' 2011-214

BOARD OF COUNTY COMMISSIONERS
SARPY COUNTY, NEBRASKA

RESOLUTION APPROVING AGREEMENT WITH FRATERNAL ORDER OF
POLICE, SARPY LODGE NO. 3, SWORN LAW ENFORCEMENT

WHEREAS, pursuant to Neb. Rev. Stat. §23-104(6) (Reissue 2007), the County has the
power to do all acts in relation to the concerns of the County necessary to the exercise of its
corporate powers; and,

WHEREAS, pursuant to Neb. Rev. Stat. §23-103 (Reissue 2007), the powers of the
County as a body are exercised by the County Board; and,

WHEREAS, an agreement has been proposed between Sarpy County, the Sheriff of
Sarpy County and the Fraternal Order of Police, Sarpy County Lodge #3 as a recognized
collective bargaining organization concerning terms and conditions of employment of the sworn
members of the bargaining unit for fiscal years 2010 through 2013; and,

WHEREAS, said agreement is reasonable and fair in setting the terms and conditions of
employment of those within the covered bargaining unit and imposes certain duties and
conditions on Sarpy County and the collective bargaining organization; and,

WHEREAS, pursuant to Neb. Rev. Stat. § 23-1704.04, the County Board is required to
set the compensation of Sheriff’s deputies and such compensation is included within the
Collective Bargaining Agreement attached hereto.

NOW, THEREFORE, BE IT RESOLVED BY THE SARPY COUNTY BOARD OF
COMMISSIONERS that the agreement between Sarpy County, the Sheriff of Sarpy County and
the Fraternal Order of Police, Sarpy County Lodge #3, a recognized collective bargaining
organization, a copy of which is attached hereto, is hereby approved.

'BE IT FURTHER RESOLVED that the Chairman of this Board, together with the
County Clerk, is hereby authorized to sign on behalf of this board the agreement with the
Fraternal Order of Police, a copy of which is attached, and any other related documents, the same
being approved by this Board.



DATED this 2 day of June, 2011.

/
Moved by Jim Mckuda , seconded by JT M‘T\\A““DSUI\ , that the above

Resolution be adopted. Carried.

ABSENT:

Jren Waeren

ABSTAIN:

NN A~

. (a4t
County Clerk




AGREEMENT BETWEEN
THE COUNTY OF SARPY,
SARPY COUNTY SHERIFF

AND

THE FRATERNAL ORDER OF POLICE, SARPY LODGE NO. 3
Law Enforcement Sworn Employees

FY 2010-2013
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PREAMBLE

This Agreement, by and between the Sarpy County Sheriff, hereinafter referred to as the
Sheriff, County of Sarpy, Nebraska, hereinafter referred to as County, and the Fraternal
Order of Police Sarpy Lodge No.3, hereinafter referred to as F.O.P., is designed to promote
and strive to maintain a working agreement between the Sheriff, County and F.O.P.

ARTICLE 1

DEFINITIONS

For the purpose of this Agreement, the following words, terms and phrases shall be

SECTION 1.
SECTION 2.
SECTION 3.

SECTION 4.
SECTION 5.

SECTION 6.

SECTION 7.

SECTION 8.
SECTION 9.

SECTION 10.

SECTION 11.

- construed in accordance with the definitions assigned to them unless the context in which
- the same shall be used would otherwise necessarily require a different definition:

OFFICE shall mean the Sheriff's Office and all its Divisions of the
County of Sarpy, Nebraska.

EMPLOYEE shall mean any sworn employee of the Sheriff's Office of
the County of Sarpy, Nebraska.

SHERIFF shall mean the duly elected/appointed Sheriff of the County
of Sarpy, Nebraska.

COUNTY shall mean the County of Sarpy, Nebraska.
FOP shall mean the Fraternal Order of Police, Sarpy Lodge #3

Full-time employee shall mean an employee who is accountable for
eighty (80) hours of time per pay period. The eighty (80) hours of time
will consist of hours worked, which may include accumulated sick,
compensatory, vacation or any other approved leave

RETIREMENT shall mean an emE|oyee who leaves employment of
Sarpy County on or after their 55" birthday and is eligible for Sarpy
County retirement benefits.

RESIGNATION shall mean a decision by an employee to voluntarily
leave their position.

- SUSPENSION shall mean a forced leave of absence, without pay, for

disciplinary purposes.

ADMINISTRATIVE LEAVE shall mean temporary leave from a job

assignment, forced or unforced, and pay and benefits remaining intact: -

FLEX-TIME shall mean an agreed upon arrangement whereby the
employee may work alternate hours within the limits established by the

Sheriff or his designee.



SECTION 1.

SECTION 1.

ARTICLE 2
F.O.P. RECOGNITION

The County recognizes the F.O.P. as the sole and exclusive collective
bargaining representative of the employees of the Sheriff's Office,
excluding the Chief Deputy and Sheriff.

ARTICLE 3
MANAGEMENT RIGHTS

The Sheriff and the County (hereinafter "Employer") shall retain any
and all authority and powers as employers as granted to them by
Nebraska law except as provided in this Agreement. These powers of
the Employer shall include but not be limited to the following:

The right to plan, direct, control, reduce and terminate operations; to
determine shift schedules as provided in this agreement; to determine
the nature of services to be supplied and to determine the extent to
which such services will be provided; or the scheduling of service and
the methods, processes and means of service; the right to hire, select, -
and promote in accordance with the Merit Commission's employment
process and to also assign, transfer, demote, suspend and discharge
employees; the right to promulgate and enforce reasonable rules and
the consequences for violating those rules; the right to establish drug,
alcohol and controlled substance testing; the right to relieve
employees from duty because of lack of work or other legitimate
reasons; and the right to introduce any new or improved methods or
facilities; the right to establish and implement a performance appraisal
system and the right to select any and all equipment and materials to
be utilized in the operation of the Sheriff's Office.

Except where expressly limited, nothing in this Agreement shall be
construed to restrict, limit, or impair the rights, powers, and the
authority of the Employer.

