
basis of his/her seniority.

The names of regular employees who have been laid off shall be
placed on a lay-off list maintained by the Sheriff. The Sheriff shall
rehire in the reverse order of the lay-off, provided such employees are
otherwise qualified to perform the duties of the position. No new
employees will be hired by the Sheriff as long as there are employees
laid off who have seniority who are immediately capable of performing
all of the essential functions of the position.

Where an employee has accepted a position in a lower position
classification by virtue of Sections 4 or 5 hereof, he/she shall be
recalled to his/her former position when the same becomes available
in the reverse order of reduction.
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SECTION 1.

SECTION 2.

SECTION 1.

SECTION 1.

ARTICLE 10
NON-DISCRIMINATION

The parties hereby agree not to discriminate against any employees
because of race, national origin, ethnicity, age, genetic information,
military status, disability, marital status, sex, religion or political
affiliations.

The parties hereby agree that no officers, agents, representatives,
members or anyone connected with either party shall in any manner
intimidate, coerce, restrain or interfere with the rights of employees to
form, join or assist labor organizations, or to refrain from any of these
activities, including the right of employees to withdraw, revoke or
cancel F.O.P. membership.

ARTICLE 11

OUTSIDE EMPLOYMENT AND EMPLOYEE DUTIES

OUTSIDE EMPLOYMENT WITHOUT UNIFORM: Employees shall be

entitled to engage in outside employment which does not require the

use of the official uniform as defined in the Sheriff's Office Standard

Operating Procedures if the outside employment meets the following

criteria:

a. is neither prohibited by the provisions of this Agreement nor the
Sheriff's Office’s Standard Operating Procedures

b. the duties of the outside employment do not constitute a conflict of
interest nor conflict with an employee's performance of his duties
with the County

c. prior approval is obtained by the employee from the Sheriff using
the “Off-Duty Employment Request Form.”

ARTICLE 12
LEAVE PROVISIONS
All full-time employees shall be granted annual vacation leave with pay
in the following amounts based on continuous years of service as
defined in Article 8:
A No vacation shall be taken until the employee has completed

one (1) year of service. Upon completing one (1) year of
service, the employee shall be granted 80 working hours.

13



B. Upon completing two (2) through five (5) continuous years, 96
working hours.

C. Upon completing six (6) through nine (9) continuous years, 120
working hours.

D. Upon completing ten (10) through fourteen (14) continuous
" years, 144 working hours.

E. Upon completing fifteen (15) through nineteen (19) continuous
years, 168 working hours.

F. Upon completing twenty (20) through twenty-four (24)
continuous years, 180 working hours.

G. Upon completing twenty-five (25) continuous -years, 188
working hours.

H. Upon completing thirty (30) continuous years, two-hundred-ten
(210) working hours.

l. Part-time employees shall earn one (1) hour vacation time for
each twenty-six (26) hours worked.

Any employee who retires, resigns, dies or is dismissed from the
Sheriff's Office shall receive all accrued vacation leave at the rate of
payment based upon his/her regular pay at the time employment
ceases.

Upon approval of the Sheriff, a retiree may choose to use up to eight
(8) weeks of accumulated vacation or compensatory time prior to the
retiree’s date of retirement. During such period, the retiree will be
considered an employee exercising the appropriate paid time off.
Upon retiree’'s date of retirement all unused vacation leave,
compensatory time and other pay will be paid out in a lump sum
payment.

Regularly scheduled days off and holidays occurring during vacation
leave shall not be charged against vacation leave.

An employee, with the consent of the Sheriff, may elect to carry over a
maximum of one hundred twenty (120) vacation hours into his/her next
year of service. Employees should use their vacation leave during the
course of the year so that the need for the Sheriff to allow employees
to carry over vacation hours is limited.

Subject to manpower staffing requirements, as may be determined by
the Sheriff, no limitations shall be placed on the number of vacation
hours which may be taken by an employee. All vacation hours must
be approved by the Sheriff or by his/her designee.
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SECTION 2.

SECTION 3.

SECTION 4.

Seniority, as it applies to granting employees preference for vacation
leave, shall be based on continuous length of service with the Sheriff's
Office as defined in Article 8. Seniority will only apply to those
requests made more than forty-five (45) calendar days in advance of
the requested leave date(s). An employee's leave request may be
bumped if the requested leave is more than forty-five (45) calendar
days away. Once the employee's request has reached the forty-fifth
(45™) calendar day prior to the leave date(s), his/her request may no
longer be bumped by seniority.

Should two or more employees request vacation leave for the same
date(s) and the requests were made forty-five (45) calendar days or
less from the requested leave date(s), the first employee to request
vacation leave will have preference. Full-time employees shall take
precedence or have seniority over part-time employees regardless of
length of service with the Sheriff's Office when it applies to vacation
leave.

Civil Leave. An employee shall be given time off without loss of any
pay if he/she is called to serve on a jury or a County Election Board.
The employee may retain fees paid him/her for serving.

Military Leave. The department will grant military leave to any
employee who is a member of the National Guard or any organized
military reserve of the United States who is ordered to attend military
training or receives a notification for active duty call-up. Military leave
with pay will not exceed one hundred twenty (120) hours in one (1)
calendar year. During this time, the employee shall receive his/her
regular County pay and the compensation received for active duty
training. If the amount of military leave requested exceeds one
hundred twenty (120) hours in any one (1) calendar year, a request for
vacation, compensatory time, or a leave of absence without pay will be
submitted.

If an employee is on a military leave of absence without pay for more
than thirty (30) consecutive calendar days, all accumulated sick,
vacation and compensatory time, if any, will be frozen, and the
employee will not continue to accrue these benefits. However, the
employee will not lose any seniority benefits, regardless of the
duration of the military leave of absence.

The employee requesting military leave shall notify their supervisor
immediately upon notification of orders to attend training or duty.

A Sick Leave. Each full-time employee shall be entitled to sick
leave with full pay computed on the basis of ten (10) hours for each
completed month of service.

B. Sick leave for employees shall be accumulated up to a
maximum amount of 1040 hours. Employees with more than 1040
hours of accumulated sick leave as of the date of this Agreement shall:
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retain the benefit of such accrual;

be eligible to convert such excess to vacation leave pursuant to
the conversion formula described in the following paragraph;
not accrue additional leave in excess of 1040 hours; and

be subject to the 1040 maximum if they deplete their accrued
leave below 1040 hours at any time after the date of this
Agreement.

An employee who has accumulated at least eight-hundred
(800) hours of sick leave shall be entitled to a credit to vacation
leave of one-half (1/2) of his/her accumulated sick leave in
excess of eight-hundred (800) working hours. Effective July 1,
1999, an employee who has accumulated eight-hundred (800)
hours of sick leave may be entitled to a credit to vacation leave
of one-quarter (1/4) of his/her accumulated sick leave in excess
of eight-hundred (800) working hours. Hours accrued prior to
July 1, 1999 shall remain at one-half (1/2) conversion. Such
adjustment for those persons having over eight-hundred (800)
hours accumulation of sick leave shall be made on an annual
basis.

Each part-time employee shall earn one (1) hour of sick leave
for each twenty-six (26) hours worked.

When an employee retires or is placed on disability by the
County, he/she shall be paid one-half (1/2) of his/her
accumulated sick leave, with a maximum of four hundred (400)
hours pay, with the rate of payment based upon his/her regular
pay at the time he/she retires. Upon the death of an employee,
his/her beneficiary shall be paid one-half (1/2) of his/her
accumulated unused sick leave with a maximum of four
hundred (400) hours pay, with the rate of payment based upon
his/her regular pay at the time he/she dies.

Effective July 1, 2010, employees who resign with at least one
(1) year of service shall be paid one-fourth (1/4) of their
accumulated sick leave with a maximum of two hundred (200)
hours pay, at their regular rate of pay at the time they resign, in
a lump sum payment. Employees who are terminated shall not
be eligible for any sick leave payment.