The Sheriff also reserves the right to laterally transfer any employee,
including those in specialty positions, to another assignment, unit or
division, provided that the employee's hourly base wage doesn't
change. The Sheriff also reserves the right to add or remove an
employee, from a specialty unit, e.g., E.S.U.,, S.ART. Drug
Recognition Expert, Accident Reconstructionist, etc. (The Sheriff will
continue to comply with Article 10, Non-Discrimination). All other
additional pay or compensatory time received for specialty positions,
holidays, court appearances, overtime, etc., shall not be considered a
part of hourly base wages for the purposes of this Article.



"SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

SECTION 1.

SECTION 2.

SECTION 3.

ARTICLE 4
BULLETIN BOARDS AND BALLOT BOXES

The County shall permit the F.O.P. to use bulletin boards designated
by the Sheriff, in the assembly rooms and off-site facilities for posting
of F.O.P. meetings and elections, reports of F.O.P. committees, and
other notices or announcements that would be of benefit or interest to

the employees.

Posted notices shall not contain anything political or anything reflecting
adversely upon the County or any of its employees.

The bulletin board provided shall be for the exclusive use of the F.O.P.

The County will permit the F.O.P. use of one ballot box, designated by
the Sheriff, in the designated assembly rooms, for use in F.O.P.
elections. No employee shall participate in any F.O.P. election, in any
manner, during his/her tour of duty. Any F.O.P. authorized violation of
this section shall entitle the County to cancel immediately the
provisions of this section and prohibit further use of the ballot boxes.

ARTICLE §
GRIEVANCE PROCEDURES

A grievance is a written claim of an employee alleging a violation of
any provisions as set forth in this Agreement, the Sarpy County
Sheriff's Office Standard Operating Procedures (SOP's) or the Sarpy
County Merit Commission Bylaws and the Policies and Procedures

Manual, as applicable.

In reducing a grievance to writing, the following information must be
stated with reasonable clearness: The exact nature of the grievance;
the act or acts of commission or omission; the exact date of act or acts
of commission or omission; the identity of the party or parties who
claim to be aggrieved; the provisions of this Agreement, the SOP's or
the Merit Commission Bylaws that are alleged to have been violated;

~ and, the remedy which is sought.

Acceptance of Grievance:

A. The Chief Deputy or his/her designee will accept any grievance
contesting ‘@ Reprimand, Suspension, Demotion or

T T T T Termination,  and any grievance Tinvolving a non=disciplinary

matter.

- B. The Sarpy County Merit Commiséion will accept the following:



SECTION 4.

C.

1. A grievance contesting a Suspension, Demotion or
Termination from a non-probationary employee.

2. A grievance from any employee that involves a non-
disciplinary matter.

Per this Agreement, the Sarpy County Merit Commission will
NOT accept the following:

1. A grievance contesting any type of disciplinary action
from a probationary employee.

2. A grievance contesting a Reprimand or any lesser
disciplinary action.

Submission of Grievance:

A.

An aggrieved employee shall have the right to process his/her
grievance individually or with the assistance of the FOP. The
FOP Board of Directors may also assign a case representative.
Within ninety-six (96) hours of the date and time the employee
first becomes aware of a grievable event or, if applicable, the
date and time the employee received a Disciplinary Action
Letter, the employee or his/her representative must take the
following action(s):

1. Hand-deliver the written grievance to the Chief Deputy
or his/her designee.

2. Place the written grievance in the department mail slot
for the Chief Deputy or his/her designee if the grievance
cannot be hand-delivered. If the grievance is not hand-
delivered, the employee or his/her representative must
verbally notify the Chief Deputy that a written grievance
has been filed.

From the time the Chief Deputy or his/her designee first
becomes aware that a grievance has been filed, he/she shall
have forty-eight (48) hours to respond to the grievance, in
writing, excluding weekends and holidays recognized by this
agreement. The grievance shall be considered denied if the
Chief Deputy or his/her designee fails to respond within this
period. -

If the Chief Deputy or his/her designee denies the grievance,
the employee may continue in the grievance process except for
the disqualifications listed in Article 5, Section 3:

1. Disciplinary Grievance

a. The employee may file the disciplinary grievance

4



with the Merit Commission. This action must
occur within ten (10) calendar days after the
employee is presented with an Order of
Suspension, Demotion or Termination (Neb. Rev.
Stat. Sec. 23-1734).

b. The Merit Commission shall, within fourteen (14)
calendar days from the filing of such appeal, hold
a hearing thereon, and thereupon fully hear and
determine the matter, and either affirm, modify or
revoke such Order. The findings and decision of
the Merit Commission shall be certified to the
Sheriff, and shall forthwith be enforced by
him/her (Neb. Rev. Stat. Sec. 23-1734).

C. The Merit Commission shall base its findings
and decision on the bylaws and statutes in effect
at the time of the hearing.

2. Non-Disciplinary Grievance

a. The employee may file the non-disciplinary
grievance with the Merit Commission. This action
must occur within ten (10) calendar days after the
employee first becomes aware of the grievable
event.

b. The Merit Commission shall hear the grievance
at its next regularly scheduled meeting, or the
Merit Commission may, at its discretion, set a
special meeting to hear the grievance (Neb. Rev.
Stat. Sec. 23-1734).

C. After hearing or reviewing the grievance, the
Merit Commission shall issue a written order
either affirming or denying the grievance. Such
order shall be delivered to the parties to the
grievance or their counsel within seven (7)
calendar days after the date of the hearing or the
submission of the written grievance (Neb. Rev.
Stat. Sec. 23-1734).

d. The Merit Commission shall base its findings and
-~ decision on the bylaws in effect at the time of the
hearing.

T E. “Grievance Filing Deadline - The starting date and time for the
ninety-six (96) hour period and the ten (10) day period listed in
this Section shall be considered to occur at the same time.

SECTION 5. After the Merit Commission issues a written decision, either the
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SECTION 6.

SECTION 7.

SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

employee or employer shall have the right to appeal to District Court.
The employee may request use of the FOP's legal counsel in
preparing an appeal. :

Nothing in this contract shall prohibit both parties from reaching an
agreement or settlement in a manner not outlined in this contract.
However, all time limits and pertinent sections of this Agreement and
State Statutes shall be strictty adhered to when processing a
grievance in accordance with this Agreement.

At any step in the grievance procedure, the FOP Board of Directors
shall have the final authority in respect to any aggrieved employee
covered by this Agreement and to decline to further process a
grievance, complaint, difficulty, or dispute, if in the judgment of the
FOP Board of Directors, such grievance or dispute lacks merit, or
lacks justification under the terms of this Agreement, or has been
adjusted or justified under the terms of this Agreement to the
satisfaction of the FOP Board of Directors.

ARTICLE 6
EMPLOYEE RIGHTS
No employee shall be disciplined without the element of just cause.

The Sheriff reserves the right to conduct internal affairs and line
investigations to uncover the facts in each case, but expressly agrees
to carefully guard and protect the rights, privacy and dignity of the
accused employees. Employees shall fully cooperate with an
investigation; and shall not withhold any information that may be
relevant to the investigation.

In conducting internal affairs and line investigations, the Sheriff will not
knowingly commit any act that deprives the employee of any statutory
or constitutional rights or privileges.

Internal Affairs Investigations:

A. Before an employee is questioned or interviewed concerning
an Internal Affairs investigation, he/she will be informed about
the nature of the investigation in writing and whether he/she is
the subject of the investigation or a witness.

B. Interviews and questioning of employees will be conducted in a
professional manner. Statements from employees will not be
taken in a coercive manner. Departure from the truth during an
investigation shall be considered just cause for discharge.

C. When an employee is being questioned about possible criminal
matters and it has been determined that any self-incriminating

6




SECTION 5&.

SECTION 6.

statements that the member makes will not be used against
him/her in a criminal prosecution, "Garrity" warnings will be
given to the employee. Garrity v. New Jersey, 385 U.S. 493

(1967) -

Employees who are the subject of a disciplinary investigation
shall, upon request, (i) have the right to union representation,
or if the employee so chooses, legal counsel; and (ii) receive a
copy of their written or recorded statement at no cost to the
employee no less than 24 hours prior to their Loudermill
hearing. Loudermill v. Cleveland Board of Education, 470 U.S.

532 (1985).

Upon the conclusion of an investigation against him/her, the

" accused employee who had prior notification of an investigation

shall be notified in writing about the case's classification.

The County, the F.O.P. or the Sheriff shall not make any press
releases regarding on-going internal investigations or those of
a non-criminal nature. '

Employees shall comply with all existing work rules, provided that the
rules the employees believe are in conflict with the terms of this
Agreement or situations in which the rules are not being uniformly
applied may be grieved by the employee; however, the employee will
comply with such rules until they are found, through the grievance
procedure, to be conflicting or inappropriately applied, except in those
situations in which the employee reasonably believes there to be a an
immediate and substantial safety hazard.

Performance Evaluations:

A.

If the Sheriff decides to conduct performance evaluations of
employees, such evaluations shall be conducted on a regular
basis, and fairly and adequately cover the duties and
responsibilities of each employee. In that event, the employee
will be provided with a copy of the evaluation used; and the
Sheriff agrees to discuss with the employee all terms contained
in such evaluation. The employee shall have the right to add
pertinent information or brief comments to any evaluation and

~to have such comments or information attached to such

evaluation.

Any internal affairs or line investigation that is classified as
Unfounded or Exonerated shall not be referred to in a
performance evaluation.

Performance evaluations will be maintained on a confidential
basis with access available only to the Merit Commission, the
employee, the employee's supervisors, and authorized
members of the Sheriff's Office Command staff. -
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SECTION 7.

Personnel Files:

A.

Only one personnel file shall be maintained at the Sheriff's
Office for each employee (hereinafter “personnel file”). The
Personnel Department also maintains a file on each employee
that contains payroll and benefit information. Every employee
may, during his/her non-duty hours and during regular office
hours of the Sheriff's Office, inspect his/her file at such office
and shall be allowed to make copies of anything contained
therein.

The Merit Commission, when conducting business relating to
its official duties, shall have the right to inspect the personnel
file of any employee who has filed a grievance. The inspection
of the records shall take place at the Office of the Sheriff during
normal office hours (Neb. Rev. Stat. Sec. 23-1728).

Any employee shall have the right to respond in writing to any
adverse comment or incorrect information contained in his or
her personnel file. Such comments shall be kept in the
employee's personnel file as long as the challenged comment
or information remains in the file.

Documentation reflecting disciplinary action or performance
assessments shall not be placed in an employee's personnel
file without the signature of the employee verifying knowledge
of the existence of such information. However, when asked to
do so, employees have no right to refuse to verify their
knowledge with their signature when asked to do so.

The County agrees that pre-employment background
investigations, psychological evaluations, and polygraphs will
be kept confidential and will not be deemed part of the
employee's personnel file.

If an employee receives a disciplinary action letter, the letter
must be inserted into the employee's personnel file.

Any documentation representing disciplinary action shall
remain active for progressive discipline; and promotion
evaluation; purposes for the time periods listed below. It shall
be the employee's responsibility, after the appropriate time, to
request the removal of any inactive documentation:

Counseling 90 Days
Remedial Training 90 Days
Admonishment 180 Days
Reprimand 18 Months
Suspension 4 Years
Demotion Permanent

8



SECTION 8.

SECTION 1.

SECTION 2.

Termination Permanent

Any documentation representing disciplinary action that is
removed from the employee’s personnel file after the time
period listed above shall be maintained in a single generic file
known as "Removed Disciplinary Action.” In the event of a
recommended termination, all previous disciplinary action even
if removed as outlined above may be taken into consideration.

Official Distribution Lists. The F.O.P. President shall be included on

the Distribution List for all present Standard Operating Procedures
(SOP’s) or revisions thereof.

ARTICLE 7
DISCIPLINE AND DISCHARGE

Discipline. Disciplinary action by the Sheriff shall be imposed fbr just
cause only. Disciplinary action may inciude any of the following:

Counseling
Remedial Training
Admonishment
Reprimand
Suspension
Demotion
Termination

@MMUOw

If an employee is facing a suspension, demotion or termination, he/she
is entitled to a pre-disciplinary Loudermill meeting. Loudermill v.
Cleveland Board of Education, 470 U.S. 532 (1985). The employee
must be personally notified about the meeting at least twenty-four (24)
hours beforehand. Even if the notification is given verbally, a written
notice shall be immediately available at the Sheriff's Office for the
employee. If the employee chooses not to pick up the written notice
before the pre-disciplinary meeting, it shall be given to him/her at the
commencement of the meeting.