Employees shall advise their supervisors immediately when it is
necessary to be absent from work on account of a non-FMLA
sickness and they shall keep their supervisors informed of their
condition. Failure to fulfill these requirements may result in
denial of sick leave. Sick leave may also be granted for iliness
of the employee's immediate family (spouse, dependent child,
parent) when the employee's attendance is required.
Furthermore, an employee may use up to two (2) days per
calendar year for iliness of their mother-in-law or father-in-law.
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H. At the end of each calendar year, an employee may elect to
have ten (10) hours of sick leave deducted from the total sick
leave accumulation for the employee and is credited to a
Sheriff's Employee Sick Leave Bank.” The Sick Leave Bank is
administered by a committee composed of two (2)
representatives appointed by the Sheriff and two (2)
representatives appointed by the F.O.P. to permit extension of
sick leave benefits for employees who exhaust their sick leave
accumulation and compensatory time accumulation in the
event of a serious health condition. The Committee so
appointed will meet and promulgate policies and procedures for
the administration of the fund.

SECTION 5. Job-Related Injuries. Employees are covered by Worker's

SECTION 6.

Compensation as provided by the law of the State of Nebraska.
Employees shall be eligible for a supplemental payment by the County
if they are injured in a violent incident while at work. The supplemental
payment shall be in amount equal to the difference between the
average ‘weekly wage, as calculated for Worker's Compensation
purposes, and the amount of the weekly Worker's Compensation
benefit the employee receives. Such compensation shall continue for
as long as said employee receives Worker's Compensation, or until a
lump-sum payment is agreed upon and approved by order of a court of
competent jurisdiction.

Upon the approval of a lump sum settlement by a court of competent
jurisdiction, the County is not obligated to supplement such payment in
any way.

The employee shall not be entitled to a supplemental payment under
this section in an amount that, when added to any Worker's
Compensation benefit and/or any wage or salary compensation
received from Employer, result in the employee receiving total
compensation greater than the average weekly wage for the
applicable period of time.

Leave of Absence Without Pay (Non-FMLA). A non-FMLA leave of
absence without pay of up to one year, for good cause shown, may be
granted at the discretion of the Sheriff. When a leave of absence is
granted, all accumulated sick, vacation and compensatory time, if any,
will be frozen, and the employee will not continue to accrue these
benefits while on leave of absence without pay. |If the leave of
absence is greater than thirty (30) consecutive calendar days, the
effective leave date will be retroactive to the first workday absent and
all longevity, step increases and vacation accrual dates will be
adjusted based on the hours the employee was absent without pay. If
the leave of absence is thirty (30) consecutive calendar days or less,
no adjustment will be made. Health and dental insurance may be
retained during a leave of absence if the employee pays the full
premium rate. Insurance benefits will be maintained according to the
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SECTION 7.

SECTION 1.

provisions outlined by federal COBRA regulations.

Funeral Leave. Funeral leave of up to five (5) consecutive calendar
days will be granted to employees for the attendance and
bereavement at the funeral of the following family member group:
spouse; child related by blood, marriage or adoption; father; mother;
brother or sister.

Funeral leave of up to four (4) consecutive calendar days will be
granted to employees for the attendance and bereavement at the
funeral of the following family member group:  grandmother,
grandfather, grandchildren, father-in-law, mother-in-law, son-in-law or
daughter-in-law.

Funeral leave of one (1) calendar day will be granted to employees for
the attendance and bereavement at the funeral of the following family
member group: aunts, uncles, and the following in-laws: grandfather,
grandmother, sister or brother.

In addition, at the discretion of the Sheriff, additional calendar days of
funeral leave may be granted. If an employee wishes to attend the
funeral of a relative not listed above, the employee should request use
of vacation and/or compensatory time to be granted at the discretion of
the Sheriff pursuant to Article 12 of this agreement.

Notification to the immediate supervisor, or the Assigned Duty
Commander (ADC) in the event the immediate supervisor is not
available, shall be given by the employee as soon as possible prior to
leave.

SECTION 8. Family Leave. The Family Medical Leave Act (FMLA),
29 U.S.C. Chapter 28 (1993), and Neb. Rev. Stat § 48-234 (Reissue
2000), entitles eligible employees to take paid and/or unpaid, job-
protected leave for specified family and medical reasons with
continuation of group health insurance coverage under the same
terms and conditions as if the employee had not taken leave. For
additional information regarding employee FMLA protected rights,
refer to the Sarpy County Family and Medical Leave Policy.

ARTICLE 13
HOLIDAYS

Employees shall be paid for the following holidays, along with any
other days designated by the County:

New Years Day Veterans' Day
Martin Luther King Day Thanksgiving Day
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SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

Presidents’ Day ' Day after Thanksgiving

Memorial Day Christmas
Independence Day Floating Holidays (2)
Labor Day

Upon the written request of the employee, a floating holiday may be
granted by the employee's supervisor only when that request does not
create an overtime situation that can be foreseen at that time. The
floating holidays shall not be carried over into the subsequent fiscal
year.

Whenever a holiday falls on a Sunday the following Monday shall be
observed as the holiday. Whenever a holiday falls on a Saturday the
preceding Friday shall be observed as the holiday.

Effective July 1, 2012 when Independence Day, Veterans Day,
Christmas Day, or New Year's Day fall on a Saturday or Sunday,
those employees scheduled to and who actually work on those days
shall be entitled to pay in accordance with Section 3 of this Article.
Those employees not scheduled to work on the Saturday holiday or
Sunday holiday shall be entitled to pay in accordance with Section 4 of
this Article. Employees called in to work on those days shall be
entitled to pay in accordance with Section 3 of this Article. No
additional pay will be paid for the Friday preceding the Saturday
holiday or the Monday following the Sunday holiday for these
individuals.

All work performed on an observed holiday shall be compensated at
the rate of two and one-half (2)2) times the regular rate of pay for the
actual number of hours worked, except in the case of employees in
FLSA exempt positions, who are not eligible to receive overtime or
additional pay for working on an observed holiday.

Whenever a holiday occurs on a full-time employee's regularly
scheduled day off, such employee shall receive compensation for the
holiday on the basis of eight (8) hours of pay at regular time.

A part-time employee who works an average of sixteen (16) hours or
more per pay period shall be compensated for a holiday if it occurs on
his/her regularly scheduled day off. Compensation for a holiday shall
be based on the average daily hours worked in the last six (6) pay
periods. A part-time employee who works an average of less than
sixteen (16) hours per pay period shall not be entitled to this benefit.

Whenever an observed holiday falls during an employee's authorized
leave, such observed holiday shall not be charged against the
employee's authorized leave.

Employees who are absent without leave on the work day immediately
preceding or following the observed holiday shall not be entitled to
holiday pay or other provisions of this Article.
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SECTION 7.

SECTION 8.

SECTION 9.

SECTION 10.

SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

Employees may elect to receive compensatory time off as provided in
Article 19, Section 7.

Employees electing holiday pay shall be paid no later than the next
pay period available following the holiday.

An employee who is scheduled to work a four (4) hour shift that falls
on a holiday shall be compensated for the four (4) hours worked at the
rate applicable to such holiday, plus an additional four (4) hours of
regular pay.

Holiday pay shall be granted to those employees who begin working
on the holiday.

ARTICLE 14
PROMOTIONS/DEMOTIONS/VACANCIES

All promotions to fill existing positions within the Sheriff's Office shall
be made as needed and from the ranks of such employees in strict
accordance with procedures specified by the Sheriff, provided any
employee to be promoted must be qualified for the position to be filled.

An employee who is promoted shall receive a minimum of 5%
increase in pay and shall go to the pay level that meets this
requirement. .

If an employee is demoted without cause to a position for which
he/she is qualified, the demoted employee shall receive a pay rate in
the lower position classification that provides the smallest decrease in
pay. If the demotion is for just cause, the Sheriff may set the demoted
employee's pay at any appropriate rate, as designated by the Sheriff,
within the lower position classification.

If an employee is demoted upon his/her request, his/her pay rate in the
lower position classification scale should be set as though the
employee had never been promoted.

Vacant positions due to resignation, promotion, retirement, death,
demotion or discharge shall be filled no later than ninety (90) calendar
days from the date the vacancy occurred. The ninety (90) day period
may be extended upon a mutual agreement in writing between the
Sheriff and the F.O.P.
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SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

SECTION 1.

SECTION 2.

ARTICLE 15
SAFETY COMMITTEE

A committee shall be formed to investigate any complaints by
employees relative to their health and safety. Said committee shall
consist of three members of the F.O.P.