The following information shall be given to the employee during the
notification: _

A. Charges brought against the employee.

B. Description of the act, omission or performance that may result
in disciplinary action (A copy of the materials which the

attached to the notice).

C. Type of disciplinary action recommended.

re‘comm‘ended—disciplinary—action*"isf~based~'upon~-may be - -



SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

SECTION 1.

During the pre-disciplinary meeting, which the employee may waive in
writing, he/she shall be given the opportunity to be heard and to
respond to the charges.

An employee has the right to be represented by a person of his/her
choice or a F.O.P. representative during a pre-disciplinary meeting.

An employee shall not have a disciplinary action imposed more than
once for a single incident; however, discipline for each additional act of
the same or similar nature may be imposed.

Unless otherwise specifically provided in this Agreement, both parties
shall follow the provisions of the rules and regulations of the Sarpy
County Sheriff's Office in effect at the time of the signing of this
Agreement with regard to any disciplinary action taken against an
employee.

The Sarpy County Sheriff's Office will impose disciplinary action in
accordance with this Agreement.

Employees will be notified in writing of a disciplinary action through a
Disciplinary Action Letter. They will be given the opportunity to read,
sign, and be given a copy of the Disciplinary Action Letter before it is
placed in their personnel file.

ARTICLE 8
SENIORITY

Continuous length of service shall mean service with the Sheriff's
Office without a break or interruption. The foliowing shall constitute a
break or interruption and seniority will be frozen for the entire duration
of the break or interruption, which will also affect any other provision of
seniority (i.e. shift bidding, vacation leave, step increases, etc.):

A. Suspension for disciplinéry purposes for more than thirty (30)
calendar days but less than one year.’

B. Authorized leave of absence for more than thirty (30) calendar
days (with or without pay) but less than one year, except
absences while complying with FMLA, as described in Article
12, Section 8, or USERRA, as described in Article 12, Section
3, shall not constitute a break or interruption in service..

C. Layoff for more than thirty (30) calendar days but less than one
year.

D. Employees who ceased employment and then were rehired
within less than a year. Employees that have separated from
service for more than one year will be treated as a new

10



employee if rehired.

SECTION 3. Seniority, relative to granting employees preference for holiday and
vacation leave shall be based on continuous length of service with the
Department.

SECTION 4. Seniority, relative to bidding for duty shifts, shall be based on

continuous length of service within a specific classification. However,
employees will be considered to have continuous length of service in
all classifications below his or her present level.

SECTION 5. A list of employees arranged in order of seniority shall be maintained
and made available for examination by employees. The seniority list
will be revised and updated at the end of each fiscal year by the
Sheriff's Administration Division.

SECTION 6. Where two (2) or more employees in the same classification are
appointed or promoted on the same date, seniority shall be
determined by the order of ranking on the Sheriff's Office Merit
Commission certified list from which their appointments or promotions
were made. If two (2) or more employees appointed on the same date
were tied on the eligibility list, seniority shall be awarded to the
employee who would have been hired by the Sheriff if only one
position were available. [f two (2) or more employees promoted on the
same date were tied on the promotional eligibility list, seniority shall be
awarded to the employee with the earliest starting date as a sworn

employee.
ARTICLE 9
LAYOFFS
SECTION 1. Whenever a reduction in work force becomes necessary, layoffs shall

be made on the basis of seniority with the Sheriff's Office. The
~ employee lowest on the seniority list shall be the first laid off and the
last to be recalled.- The F.O.P. shall be notified in advance of any
anticipated lay-off to allow the F.O.P. to work closely with the County
and/or Office to correctly align the determining conditions of the lay-off.

SECTION 2. If employees are to be laid off, a fourteen (14) day written notice shall
be given prior to the date when their services shall no longer be
required.

SECTION 3. No full-time employee shall be laid off from any classification while

there are probationary, part-time or.temporary employees working in
T T the samen classnflcatlon T

SECTION 4. in the event that an employee becomes subject to lay-off in his/her
particular classification, and is qualified to perform duties in a lower
classification, he/she shall be permitted to take a position in the next
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SECTION 5.

SECTION 6.

SECTION 7.

SECTION 1.

SECTION 2.

SECTION 1.

lower classification at the lower classification's rate of pay and any
employees in the lower classification subject to lay-off by virtue of the
provisions of this Section, shall be laid off in accordance with the

provisions of Section 1 hereof.

In the event that an employee becomes subject to lay-off in his/her
particular classification and a vacancy exists in a position of lower
classification for which he/she is qualified, he/she may, with the
approval of the Sheriff, or his/her designated representative, be
appointed to such position in a lower classification on the basis of

his/her seniority.

The names of regular employees who have been laid off shall be
placed on a lay-off list maintained by the Sheriff. The Sheriff shall
rehire in the reverse order of the lay-off, provided such employees are
otherwise qualified to perform the duties of the position. No new
employees will be hired by the Sheriff as long as there are employees
laid off who have seniority who are immediately capable of performing
all of the essential functions of the position.

Where an employee has accepted a position in a Iower‘classification
by virtue of Sections 4 or 5 hereof, he/she shall be recalled to his/her
former position when the same becomes available in the reverse order

of reduction.

ARTICLE 10
NON-DISCRIMINATION

The parties hereby agree not to discriminate against any employees
because of race, national origin, ethnicity, age, genetic information,
military status, disability, marital status, gender, religious or political
affiliations.

The parties hereby agree that no officers, agents, representatives,
members or anyone connected with either party shall in any manner
intimidate, coerce, restrain, or interfere with the rights of employees to
form, join, or assist labor organizations, or to refrain from any of these
activities, including the right of employees to withdraw, revoke, or
cancel F.O.P. membership.

ARTICLE 11

OUTSIDE EMPLOYMENT AND EMPLOYEE DUTIES

OUTSIDE EMPLOYMENT WITHOUT UNIFORM: Employees shall be
entitled to engage in outside employment which does not require the
use of the official uniform as defined in the Sheriff's Office Standard
Operating Procedures if the outside employment meets the following

12




SECTION 2.

SECTION 1.

criteria:
a. is neither prohibited by the provisions of this Agreement nor the

Sheriff's Office Standard Operating Procedures

b. the duties of the outside employment do not constitute a conflict of
interest nor conflict with an employee's performance of his/her
duties with the County

c. prior approval is obtained by the employee from the Sheriff using
the “Off-Duty Employment Request Form.”

OUTSIDE EMPLOYMENT WITH A UNIFORM: Employees may be

allowed to engage in outside employment which does require the use

of the official uniform as defined in the Sheriffs Office Standard

Operating Procedures if the outside employment meets the following

criteria: _

a. is neither prohibited by the provisions of this Agreement nor the
Sheriff's Office Standard Operating Procedures

b. the duties of the outside employment do not constitute a conflict of
interest nor conflict with an employee's performance of his/her
duties with the County

c. the employee must seek approval by the Sheriff if the off-duty
employment is not F.O.P. assigned and such request shall be
made on the “Off-Duty Employment Request Form.”

d. In the event the employment opportunity arises at such a time that
it is impossible to obtain prior approval as noted above and an
employee desires to substitute for another employee engaged in
approved outside employment or to engage in outside employment
approved for other employees with such other employees, the
employee will follow the proper chain of command.

ARTICLE 12
LEAVE PROVISIONS

All employees shall be granted annual vacation leave with pay in the
following amounts based on continuous years of service as defined in

Article 8:

A. No vacation shall be taken until the employee has completed
one (1) year of service. Upon completing one (1) year of
service, the employee shall be granted 88 working hours.

B.-  Upon completing two (2) through five (5) continuous years, 100
-~ working hours. '

C. Upor‘]‘completing six (6) through nine (9) continuous years, 124

working*hours. -

D. Upon completing ten (10) through fourteen (14) continuous
years, 148 working hours.
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E. Upon completing fifteen (15) through nineteen (19) continuous
years, 174 working hours.

F. Upon completing twenty (20) through twenty-four (24)
continuous years, 182 working hours.

G. Upon completing twenty-five (25) continuous years, 192
working hours.

H. Upon completing thirty (30) continuous years, two-hundred-ten
(210) working hours.

Any employee who retires, resigns, dies or is dismissed from the
Sheriff's Office shall receive all accrued vacation leave at the rate of
payment based upon his/her regular pay at the time employment
ceases.

Upon approval of the Sheriff, a retiree may choose to use up to 8
weeks of accumulated vacation or compensatory time prior to the
retiree’s date of retirement. During such period, the retiree will be
considered a full time employee exercising the appropriate paid-time
off. Upon retiree’s date of retirement all unused vacation leave,
compensatory time and other pay will be paid out in a lump sum
payment.

Regularly scheduled days off and holidays occurring during vacation
leave shall not be charged against vacation leave.

An employee, with the consent of the Sheriff, may elect to carry over a
maximum of one hundred twenty (120) vacation hours into his/her next
year of service. Employees should use their vacation leave during the
course of the year so that the need for the Sheriff to allow employees
to carry over vacation hours is limited.

Subject to manpower staffing requirements, as may be determined by
the Sheriff, no limitations shall be placed on the number of vacation
hours which may be taken by an employee. All vacation hours must
be approved by the Sheriff or by his/her designee.

Seniority, as it applies to granting employees preference for vacation
leave, shall be based on continuous length of service with the Sheriff’s
Office as defined in Article 8. Seniority will only apply to those
requests made more than forty-five (45) calendar days in advance of
the requested leave date(s). An employee's leave request may be
bumped if the requested leave is more than forty-five (45) calendar
days away. Once the employee's request has reached the forty-fifth
(45™) calendar day prior to the leave date(s), his/her request may no
longer be bumped by seniority.

Should two or more employees request vacation leave for the same
date(s) and the requests were made forty-five (45) calendar days or
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SECTION 2.

SECTION 3.

SECTION 4.

less from the requested leave date(s), the first employee to request
vacation leave will have preference. Full-time employees shall take
precedence or have seniority over part-time employees regardiess of
length of service with the Sheriff's Office when it appiies to vacation

leave.

Civil Leave. An employee shall be given time off without loss of any
pay if he/she is called to serve on a jury or a County Election Board.
The employee may retain fees paid him/her for serving.

Military Leave. The Sheriff's Office will grant military leave to any
employee who is a member of the National Guard or any organized
military reserve of the United States who is ordered to attend military
training or receives a notification for active duty call-up. Military leave
with pay will not exceed one hundred twenty (120). hours in one (1)
calendar year. During this time, the employee shall receive his/her
regular County pay and the compensation received for active duty
training. If the amount of military leave requested exceeds one
hundred twenty (120) hours in any one (1) calendar year, a request for
vacation, compensatory time, or a leave of absence without pay will be

submitted.

If an employee is on a military leave of absence without pay for more
than thirty (30) consecutive calendar days, all accumulated sick,
vacation and compensatory time, if any, will be frozen, and the
employee will not continue to accrue these benefits. However, the
employee will not lose any seniority benefits, regardiess of the
duration of the military leave of absence.

The employee requesting military leave shall notify their supervisor
immediately upon notification of orders to attend training or duty.

A, Sick Leave. Each employee shall be entitled to sick leave
with full pay computed on the basis of ten (10) hours for each
completed month of service. :

B. Sick leave for employees shall be accumulated to an unlimited
amount.
C. An employee who has accumulated at least eight-hundred

(800) hours of sick leave shall be entitied to a credit to vacation
leave of one-half (1/2) of his/her accumulated sick leave in
excess of eight-hundred (800) working hours. Effective July 1,
1999, an employee who has accumulated eight-hundred (800)
hours of sick ieave may be entitled to a credit to vacation leave
of one-quarter (1/4) of his/her accumulated sick leave in excess

of "eight-hundred-(800) working -hours—Hours-accrued- prior to -
July 1, 1999 shall remain at one-half (1/2) conversion. Such
adjustment for those persons having over eight-hundred (800)
hours accumulation of sick leave shall be made on an annual

basis.



SECTION 5.