The Safety Committee shall meet with the Sheriff as needed to
discuss and make recommendations for improvements of general
health and safety of the employees. The County hereby agrees it will
provide efficient and safe equipment and material to protect the health
and safety of employees. The FOP agrees that employees may be
disciplined for failure to comply with the County's safety policies.

A record of discussion of the meeting (minutes) shall be kept by the
Safety Committee and forwarded to the County Board and the F.O.P.
President.

Complaints by the employee may be filed with the Committee in
writing. The Committee shall make a written recommendation to the
Sheriff within seven (7) days relative to a remedy for the complaint.
The Sheriff shall review the recommendation and provide a written
response to the Committee with seven (7) days from the date he/she
received the complaint.

A copy of the employee complaint, Committee recommendation and
the remedial action taken by the Sheriff shall be forwarded to the
County Board and the F.O.P. President.

ARTICLE 16
F.O.P. BUSINESS

F.O.P. officials, as determined by the F.O.P. President, shall be
granted leave from duty with full pay at their regular hourly rate for the
purpose of negotiations and administration of this Agreement.
Administration of the Agreement shall be defined as grievance,
discipline meetings, language interpretation, meetings with
departmental employees, and individuals associated with this
Agreement. The Sheriff shall be notified of all leave granted.

F.O.P. officials may be granted leave with pay for the purpose of
attending F.O.P. meetings, conventions, educational conferences or
conducting F.O.P. business, when it has been determined by the
Sheriff that such absences will not hinder the effective operation of the
Sheriff's Office. Such leave shall be contingent upon written request
by the F.O.P. and approval by the Sheriff or his/her designee no less
than one week in advance of the requested leave dates. Such leave
shall not exceed eighty (80) hours per fiscal year for the entire F.O.P.
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SECTION 1.

SECTION 2.

ARTICLE 17

UNIFORMS AND EQUIPMENT

The County shall provide replacement articles as necessary for
damage to or loss of clothing, equipment or personal items occurring
while in the performance of duties and determined to be necessary to
the performance of the employee's duties. Requests for
reimbursement shall be submitted in writing and accompanied by
proper documentation. Personal property claims will be reviewed by
the Sheriff and will be paid or denied on the basis of reasonableness.

Reimbursement:

A.

Each fiscal year (July 1st), certain job title classification of
employees are entitled to be reimbursed up to following
monetary amounts for substantiated claims pertaining to the
purchases and maintenance of clothing and equipment
required in the performance of their duties but are not
adaptable or acceptable for general use:

1. Full-time non-sworn/non-support employees $ 660
2. Newly hired Part-Time non-sworn/non-support
employees (maximum amount allowed in the first fiscal
year of hire) $ 555
3. Part-time non-sworn/non-support employees who work
an average of sixty (60) hours or more per pay period
$ 330
3 Part-time non-sworn/non-support employees who
work an average of less than sixty (60) hours per pay
period $ 165
4. Entry Security Officers $ 200

Uniform reimbursement shall only be granted to those
employees required to wear a uniform by the Sheriff.

The County shall provide Uniform Reimbursement Forms for
the purpose of listing all uniform/equipment purchases and
maintenance. An employee shall submit receipts for all
purchases/maintenance and a Uniform Reimbursement Form
once the receipts equal or are greater than fifty dollars ($50) in
accordance with the Sheriff's Office Standard Operating
Procedures and the Uniform & Equipment Reimbursable ltems
current revised list as approved by the Sheriff.

In order to be reimbursed, employees must submit their
receipts no later than the second Tuesday in June of each
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SECTION 4.

SECTION 1.

SECTION 2.

SECTION 3.

fiscal year. Any substantiated receipts submitted after this date
will be carried forward and applied to the employee's uniform
and equipment reimbursement funds for the subsequent fiscal
year. Employees assigned to Juvenile Services shall submit
their receipts to the Juvenile Services Director, and all other
employees shall submit their receipts to the Training Sergeant.

E. After an employee receives the maximum reimbursement,
his/her receipts may be carried forward and applied to the
subsequent fiscal year's clothing reimbursement funds. These
carried over receipts may only be forwarded after the
subsequent fiscal year commences. '

If there is a separation of employment, any final reimbursement shall
be issued in accordance with the Sheriff's Office Standard Operating
Procedures.

ARTICLE 18
HOURS OF WORK

The workweek shall begin at 12:01 AM on Sunday and end at midnight
on Saturday. .

Employees of the Sheriff's Office may be required to attend training
time other than scheduled duty time. This time shall be compensated
for a minimum of two (2) hours times one and one-half (1'%) his/her
regular rate of pay or the actual number of hours worked times one
and one-half (1%%) his/her regular rate of pay, whichever is greater.

The Sheriff may require an employee to flex his/her hours for training if
given a minimum of one (1) calendar week notice. If an employee
trains in-house during regular time off, flex time will be compensated at
one and one-half (1%2) times his/her regular rate of pay for the actual
number of hours worked.

An employee shall be allowed a sixty (60) minute lunch period during
an eight (8) hour shift. When austere manning or duty restrictions
prevent an employee from taking a sixty (60) minute lunch period, the
employee may receive sixty (60) minutes, or any portion therefore, of
overtime pay or compensatory time. An employee who receives a
paid lunch, but is required to work through lunch, shall be
compensated at regular time. Employees who do not receive a paid
lunch, but are required to work through lunch, shall be compensated at
the rate of one and one-half (1%%) times their regular hourly rate. The
Sheriff shall retain the right to impose restrictions and limitations in
those periods when an employee’s absence for a lunch period would
jeopardize or otherwise detract from the efficient operation of a
division of the Office.
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SECTION 5.

SECTION 6.

SECTION 7.

SECTION 8.

SECTION 1.

Temporary shift hours are to be determined by the Division
Commander, with approval of the Sheriff. Each shift designated may
be varied not to exceed two (2) hours, at the sole discretion of the
Sheriff, provided the employees affected are given a minimum of
twenty-four (24) hours notice prior to the change of hours for the shift.

The Sheriff may schedule permanent shifts of eight (8), ten (10), or
twelve (12) hours.

The shifts designated in Section 4 of this Article shall be staffed by
employees on the basis of bids submitted by such employees to be
effective on the first full weekend of May and November of each year
on the basis of their seniority in accordance to Article 8. If an
employee is scheduled to be transferred, the Administration Division
shall notify him/her at least fourteen (14) calendar days before shift
change.

Shift bidding only concerns hours of work. Employees do not have the
right to bid for assignments or specific shifts, e.g., A, B, C or D shift.

The Sheriff and the F.O.P. shall establish the time period and
procedures for bidding and scheduling days off.

Any vacancy or vacancies occurring in a shift or shifts between the
scheduled changes in Section 5 of this Aricle may be filled by
assignments of the Division Commander, provided the employees
affected are given a minimum of twenty-four (24) hours notice prior to
the change of hours.

During an emergency as declared by the Sheriff, employees' shifts,
hours, and duties may be established and leave provisions may be
cancelled or restricted at the discretion of the Sheriff. This does not
include previously approved vacation leave and military orders for
active duty.

The Sheriff may assign certain employees to standby duty that
requires the employee to remain in contact with the
Communication Center or A.D.C.

ARTICLE 19
OVERTIME, CALL-BACK AND STANDBY PAY
Overtime Pay. Non-sworn employees, except for FLSA exempt
employees, shall be compensated at the rate of one and one-half (1%%)

times his/her regular rate of pay for the number of hours worked in
excess of forty (40) hours per calendar week.

Overtime shall not be paid twice for the same hours worked.
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SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

SECTION 7.

Call Back. If a full-time employee or a nurse, except for an FLSA
exempt employee, is called to duty during off-duty time and such time
does not coincide with his/her scheduled tour of duty, such employee
shall be paid for a minimum of two (2) hours at the rate of time and
one-half (1) his/her regular rate of pay, or one and one-half (1%%)
times his/her regular rate of pay for actual number of hours worked,
whichever is greater. ‘

If the employee stays after the end of the shift, the time worked is not
considered call back and the employee shall only be compensated at
his/her regular rate of pay for the actual time worked. This also
applies should an employee be called to court before or coinciding
with the end of the employee’s duty shift.

Standby and On Call Pay. If an employee is assigned to standby duty
pursuant to Article 18, the employee shall be paid for one (1) hour of
regular pay or compensatory time for each eight (8) hours of standby
duty or any fraction thereof.

An employee assigned to be on-call shall be paid one (1) hour of
regular pay or compensatory time for each eight (8) consecutive hours
on-call or any fraction thereof. An employee must be on-call a
minimum of eight (8) consecutive hours to receive this benefit.

Exceptions to the foregoing are contained in Article 18, Section 7.

In calculating overtime pay, the following rules shall apply: Overtime
compensation will be rounded to the nearest quarter (1/4) of an hour in
all situations. For example, if an employee works seven (7) minutes
past the end of his/her shift, he/she will not receive any compensation.
If an employee works eight (8) minutes past the end of his/her shift,
he/she will receive a quarter (1/4) of an hour of compensation. If an
employee works twenty-two (22) minutes past the end of his/her shift,
he/she will receive a quarter (1/4) of an hour of compensation. If an
employee works twenty-three "(23) minutes past the end of his/her
shift, he/she will receive a half (1/2) of an hour of compensation.

Overtime opportunities in any Division shall be distributed equally
within the Division so far as it is practical and possible. Supervisors
shall not monopolize any work hours to the detriment of other
employees.

Compensatory Time Off. An employee may elect to receive
compensatory time off or pay for overtime or holiday hours earned.
Non-sworn employees who elect to receive compensatory time shall
be allowed to accumulate two hundred forty (240) hours. After
reaching and maintaining two hundred forty (240) hours, further
overtime shall be compensated as pay. Compensatory time will be at
the rate of one and one-half (1%2) hours time off to hours earned.
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SECTION 9.

SECTION 10.

SECTION 11.

SECTION 12.

When an employee's service is separated from the Sheriff's Office
he/she shall receive payment of accumulated compensatory time as
outlined in the above paragraph. '

The Juvenile Services Director shall receive eight (8) hours
compensatory time per month unless ended by a court order or legal
settlement.

Under no circumstances shall an employee voluntarily work without
compensation.

No employee shall receive additional compensation or be docked for
working when the time is adjusted bi-annually because of daylight
savings.

Only the Sheriff or his designee has the authority to close the Sheriff's
Office during normal business hours. Therefore, the Sheriff's Office
may remain open even if the Sarpy County Courthouse is closed.

All Essential Personnel are required to work during their regularly
scheduled shift, regardless of weather conditions or emergency
situations. If extreme circumstances prohibit Essential Personnel from
being able to report to work, and with approval of the Sheriff or his
designee, they may be absent from work and will not be required to
submit for leave time, nor will their compensation be reduced.

When extreme weather conditions exist or recognition of a local or
national incident occurs where Non-Essential Personnel are not
required to report to duty, Essential Personnel who do report for duty
will receive regular pay for time worked and additionally will be
compensated at 1:1 for every hour worked with compensatory time for
each hour they work while Non-Essential Personnel are absent during
the adverse weather conditions or local or national incident.

If the hours worked exceed 40 per week compensation will occur as
identified in Article 19, Section 1, “Overtime Pay.”

Only the Sheriff or his designee has the authority to permit
nonessential employees to be absent from work because of weather
conditions or emergency situations. For these situations, nonessential
employees are not required to submit for any leave time, nor will their
compensation be reduced.

Because FLSA Exempt employees may be required to periodically
work long or irregular hours and to attend various meetings and
functions outside the “normal’ business hours to fulfill “their
responsibilities, three (3) days of Administrative Leave may be granted
each fiscal year. The leave cannot be accumulated or carried over
into a new fiscal year, is not an entitlement nor is it subject to accrual
or payment for unused leave. Any leave used must be documented.
Use of leave must be granted by the Sheriff or his/her designee.
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ARTICLE 20

ATTENDANCE IN COURT, CbNFERENCES, AND OTHER MEETINGS

SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

Any employee required to attend as a witness or in any other capacity
directly related to his official duties, any case pending in the Juvenile
Court, County Court or District Court, or before any Grand Jury
proceedings or in conferences with the County Attorney or their
respective Assistants, or at any proceedings by any City, County,
State or Federal Government or any of the subdivisions of agencies
thereof, during off-duty periods, shall be entitled to overtime
compensation at the rate of time and one half (1%%) his/her regular rate
of pay for a minimum of two (2) hours or one and one half (14) times
his/her regular rate of pay for the actual number of hours worked,
whichever is greater.

When an employee is called as a witness in connection with his/her
officially assigned duties and is given witness fees, the employee shall
forward the fees to the Sheriff's Office.

The Sheriff may require employees to attend meetings of the Sheriff's
Office; provided that notice of such meetings is given at least three (3)
working days in advance of the required reporting time.

Employees attending training seminars, workshops, conferences or
schooling outside the County shall be paid at his/her regular rate of
pay while in attendance at such functions, but shall not be entitled to
overtime, call-back or holiday pay. Employees attending such
functions within the County shall be entitled to the provisions of Article
13 and 19, except that the employees may voluntarily attend such
functions and waive increased compensation under Articles 13 and 19.

The Sheriff shall post notice of any schooling or training available.

Employees shall be entitled to the compensation as set out in Section
1 of this Article pertaining to Notice of Court Hearing unless such
employee is notified twelve (12) hours prior to the set time of said
hearing that the hearing has been canceled. The employee shall be
responsible to call a predetermined phone number within the Sheriff's
Office having knowledge of said Court hearings within the last hour of
the last working day when the Courthouse is open to see whether said
hearing has been canceled.
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SECTION 1.

SECTION 2.

SECTION 3.

ARTICLE 21

WAGES

Employees will be compensated in accordance with the Salary
Schedule, effective July 1, 2012 set forth in Appendix B hereto.

Position classification levels shall be as follows:

Staff Support
Account Clerk

Sheriff's Confidential Administrative Assistant

Assistant Office Manager

Office Manager

Vehicle Inspector

Information Systems Manager
IS/IT Technical Support
Evidence/Property Tech Il
Evidence/Property Tech |
Booking Clerk

Entry Security Officer
Non-Sworn Civil Process Server
Tow Lot Operator

Registered Nurse

R.N. Supervisor

Administrative Office Coordinator
Youth Attendant

Juvenile Services Officer

Senior Juvenile Services Officer
Juvenile Services Supervisor
Juvenile Services Coordinator

Deputy Juvenile Services Director

Juvenile Services Director

Community Relations Coordinator

Original appointment to any position shall be made at the entrance
step of a salary range, excluding registered nurses and the
Community Relations Coordinator, uniess Article 14, Section 3 is
applicable. Advancement from the entrance step to the maximum step
within a salary range shall be based on performance and length of

service as follows:

Step 1 - Year 1
Step 2 - Year 2
Step 3 - Year 3
Step 4 - Year 4

Step 5-Year b
Step 6 - Year 6
Step 7 - Year 7
Step 8 - After 7" year

Effective July 1, 2000, part-time employees, excluding registered
nurses, must work 2,080 hours before progressing to the next step
level. Registered nurses must work 1,872 hours before progressing to

the next step level.
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SECTION 4.

SECTION 5.

SECTION 6.

Longevity pay shall be as follows:

Commencing the 8th year through 14th year $ 885.00/year
Commencing the 15th year through 19th year  $ 1,330.00/year
Commencing the 20th year through 24th year ~ $ 1,785.00/year
Commencing the 25th year through 28" year $ 2,165.00/year
Commencing the 29" year and after $ 2,400.00/year

Part-time employees shall be paid longevity based on a pro-rated
basis, computed on the number of hours worked by the part-time
employee for the past year in relation to 2,080 hours completed by a
full-time employee to receive the amounts described above.

Employees assigned to specialty assignments shall receive three
percent (3%) of their regular (non-overtime) earnings per pay period.
In order to receive this pay, the employee shall maintain the
qualifications for the specialty assignment as directed by the Standard
Operating Procedures, and attend and successfully complete all
required training. Both the FOP and the Sheriff acknowledge at the
current time there are no assignments entitled to this pay. This does
not prevent agreement on positions that would qualify in the future.

Employees are only eligible to receive pay for one specialty
assignment.