D. When an employee retires or is placed on disability by the
County, he/she shall be paid one-half (1/2) of his/her
accumulated sick leave, with a maximum of four hundred (400)
hours pay, with the rate of payment based upon his/her regular
pay at the time he/she retires. Upon the death of an employee,
his/her beneficiary shall be paid one-half (1/2) of his/her
accumulated unused sick leave with a maximum of four
hundred (400) hours pay, with the rate of payment based upon
his/her regular pay at the time he/she dies.

E. Employees who resign with at least one (1) year of service
shall be paid one-fourth (1/4) of their accumulated sick leave
with a maximum of two hundred (200) hours, at their regular
rate of pay at the time they resign, in a lump sum payment.
Employees who are terminated shall not be eligible for any sick
leave_payment.

F. Employees shall advise their supervisors immediately when it is

necessary to be absent from work on account of sickness and

 they shall keep their supervisors informed of their condition.
Failure to fulfill these requirements may result in denial of sick
leave. Sick leave may also be granted for illness of the
employee's immediate family (spouse, dependent child, parent)
when the employee's attendance is required. Furthermore, an
employee may use up to two (2) days per calendar year for
illness of their mother-in-law or father-in-law.

G. At the end of each calendar year, an employee may elect to

have ten (10) hours of sick leave deducted from the total sick
leave accumulation for the employee and is credited to a
Sheriff's Employee Sick Leave Bank. The Sick Leave Bank is
administered by a committee composed of two (2)
representatives appointed by the Sheriff and two (2)
representatives appointed by the F.O.P. to permit extension of
sick leave benefits for employees who exhaust their sick leave
accumulation and compensatory time accumulation in the
event of a major illness. The Committee so appointed will meet
and promulgate policies and procedures for the administration
of the fund.

Job-Related Injuries. Employees are covered by Worker's
Compensation as provided by the law of the State of Nebraska. When
employees under this agreement are entitted to Worker's
Compensation benefits, other than medical, surgical, and hospital
services as defined by law, they shall be eligible for a supplemental
payment by the County. The supplemental payment shall be in
amount equal to the difference between the average weekly wage, as
calculated for Worker's Compensation purposes, and the amount of
the weekly Worker's Compensation benefit the employee receives.
Such compensation shall continue for as long as said employee
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receives Worker's Compensation, or until a lump-sum payment is
agreed upon and approved by order of a court of competent
jurisdiction.

Upon the approval of a lump sum settlement by a court of competent
jurisdiction, the County is not obligated to supplement such payment in
any way.

The employee shall not be entitled to a supplemental payment under
this section in an amount that, when added to any Worker's
Compensation benefit and/or any wage or salary compensation
received from Employer, result in the employee receiving total
~ compensation greater than the average weekly wage for the
applicable period of time.

SECTION 6. Leave of Absence Without Pay. A leave of absence of up to one year,
for good cause shown, may be granted at the discretion of the Sheriff.
When a leave of absence is granted, all accumulated sick, vacation
and compensatory time, if any, will be frozen, and the employee will
not continue to accrue these benefits.

if the leave of absence is greater than thirty (30) consecutive calendar
days, the effective leave date will be retroactive to the first workday
absent and all longevity, step increases and vacation accrual dates will
be adjusted based on the hours the employee was absent without pay.
If the leave of absence is thirty (30) consecutive calendar days or Iess
no adjustment will be made.

SECTION 7. Funeral Leave. Funeral leave of up to five (5) consecutive calendar
days will be granted to employees for the attendance and
bereavement at the funeral of the following family member group:
spouse; child related by blood, marriage or adoption; father; mother;
brother or sister.

Funeral leave of up to four (4) consecutive calendar days will be
granted to employees for the attendance and bereavement at the
funeral of the following family member group: grandmother,
grandfather, grandchildren, father-in-law, mother-in-law, son-in-law,

daughter-in-law.

Funeral leave of one (1) calendar day will be granted to employees for
the attendance and bereavement at the funeral of the foliowing family
member group: aunts, uncles, and the following in-laws: grandfather,
grandmother, sister and brother.

In addition, at the discretion of the Sheriff, addltlonal calendar days of
o~~~ —funeralleave'may be-granted:

Notification to the immediate supervisor or the Assigned Duty
Commander (ADC) shall be given by the employee as soon as
possible prior to leave.



SECTION 8.

SECTION 1.

SECTION 2.

Family Leave. The Family Medical Leave Act, 29 U.S.C. § 2612
(1993), and Neb. Rev. Stat § 48-234 (Reissue 2000), shall govern all
maternity, paternity and other family leaves granted to employees.

In general, these laws provide that employees shall be allowed up to
twelve (12) weeks of family medical leave each calendar year to care
for a newly-born or a newly-adopted child, or to care for an ill family
member. A family member whose illness may be the subject of such
family leave may include the employee himself/herself, or the
employee's spouse, child, or parent.

A female employee shall be permitted to utilize twelve (12) calendar
weeks of accumulated sick leave to care for a newly-born or newly-
adopted child. Male employees shall be permitted to utilize eighty (80)
hours of accumulated sick leave to care for a newly-born or newly-
adopted child.

An employee's time spent on family medical leave shall still be
considered as continuous service for purposes of pension, other
benefits, and seniority status.

Once an employee utilizes any leave, that in conjunction with regular
days off, for fourteen (14) calendar days or more to care for
herself/himself, a spouse, a child or a parent, the employee shall be
placed on a family medical leave and he/she shall be notified of same.
ARTICLE 13
HOLIDAYS

Employees shall be paid for the following holidays, along with any
other days designated by the County:

New Years Day Veterans' Day

Martin Luther King Day Thanksgiving Day
Presidents' Day Day after Thanksgiving
Memorial Day Christmas
independence Day Floating Holidays (2)
Labor Day

Upon the request of the employee, .a floating holiday may be granted
by the employee's supervisor only when that request does not create
an overtime situation that can be foreseen at that time. The floating
holidays shall not be carried over into the subsequent fiscal year.

Whenever a holiday falls on a Sunday, the following Monday shall be

observed as the holiday. Whenever a holiday falls on a Saturday, the
preceding Friday shall be observed as the holiday.
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SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

SECTION 7.

SECTION 8.

SECTION 9.