The staffing of these specialty assignments has been set by the
Sheriff's Administration Division. In June of each year the Sheriff will
notify the County Board regarding any changes in the staffing
requirements that are necessary.

If an employee reaches a new step during the first seven days of a pay
period, he/she shall be entitled to the higher pay rate for the entire pay
period. If the new step is reached during the last seven days of a pay
period, the employee shall not receive the higher rate until the
subsequent pay period.

[f July 1 (date of new pay scales every fiscal year) falls in the first
seven days of a pay period, employees shall be entitled to the higher
pay rate for the entire pay period. If July 1 falls in the last seven days
of a pay period, employees shall not receive the higher pay rate until
the subsequent pay period.

The payroll procedures listed in this Section shall be effective July 1,
2005.
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SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 1.

ARTICLE 22
WORKING OUT OF POSITION CLASSIFICATION

Effective July 1, 2010 each time an employee is officially designated
by the appropriate supervisor to act in a higher position classification,
and actually performs said duties for two (2) hours or more and meets
the minimum qualifications of said position, the employee shall be
compensated for all hours worked in the higher salary grade, retro to
the first hour after two hours, unless the rate is lower than the
employee's regular rate in which case the employee shall remain at
his/her present rate of pay.

It shall be the responsibility of the supervisor to identify those hours
worked out of class for pay purposes.

No employee shall be required to work out of his/her position class if
such employee does not have the prerequisite qualifications to
perform such work nor shall any employee be required to work out of
position class for the purpose of avoiding paying someone else a
higher salary grade.

Employees being paid at a higher rate while temporarily filling a
position in a higher position classification will be returned to their
regular rate of pay upon the completion of the out-of-class assignment.

Employees working out of position classification shall be entitled to all
benefits provided by this contract to the position to which they are
assigned.

An employee who is assigned to work out of position classification
shall receive a minimum of five percent (5%) increase in
compensation, in accordance with the appropriate pay range of the
absent employee. At no time shall an employee receive any
compensation beyond the top step of the higher pay scale.

ARTICLE 23
INSURANCE

The County shall maintain a Comprehensive Major Medical Plan that
will include deductibles, co-pay amounts, co-insurance levels, in-
network benefits, out-of-network benefits, and other participant
payment responsibilities customarily found in Comprehensive Major
Medical Plans. No plan changes will be made until receiving
recommendations from the FOP Insurance Benefits Advisory
Committee which shall be submitted to the County Administrator by
May 1. If no recommendations are received by May 1, the County
Board has the right to make necessary plan changes in time to have
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SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

the health insurance program in place by the July 1 renewal effective
date.

The County sHaII contribute ninety percent (90%) for individual
coverage, eighty-three percent (83%) for employee plus coverage, and
eighty-three percent (83%) for family coverage.

The County shall not pay such premiums referred to in Section 1 of
this Article for any employee who, within any calendar month, had not
received any compensation from the County for work performed,
except as provided in Section 7 of this Article with the exception of
FMLA qualified leave.

if an employee for whom the County is not paying an insurance
premium by virtue of the provisions of Section 2 of this Article desires
to continue such coverage, if available, it shall be the responsibility of
the employee to make the necessary arrangements for coverage in
accordance with the terms and conditions prescribed by the carrier at
the employee's cost.

The County shall provide and pay the full premium cost for thirty
thousand dollars ($30,000) of group term life and accidental death and
dismemberment insurance for each employee who works an average
of sixty (60) hours or more per pay period.

The County shall provide and pay the full premium cost for long-term
disability insurance for each employee who has served the County
continuously for at least one (1) year and works an average of sixty
(60) hours or more per pay period. The long term disability benefit
language is contained in the plan document available through the
County Human Resources Department.

The County shall provide dental insurance coverage for each
employee who works an average of sixty (60) hours or more per pay
period and elects to carry this coverage. Employees must apply for
insurance through the Human Resources Department within thirty (30)
days of their employment eligibility date. Enrolliment will be held once
annually. Employee premiums will be zero dollars ($0) for single and
nineteen dollars ($19) per family.

The annual maximum coverage per plan year (July 1 - June 30) will be
fifteen hundred dollars ($1,500) per covered person per covered year.
Also included is a fifteen hundred dollars ($1,500) lifetime Orthodontic
coverage per dependent child. The first payment for initial installation
of orthodontic appliances and treatment will not exceed five hundred
dollars ($500) with subsequent monthly payments not to exceed sixty
dollars ($60). Orthodontic coverage is limited to persons up to age
nineteen (19) or unmarried children twenty-three (23) years of age or
less who are chiefly dependent upon the employee for support and
maintenance and are in full-time attendance at an education
institution.
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SECTION 7.

SECTION 8.

SECTION 1.

SECTION 1.

Employees should contact the Human Resources Department for any
other information relating to Health or Dental Insurance.

An employee, who retires with a minimum of fifteen (15) years of.
continuous service and is at least age sixty (60) years of age, until
reaching his/her sixty-fifth (65) birthday, may continue to participate in
the County's health insurance program and receive coverage as
provided for retirees. From age 60 through age 61, the entire premium
shall be paid by the retiree. From age 62 until age 65, the County shall
pay 75% of single coverage, and 50% of employee/spouse,
employee/children or family coverage. Should the County discontinue
Blue Cross Blue Shield Health insurance coverage, retirees shall be
provided coverage under the primary carrier selected by the County.

Eligible employees must be enrolled in a County insurance program
prior to retirement. An employee must enroll in the County's health
insurance prior to retirement or during open enroliment under COBRA.

For the purpose of Section 7 of this Article, it will be necessary in
defining "continuous service as an employee" to provide that a layoff
of one year or less, any suspension for disciplinary purposes, absence
on authorized leave (with or without pay), absence while receiving
temporary total disability benefits under the Nebraska Workers
Compensation Act, or absence while on disability, shall not constitute
a break or interruption in service. In other words, an employee will be
considered to have fifteen (15) years of continuous service for this
Section unless the employee experiences a layoff of over one year.

ARTICLE 24
MAINTENANCE OF STANDARDS

Nothing contained in this Agreement shall be construed as repealing
any lawfully recognized benefit provided through the County for
employees of the Sheriff's Office, and no employee shall inadvertently
suffer any loss of wages, hours or working conditions by reason of the
signing of this Agreement.

ARTICLE 25
SAVINGS CLAUSE

If any provision of this Agreement is subsequently declared by the
proper legislative or judicial authority to be unlawful or unenforceable,
all other provisions of this Agreement shall remain in full force and
effect for the duration of this Agreement.
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SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

SECTION 7.

SECTION 8.

ARTICLE 26
DUES CHECK-OFF

The County shall deduct regularly monthly F.O.P dues from the pay of
each employee covered by the Agreement provided that, at the time of
such deduction, there is in the possession of the County a current un-
revoked written assignment, executed by the employee, in the form
and according to the terms of the authorization form, attached hereto,
marked as Appendix "A", and made a part hereof. Such authorization

+ may be revoked by the employee at any time by giving written notice

thereof to the County.

Previously signed and un-revoked written authorizations shall continue
to be effective as to employees reinstated following layoff, leave of
absence, or suspension not exceeding sixty (60) days; previous
authorizations of other employees rehired or reinstated shall not be
considered to be effective.

Such authorization deductions shall be made from every other payroll
period and will within ten (10) days be remitted to the duly designated
F.O.P. official. The F.O.P. shall advise the County in writing of the
name of such official.

If an employee has no pay coming for the pay period in question, or if
such pay period is the first pay period of a new employee, or if the
employee has signed an authorization form during such pay period of
the subsequent month, such deductions shall be limited to the amount
of the current regular monthly F.O.P. dues, and shall not include dues
for the prior months or any portion thereof.

If the County receives an employee revocation of authorization on or
before the eighth day of the first payroll period of the calendar month,
no deductions will be made from that payroll period or subsequent
payroll periods. If such revocation is received after the eighth day of
the first payroll period, a deduction will be made from such payroll but
shall not be made from subsequent payroll periods.

At the time of the execution of the Agreement, the F.O.P. shall advise
the County in writing of the exact amount of regular monthly F.O.P.
dues. If subsequently, the F.O.P. requests the County to deduct
additional monthly F.O.P. dues, such request shall be effective only
upon written assurance by the F.O.P. to the County that amounts are
regular monthly F.O.P. dues duly approved in accordance with the
F.O.P.'s constitution and bylaws.

The County agrees to provide this service without charge to the; FO.P.

The County shall not be liable for the remittance payment of any sums
other than those constituting actual deductions made. |If for any
reason, it fails to make a deduction for any employee as above

33



SECTION 1.

provided, it shall make a deduction from the employee's next pay
period in which F.O.P. dues are normally deducted after written
notification from the F.O.P. to the County of the error. [f the County
makes an overpayment to the F.O.P., the County will deduct that
amount from the next remittance to the F.O.P. The F.O.P. agrees to
indemnify and hold the County harmless against any and all claims,
suits, orders or judgments brought or issued against the County as a
result of any action taken or not taken by the County under the
provisions of this Article.

ARTICLE 27
TRAINING OFFICER

Effective July 1, 2010, any Juvenile Services Officer or Booking Clerk
who has successfully completed the Sarpy County FTO/JTO training
class and is appointed to be a Training Officer (TO) for new
employees, shall receive TO Pay, which is one-quarter (1/4) hour of
regular pay or compensatory time for each two (2) hours of training
during a shift. If an employee is working out of classification at the
time of the training, he or she shall not be entitled to TO Pay.

The Supervisor will give the TO written documentation which includes
the specific dates of the training assignment; those dates in which the
TO is expected to train. The length of the training assignment shall not
exceed seven (7) calendar days.

In order to receive TO Pay, the TO is required to submit the
administrative Pay/Comp Request/OT Utilization form to the
employee’s supervisor at the end of the training assignment.

If a TO utilizes any vacation, compensatory time or personal leave, not
including sick leave, during a training assignment, the TO shall forfeit
any TO Pay for the entire training assignment.

If use of a substitute TO is required, the replacement TO shall be

entitled to receive one quarter (1/4) hour of regular pay for each two
(2) hours of substitute instruction.
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SECTION 2.

SECTION 3.

ARTICLE 28
EDUCATIONAL REIMBURSEMENT

All full-time classified employees who have completed at least one (1)
year of service are eligible for educational reimbursement for pre-
approved, job related courses at 75% of the cost of tuition, books, and
class-associated fees up to a maximum of one thousand fifteen hundred
($1,500.00) per fiscal year. The annual reimbursement shall continue for
employees who remain employed until such time as they are reimbursed
for 75% of the cumulative tuition, books, and class-associated fees
incurred by the employee. For example, employees who incur covered
educational expenses in the cumulative amount of $10,000 shall be
reimbursed $7,500 (75% of the total covered educational expenses) in
annual increments of $1,500, over a five year period, provided they
remain employed for five years.

Supplies and other fees and charges will not be reimbursed. In order to
receive reimbursement, employees must successfully complete the
course with a grade "C" or higher (or a passing grade in courses that do
not assign a letter grade) from an accredited college, university, or
technical institute (trade school), or approved on-line courses (plus or
minus modifiers will be disregarded). Graduate level courses require a
grade of "B" or above for reimbursement. For employees taking
graduate level courses, the course for which reimbursement is sought
must be leading to a graduate degree in a course of study in which the
Employee is enrolled. Receipts and transcripts are required before
reimbursement will be paid.

An employee requesting educational reimbursement shall provide
information concerning each course to the Sheriff and County Human
Resources Department for approval prior to registration for each
course. The employee will complete an Education Reimbursement
Application, in duplicate, for each course. A copy of the course
description, related course costs, and course dates must be attached.

There will be no loans or advances of money to Employees for
purposes of taking courses. Reimbursement will be paid only after the
course has been completed and the grades have been received.

Only expenses actually incurred by the employee are eligible for
reimbursement.

a. Tuition costs that are covered by grants, scholarships, or other
waivers (and therefore not the financial obligation of the employee)
are not eligible for reimbursement

To receive tuition reimbursement, the eligible Employee must submit
to the Human Resources Department the original official grade report
for the course, or a copy certified by the registrar or other appropriate
official of the educational institution, original receipts for course-related
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SECTION 6.

textbooks, and an original receipt of payment of tuition for the course,
or a copy certified by the registrar or other appropriate official of the
educational institution, attached to a copy of the approved application
for reimbursement.

Eligibility.

A. The employee must be a classified employee who has
completed one (1) year of service as of the date the course
begins.

B. The individual must be actively working for the County as of the
date the course is completed.

C. The course schedule and study time must not be in conflict with
the employee work schedule.

D. The employee must take the course at one of the following

types of accredited institutions:
a. Technical Institutes (trade schools)
b. Colleges or Universities
c. On-line courses

The County reserves the right in the sole discretion of the Board of
Commissioners to exclude any school or subject from eligibility under
the Program. Any exclusion shall be effective as to courses beginning
after the date the exclusion is imposed.

Employees who voluntarily separate service from the County or are
terminated for just cause, within 12 months after receiving
reimbursement under the Education Reimbursement Program, shall
repay the County for all such education reimbursements received in
the prior 12 months. By accepting the reimbursement under the
Education Reimbursement Program, the employee authorizes the
County to deduct tuition reimbursements, which must be repaid from

~ his or her final paycheck. If the repayments are not fully paid by

payroll deduction, the employee shall immediately pay the County the
repayment due and such amount shall bear interest from the date of
the employees’' termination of employment until paid at the rate of 10%
per annum.

Amounts paid for tuition reimbursement from a plan meeting the
requirements of Section 127 of the IRS Code are not included in an
employee's income or subject to income tax withholding up to a
maximum of $5,250 annually. If subsequent tax law changes fail to
continue the tax-free treatment of an Education Assistance Plan, or in
any way modify its treatment, appropriate adjustments in Federal
Income Tax withholding will be made from the effective date of the
change.
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ARTICLE 29
LINE OF DUTY DEATH

SECTION 1: In the event of a Line of Duty Death, defined as when an employee sustains a
fatal injury arising out of and in the course of his or her employment, the County
shall pay the cost of funeral expenses up to a maximum of ten thousand dollars
($10,000).

ARTICLE 30
DURATION OF AGREEMENT

This Agreement shall be effective July 1, 2012, and shall remain in full force and effect until
June 30, 2014. This Agreement shall automatically renew from year to year thereafter
unless one of the parties notifies the others in writing that a modification of this Agreement
is desired. The written notification must be presented no later than thirty (30) days before
this Agreement expires. In the event such notice is given, negotiations shall begin
immediately.

! IN WITNESS WHEREOF, the parties hereto have set their hands this Jg%day of

, 2012

This contract is approved as to form and content.

oz ) ol

FORLodge #3 Predident ¢ /zg /zo/’L ?&y County” Q,/Q(p/aoll
a

. rd of Commissioners

Viee-"Chairperson
Sarpy County Clerk

Approved as to form:

Ko . Stmid

County Attorney
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APPENDIX A

AUTHORIZATION FOR PAYROLL DEDUCTION

By

(Please print last name, first name, middle name)

CLASSIFICATION:

SOCIAL SECURITY NUMBER:

TO THE COUNTY OF SARPY:

Effective the day of , 20 , | hereby request and
authorize you to deduct from my earnings a sufficient amount to provide for the regular
payment of the current rate of monthly F.O.P. dues as certified by the F.O.P.. The amount
deducted shall be paid to the Treasurer of the Fraternal Order of Police, Sarpy Lodge #3.
This authorization shall remain effective unless terminated by me by written notice to the
County.