SECTION 1.

Effective July 1, 2011, when an employee is assigned to a 12-hour
shift in the Road Patrol or Jail Division, and Independence Day and
Veterans Day falls on a Sunday, those employees scheduled to and
who actually work on those days shall be entitled to pay in accordance
with Section 3. Those employees not scheduled to work on the
Sunday shall be entitied to pay in accordance with Section 4 of this
Article. Employees called in to work on those days shall be entitled to
pay in accordance with Section 3 of this Article. No additional holiday
pay will be paid for the Monday following the Sunday holiday for these

individuals.

All work performed on an observed holiday shall be compensated at
the rate of two and one-half (2}%2) times the regular rate of pay for the
actual number of hours worked.

Whenever a holiday occurs on an employee's regularly scheduled day
off, such employee shall receive compensation for the holiday on the
basis of eight (8) hours of pay at regular time.

Whenever an observed holiday falls during an employee's authorized
leave, such observed holiday shall not be charged against the
employee's authorized leave.

Employees who are absent without leave on the work day immediately
preceding or following the observed holiday shall not be entitied to
holiday pay or other provisions of this Article.

Employees may elect to receive compensatory time off as provided in
Artlcle 19, Section 7. :

Employees electing holiday pay shall be paid no later than ‘the next
pay period available following the holiday.

Holiday pay as designated in Sections 2, 3, and 4 of this Article shall
be granted to those employees who begin working on the observed

holiday.

ARTICLE 14

PROMOTIONS/DEMOTIONS/VACANCIES

~ Whenever possible, all promotions to fill existing positions within the

Sheriff's Office shall be made as needed and from the ranks of such
employees in strict accordance with the procedures specified by the
Merit Commission, provided any employee to be promoted must be

SECTION 2.

qualified-for-the-position-to-be-filled- e

An employee who is promoted shall receive a minimum of 5%
increase in pay and shall go to the pay level that meets this
requirement.



SECTION 3.

SECTION 4.

SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

If an employee is demoted without cause to a position for which
he/she is qualified, the demoted employee shall receive a pay rate in
the lower classification that provides the smallest decrease in pay. If
the demotion is for just cause, the Sheriff may set the demoted
employee's pay at any appropriate rate, as designated by the Sheriff,
within the lower classification.

If an employee is demoted upon his/her request, his/her pay rate in the
lower classification scale should be set as though the employee had
never been promoted.

Vacant positions due to resignation, promotion, retirement, death,
demotion or discharge shall be filled no later than ninety (90) calendar
days from the date the vacancy occurred. The ninety (90) day period
may be extended upon a mutual agreement in writing between the
Sheriff and the F.O.P.

ARTICLE 15
SAFETY COMMITTEE

A committee shall be formed to investigate any complaints by
employees relative to their health and safety. Said committee shall
consist of three members of the F.O.P.

The safety committee shall meet with the Sheriff as needed to discuss
and make recommendations for improvements of general health and
safety of the employees. The County hereby agrees it will provide
efficient and safe equipment and material to protect the health and
safety of employees. The FOP agrees that employees may be
disciplined for failure to comply with the County's safety policies.

A record of discussion of the meeting (minutes) shall be kept by the
Safety Committee and forwarded to the County Board of
Commissioners and the F.O.P. President.

Complaints by the employee may be filed with the committee in
writing. The committee shall make a written recommendation to the
Sheriff within seven (7) days relative to a remedy for the complaint.
The Sheriff shall review the recommendation and provide a written
response to the committee with seven (7) days from the date he/she

received the complaint.

A copy of the employee complaint, committee recommendation and
the remedial action taken by the Sheriff shall be forwarded to the
County Board and the F.O.P. President.
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SECTION 1.

SECTION 2.

SECTION 1.

SECTION 2.

SECTION 3.

ARTICLE 16
F.O.P. BUSINESS
F.O.P. officials, as determined by the F.O.P. President, shall be

granted leave from duty with full pay at their regular hourly rate for the
purpose of negotiations "and administration of this Agreement.

~ Administration of the Agreement shall be defined as grievance,

discipline meetings, language interpretation, meetings with
departmental employees and individuals associated with this
Agreement. The Sheriff shall be notified of all leave granted.

F.O.P. officials may be granted leave with pay for the purpose of
attending F.O.P. meetings, conventions, educational conferences or
conducting F.O.P. business, when it has been determined by the
Sheriff that such absences will not hinder the effective operation of the
Sheriff's Office. Such leave shall be contingent upon written request
by the F.O.P. and approval by the Sheriff no less than one week in
advance of the requested leave dates. Such paid leave shall not
exceed eighty (80) hours per fiscal year for the entire F.O.P.

ARTICLE 17
UNIFORMS AND EQUIPMENT

The County shall provide employees with the following items of
uniform and equipment: uniform badges, years of service patches,
uniform decorations, ballistics vest, mace, Standard Operating
Procedures Manual. Upon separation from the County, a sworn
employee must return all of these items to the department.

For any Support Units, the necessary equipment will be provided as
per policy agreement approved by the Sheriff.

The County shall provide replacement articles as necessary for
damage or loss of clothing or equipment or personal items occurring
while in the performance of duties and determined to be necessary to
the performance of the employee's duties. Requests for

~ reimbursement shall be submitted in writing accompanied by proper

documentation. Personal property claims will be reviewed by the
Sheriff and will be paid or denied on the basis of reasonableness.

The County shall provide ammunition for prescribed duty weapons
each six (6) months. The old ammunition will be used for arms
training:—Ammunition-shall-be-provided-as-necessary-to-the-training -

SECTION 4.

needs established by the Training Division and certified by the Sheriff.

Reimbursement:
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Each fiscal year (July 1st), certain classification of employees
are entitled to be reimbursed up to following monetary amounts
for substantiated claims pertaining to the purchases and
maintenance of clothing and equipment required in the
performance of their duties but are not adaptable or acceptable
for general use:

1. Newly-Hired employees: $1500
(maximum amount allowed per year for the first
two years of employment from date of hire)

2. Non-newly hired employees $ 900

Civilian Attire: Employees required to wear civilian clothing will
receive a $660 clothing allowance once each fiscal year (July
1st) with which to purchase attire that is in compliance with the
Standard Operating Procedures as set forth by the Sarpy
County Sheriff's Office. This is an allowance and not a
reimbursement; allowances are considered supplemental
wages; and are therefore subject to taxation. This allowance is
payable only if the employee is assigned to a division that
requires civilian attire; should an employee be reassigned
during the fiscal year, he/she will not be eligible for any further
uniform and/or equipment reimbursement until the subsequent
fiscal year (July 1st).