SIGNATURE

DATE:

ADDRESS:

CITY: STATE: ZIP

TELEPHONE:

FOR INSURANCE PURPOSES:  Married or have Dependant Children?
Yes No

Your DOB:
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2.75%

STAFF
SUPPORT

ACCOUNT CLERK

SHERIFFS CONFIDENTIAL
ADMIN ASSIST

ASSISTANT OFFICE
MANAGER

OFFICE
MANAGER

COMMUNITY RELATIONS
OUTREACH COORDINATOR

VEHICLE TITLE
INSPECTOR

INFORMATION
SYSTEMS MANAGER

IS IT TECHNICAL SUPPORT

EVIDENCE / PROPERTY
TECHNICIAN Il

EVIDENCE / PROPERTY
TECHNICIAN |

FISCAL YEAR 2012 - 2013
FOP LODGE 3 NON-SWORN

STEP 1 STEP 2 STEP 3 STEP 4 STEP S STEP 6 STEP 7 STEP 8
33,209.28 34,842.08 36,476.96 38,113.92 39,746.72 41,385.76 43,020.64 44,653.44
1,277.28 1,340.08 1,402.96 1,465.92 1,528.72 1,591.76 1,654.64 1,717.44
15.966 16.751 17.537 18.324 19.109 19.897 20.683 21.468
35,767.68 37,612.64 39,451.36 41,290.08 43,128.80 44,969.60 46,810.40 48,649.12
1,375.68 1,446.64 1,517.36 1,588.08 1,658.80 1,729.60 1,800.40 1,871.12
17.196 18.083 18.967 19.851 20.735 21.620 22.505 23.389
37,150.88 39,064.48 40,976.00 42,887.52 44,794.88 46,706.40 48,620.00 50,631.52
1,428.88 1,502.48 1,5676.00 1,649.52 1,722.88 1,796.40 1.870.00 1,943.52
17.861 18.781 19.700 20.619 21.536 22.455 23.375 24.294
41,007.20 46,151.04 51,284.48 56,422.08

1,577.20 1,775.04 1,972.48 2,170.08

19.715 22.188 24.656 27.126

44,603.52 50,423.36 56,255.68 62,081.76

1,715.52 1,939.36 2,163.68 2,387.76

21.444 24.242 27.046 29.847

48,158.24 50,566.88 53,094.08 55,748.16 58,535.36 61,461.92 64,534.08 68,217.76
1,852.24 1,944.88 2,042.08 2,144.16 2,251.36 2,363.92 2,482.08 2,623.76
23.163 24.311 25.526 26.802 28.142 29.549 31.026 32.797
36,508.16 37.666.72 38,833.60 39,992.16 41,154.88 42,313.44 43,478.24 44,636.80
1,404.16 1,448.72 1,493.60 1,538.16 1,5682.88 1,627.44 1,672.24 1,716.80
17.552 18.109 18.670 19.227 19.786 20.343. 20.903 21.460
57,264.48 60,003.84 62,747.36 65,495.04 68,240.64 70,984.16 73,729.76 76,475.36
2,202.48 2,307.84 2,413.36 2,519.04 2,624.64 2,730.16 2,835.76 2,941.36
27.531 28.848 30.167 31.488 32.808 34.127 35.447 36.767
51,837.76 54,319.20 56,804.80 59,288.32 61,776.00 64,259.52 66,743.04 69,228.64
1,993.76 2,089.20 2,184.80 2,280.32 2,376.00 2,471.52 2,567.04 2,662.64
24922 26.115 27.310 28.504 29.700 30.894 32.088 33.283
37,232.00 39,230.88 41,233.92 43,336.80 45,229.60 47,232.64 49,231.52 51,228.32
1.432.00 1,508.88 1,585.92 1,666.80 1,739.60 1,816.64 1,893.52 1,970.32
17.900 18.861 19.824 20.835 21.745 22.708 23.669 24.629
33,057.44 34,575.84 36,100.48 37,620.96 39,137.28 40,659.84 42,180.32 43,704.96
1.271.44 1,329.84 1,388.48 1.446.96 1,505.28 1,563.84 1,622.32 1,680.96
15.893 16.623 17.356 18.087 18.816 19.548 20.279 21.012



PROCESS SERVER 30,877.60 33,003.36 35,124.96 37,252.80 39,347.36 41,475.20 43,598.88 45,720.48
NON-SWORN 1,187.60 1,269.36 1,350.96 1,432.80 1,513.36 1,685.20 ' 1,676.88 1,758.48
14.845 15.867 16.887 17.910 18.917 19.940 20.961 21.981



FISCAL YEAR 2012 - 2013
FOP LODGE 3 NON-SWORN

STEP 1 STEP 2 STEP 3 STEP 4 STEP S STEP 6 STEP 7 STEP 8

REGISTERED . 53,193.92 59,587.84 65,950.56 72,342.40
NURSE 2,045.92 2,291.84 2,636.56 2,782.40
25.574 28.648 31.707 34.780

R.N. 61,247.68 70,491.20 79,722.24 88,965.76
SUPERVISOR 2,355.68 2,711.20 3,066.24 3,421.76
29.446 33.890 38.328 42.772

JUVENILE SERVICES 73,005.92 76,259.04 79,5612.16 82,763.20 86,016.32 89,267.36 92,518.40
DIRECTOR 2,807.92 2,933.04 3,058.16 3,183.20 3,308.32 3,433.36 3,558.40
35.099 36.663 38.227 39.790 41.354 42.917 44.480

JUVENILE SERVICES 61,503.52 63,910.08 66,310.40 68,719.04 71,023.68 73,530.08 75,928.32 78,339.04
ASSISTANT DIRECTOR 2,365.52 2,458.08 2,550.40 2,643.04 2,731.68 2,828.08 2,920.32 3,013.04
2.75% PLUS ADDITIONAL 6 % 29.569 30.726 31.880 33.038 34.146 35.351 36.504 37.663
JUVENILE SERVICES 46,059.52 49,358.40 52,655.20 55,047.84 59,257.12
SUPERVISOR 1,771.52 1,898.40 2,025.20 2,151.84 2,279.12
22.144 23.730 25.315 26.898 28.489

JUVENILE SERVICES 40,023.36 41,697.76 43,370.08 45,042.40 46,720.96 48,389.12 50,065.60 51,737.92
SENIOR OFFICER 1,539.36 1,603.76 1,668.08 1,732.40 1,796.96 1,861.12 1,925.60 1,989.92
19.242 20.047 20.851 21.655 22.462 23.264 - 24070 24.874

" JUVENILE SERVICES 39,008.32 40,379.04 41,922.40 43,898.40 45,637.44 47,166.08 48,796.80 50,427.52
OFFICE COORDINATOR 1,500.32 1,653.04 1.612.40 1,688.40 1,751.44 1,814.08 1,876.80 1,939.52
18.754 19.413 20.155 21.105 21.893 22.676 23.460 24.244

JUVENILE SERVICES 35,852.96 37,383.84 38,918.88 40,447.68 41,978.56 43,517.76 45,046.56 46,581.60
OFFICER 1,378.96 1,437.84 1,496.88 1,555.68 1,614.56 1,673.76 1,732.56 1,791.60
17.237 17.973 18.711 19.446 20.182 20.922 21.657 22.395

JUVENILE SERVICES 29,511.04 30,833.92 32,146.40 33,463.04 34,779.68 36,092.16 37,408.80 38,729.60
YOUTH ATTENDANT 1,135.04 1,185.92 1,236.40 1,287.04 1.337.68 1,388.16 1,438.80 1,489.60

14.188 14.824 15.455 16.088 16.721 17.352 17.985 18.620



BOOKING CLERK
2.75% PLUS ADDITIONAL 5%

ENTRY SECURITY
OFFICER

TOW LOT OPERATOR

FISCAL YEAR 2012 - 2013
FOP LODGE 3 NON-SWORN

STEP 1 STEP 2 STEP 3 STEP 4 STEP S STEP 6 STEP 7 STEP 8
34,496.80 36,083.84 37.672.96 39,260.00 40,842.88 42,429.92 44,016.96 45,608.16
1,326.80 1,387.84 1,448.96 1,510.00 1,570.88 1,631.92 1,692.96 1,754.16
16.585 17.348 18.112 18.875 19.636 20.399 21.162 21.927
29,099.20 30,108.00 31,356.00 32,614.40 33,866.56 35,120.80 36,375.04 37,820.64
1.119.20 1,158.00 1,206.00 1,254.40 1,302.56 1,350.80 1,399.04 1,454.64
13.980 14.475 15.075 15.680 16.282 16.885 17.488 18.183
29,529.76 30,553.12 31,819.84 33,094.88 34,365.76 35,640.80 36,911.68 38,378.08
1,135.76 1,175.12 1,223.84 1,272.88 1,321.76 1,370.80 1,419.68 1,476.08
14.197 14.689 15.298 15.911 16.522 17.135 17.746 18.451



2.50%

STAFF
SUPPORT

ACCOUNT CLERK

SHERIFFS CONFIDENTIAL
ADMIN ASSIST

ASSISTANT OFFICE
MANAGER

OFFICE
MANAGER

COMMUNITY RELATIONS
OUTREACH COORDINATOR

VEHICLE TITLE
INSPECTOR

INFORMATION
SYSTEMS MANAGER

IS IT TECHNICAL SUPPORT

EVIDENCE / PROPERTY
TECHNICIAN

EVIDENCE / PROPERTY
TECHNICIAN |

FISCAL YEAR 2013 - 2014

FOP LODGE 3 NON-SWORN
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
34,039.20 35,713.60 37,388.00 39,066.56 40,740.96 42,419.52 44,096.00 45,770.40
1,302.20 1,373.60 1,438.00 1,502.56 1,566.96 1,631.52 1,696.00 1,760.40
16.365 17.170 17.975 18.782 19.687 20.394 21.200 22.005
36,662.08 38,552.80 40,437.28 42,321.76 43,438.72 46,094.88 47,981.44 49,865.92
1.410.08 1,482.80 1,555.28 1,627.76 1,670.72 1,772.88 1,845.44 1,917.92
17.626 18.535 19.441 20.347 20.884 22.161 23.068 23.974
38,080.64 40,042.08 42,001.44 43,958.72 45,913.92 47,873.28 49,834.72 51,794.08
1,464.64 1.540.08 1,615.44 1,690.72 1,765.92 1,841.28 1,916.72 1,992.08
18.308 19.251 20.193 21.134 22,074 23.016 23.959 24.901
42,032.64 47,305.44 52,565.76 57,832.32
1,616.64 1,819.44 2,021.76 2,224.32
20.208 22.743 25.272 27.804
45,718.40 51,683.84 57,661.76 63,633.44
1,758.40 1,987.84 2,217.76 2,447 .44
21.980 24.848 27.722 30.593
49,362.56 51,831.52 54,421.12 57,141.76 59,999.68 62,999.04 66,148.16 69,923.36
1,898.56 1,993.52 2,093.12 2,197.76 2,307.68 2,423.04 2,544.16 2,689.36
23.732 24.919 26.164 27.472 28.846 30.288 31.802 33.617
37,421.28 38,608.96 39,804.96 40,992.64 42,184.48 43,372.16 44,566.08 45,753.76
1,439.28 1,484.96 1,530.96 1,576.64 1,622.48 1,668.16 1,714.08 1,759.76
17.991 18.562 19.137 19.708 -20.281 20.852 21.426 21.997
58,695.52 61,503.52 64,315.68 67.132.00 69,946.24 72,758.40 75,572.64 78,386.88
2,257.52 2,365.52 2,473.68 2,582.00 2,690.24 2,798.40 2,906.64 3,014.88
28.219 29.569 30.921 32.275 33.628 34.980 36.333 37.686
53,133.60 55,677.44 58,225.44 60,771.36 63,321.44 65,865.28 68,411.20 70,959.20
2,043.60 2,141.44 2,239.44 2,337.36 2,435.44 2,533.28 2,631.20 2,729.20
25.545 26.768 27.993 29.217 30.443 31.666 32.890 34.115
38,163.84 40,212.64 42,265.60 44,420.48 46,361.12 48,414.08 50,462.88 52,509.60
1,467.84 1,646.64 1,625.60 1,708.48 1,783.12 1,862.08 1,940.88 2,019.60
18.348 19.333 20.320 21.356 22.289 23.276 24.261 25.245
33,883.20 35,441.12 37,003.20 38,561.12 40,114.88 41,676.96 43,234.88 44,796.96
1,303.20 1,363.12 1,423.20 1,483.12 1,542.88 1,602.96 1,662.88 1,722.96
16.290 17.039 17.790 18.539 19.286 20.037 20.786 21.537



PROCESS SERVER 31,649.28 33,829.12 . 36,002.72 38,184.64 40,331.20 42,513.12 44,688.80 46,864.48
NON-SWORN 1,217.28 1,301.12 1,384.72 1,468.64 1,561.20 1,635.12 1,718.80 1,802.48
15.216 16.264 17.309 18.358 19.390 20.439 21.485 22.531



REGISTERED
NURSE

R.N.
SUPERVISOR

JUVENILE SERVICES
DIRECTOR

JUVENILE SERVICES
ASSISTANT DIRECTOR

JUVENILE SERVICES
SUPERVISOR

JUVENILE SERVICES
SENIOR OFFICER

JUVENILE SERVICES
OFFICE COORDINATOR

JUVENILE SERVICES
OFFICER

JUVENILE SERVICES
YOUTH ATTENDANT

FISCAL YEAR 2013 - 2014
FOP LODGE 3 NON-SWORN

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
54,523.04 61,077.12 67,600.00 74,152.00

2,097.04 . 2,349.12 2,600.00 2,852.00

26.213 29.364 32.500 35.650

62,778.56 72,252.96 81,714.88 91,189.28

2,414.56 2,778.96 3,142.88 3,507.28

30.182 34.737 39.286 43.841

74,830.08 78,166.40 81,500.64 84,832.80 88,167.04 91,499.20 94,831.36

2,878.08 3,006.40 3,134.64 3,262.80 3,391.04 3,519.20 3,647.36

35.976 37.580 39.183 40.785 42.388 43.990 45.592

63,040.64 65,507.52 67,968.16 70,437.12 72,800.00 75,368.80 77,827.36 80,298.40
2,424.64 2,619.52 2,614.16 2,709.12 2,800.00 2,898.80 2,993.36 3,088.40
30.308 31.494 32.677 33.864 35.000 36.235 37.417 38.605
47,211.84 50,591.84 53,971.84 57,345.60 60,738.08

1,815.84 1,945.84 2,075.84 2,205.60 2,336.08

22.698 24.323 25.948 27.570 29.201

41,023.84 42,739.84 44,453.76 46,167.68 47,889.92 49,599.68 51,317.76 53,031.68
1,577.84 1,643.84 1,709.76 1,775.68 1,841.92 1,907.68 1,973.76 2,039.68
19.723 20.548 21.372 22.196 23.024 23.846 24.672 25.496
39,083.84 41,387.84 42,970.72 44,996.64 46,675.20 48,345.44 50,017.76 51,688.00
1.537.84 1,591.84 1,652.72 1,730.64 1,795.20 1,859.44 1,923.76 1,988.00
19.223 19.898 20.659 21.633 22.440 23.243 24.047 24.850
36,749.44 38,317.76 39,892.32 41,458.56 43,028.96 44,605.60 46,171.84 47,746.40
1,413.44 1,473.76 1,534.32 1,594.56 1.654.96 1,715.60 1,775.84 1,836.40
17.668 18.422 19.179 19.932 20.687 21.445 22.198 22.955
30,249.44 31,605.60 32,949.28 34,299.20 35,649.12 36,994.88 38,344.80 39,698.88
1,163.44 1,215.60 1,267.28 1,319.20 1.371.12 1,422.88 1,474.80 1,526.88
14.543 15.195 15.841 16.490 17.139 17.786 18.435 19.086



FISCAL YEAR 2013 - 2014
FOP LODGE 3 NON-SWORN

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8

BOOKING CLERK 35,360.00 36,986.56 38,615.20 40,241.76 41,864.16 43,490.72 45,117.28 46,748.00
1,360.00 1,422.56 1,485.20 1,547.76 1,610.16 1,672.72 1,735.28 1,798.00

17.000 17.782 18.565 19.347 20.127 20.909 21.691 22.475

ENTRY SECURITY 29,827.20 30,860.96 32,140.16 33,429.76 34,713.12 35,998.56 37,284.00 38,767.04
OFFICER 1.147.20 1,186.96 1.236.16 1,285.76 1,335.12 1,384.56 1,434.00 1,491.04
14.340 14.837 15.452 16.072 16.689 17.307 17.925 18.638

TOW LOT OPERATOR 30,268.16 31,316.48 32,614.40 33,922.72 35,224.80 36,531.04 37,835.20 39,336.96
1,164.16 1,204.48 1,254.40 1,304.72 1,354.80 1,405.04 1,455.20 1,512.96

14.552 15.056 15.680 16.309 16.935 17.563 18.190 18.912