The County shall provide Uniform Reimbursement Forms for
the purpose of listing all uniform/equipment purchases and
maintenance. An employee shall submit receipts for all
purchases/maintenance and a Uniform Reimbursement Form
once the receipts equal or are greater than fifty dollars ($50) in
accordance with the Sheriff's Department's Standard Operating
" Procedures and the Uniform & Equipment Reimbursable Items
current revised list as approved by the Sheriff.*

in order to be reimbursed, employees must submit their
receipts no later than the second Tuesday in June of each
fiscal year. Any substantiated receipts submitted after this date
will be carried forward and applied to the employee's uniform
and equipment reimbursement funds for the subsequent fiscal
year. Employees shall submit their receipts to the Desk
Sergeant.

After an employee receives the maximum reimbursement,
his/her receipts. may be carried forwarded and applied to the
subsequent fiscal year's clothing reimbursement funds. These
carried over receipts may only be forwarded after the
subsequent fiscal year commences. :
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SECTION 5. If there is a separation of employment, any final reimbursement shall
be issued in accordance with the Sheriff's Office Standard Operating

Procedures.
ARTICLE 18
HOURS OF WORK
SECTION 1. The workweek shall begin at 12:01 AM on Sunday and end at midnight

on Saturday.

SECTION 2. Employees may be required to attend roll call fifteen (15) minutes
before their shift commences. Roll call time shall be compensated
once per pay period through two (2) hours of Early Time Off (ETO)
which shall be taken in conjunction with an employee's four (4) hours
of regular ETO.

Employees of the Sheriff's Office may be required to attend training
time other than scheduled duty time. This time shall be compensated
for a minimum of two (2) hours times one and one-half (1%%) the
regular rate of pay or the actual number of hours worked times one
and one-half (1'%2) the regular rate of pay, whichever is greater.

The Sheriff may require an employee to flex his/her hours for training if
given a minimum of one (1) calendar week notice. If an employee
trains in-house during regular time off, flex time will be compensated at
one and one-half (17%) times the actual number of hours worked.

SECTION 3. An employee shall be allowed a sixty (60) minute lunch period during
an eight (8) hour shift. When austere manning or duty restrictions
prevent an employee from taking a sixty (60) minute lunch period, the
employee may receive sixty (60) minutes, or any portion therefore, of

_overtime pay or compensatory time. An employee who receives a
paid lunch, but is required to work through lunch, shall be

" compensated at regular time. Employees who do not receive a paid
lunch, but are required to work through lunch, shall be compensated at
the rate of one and one-half (1%%) times their regular hourly rate. The
Sheriff shall retain the right to impose restrictions and limitations in
those periods when an employee’s absence for a lunch period would
jeopardize or otherwise detract from the efficient operation of a
division of the department.

SECTION 4. Temporary shift hours are to be determined by the Division
‘ Commander, with approval of the Sheriff. Each shift designated may
be varied not to exceed two (2) hours, at the sole discretion of the

o Shieriff, provided the employeesaffected—aregiven—a minimum—of - —-
twenty-four (24) hours notice prior to the change of hours for the shift.

The Sheriff may schedule permanent shifts of eight (8), ten (10), or
twelve (12) hours.
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SECTION 5.

SECTION 6.

SECTION 7.

SECTION 8.

SECTIONO.

SECTION 1.

SECTION 2.

The shifts designated in Section 4 of this Article shall be staffed by
employees on the basis of bids submitted by such employees to be
effective on the first full weekend of May and November of each year
on the basis of their seniority in accordance to Article 8. If an
employee is scheduled to be transferred, the Administration Division
shall notify him/her at least fourteen (14) calendar days before shift

change.

Shift bidding only concerns hours of work. Employees do not have the
right to bid for assignments or specific shifts, e.g., A, B, C or D shift.

The Sheriff 'and the F.O.P. shallv establish the time period and
procedures for bidding and scheduling days off.

Any vacancy or vacancies occurring in a shift or shifts between the
scheduled changes in Section 5 of this Article may be filled by
assignments of the Division Commander, provided the employees
affected are given a minimum of twenty-four (24) hours notice prior to
the change of hours.

During an emergency as declared by the Sheriff, employees’ shifts,
hours, and duties may be established and leave provisions may be
cancelled or restricted at the discretion of the Sheriff. This does not
include previously approved vacation leave and military orders for
active duty. :

The Sheriff may assign certain employees to standby duty that
requires the employee to remain in contact with the
Communication Center or A.D.C.

Employees shall be required to reside within a distance that will allow

the employee, under normal weather conditions, to arrive at the
Courthouse within thirty (30) minutes driving time from their residence.

ARTICLE 19
OVERTIME, CALL-BACK AND STANDBY PAY
Overtime Pay. . Employees shall be compensated at the rate of one

and one-half (17%) times the regular rate of pay for the number of hours
worked in excess of eighty (80) hours per pay period.

Overtime shall not be paid twice for the same hours worked.

Call Back. If a full-time employee is called to duty during his/her off-
duty time and such time does not coincide with his/her scheduled tour
of duty, such employee shall be paid for a minimum of two (2) hours at
the rate of time and one-half (1'%2) the regular rate of pay, or one and
one-half (1%2) times the regular rate of pay for the actual number of

24



SECTION 3.

SECTION 4.

SECTION &.

SECTION 6.

SECTION 7.

hours worked, whichever is greater.

If the employee stays after the end of the shift, the time worked is not
considered call back and the employee shall only be compensated at
the applicable rate for the actual time worked. This also applies
should an employee be called to court before or coinciding with the

end of the employee's duty shift.

Standby and On Call Pay. If an employee is assigned to standby duty
pursuant to Article 18, the employee shall be paid for one (1) hour of
regular pay or compensatory time for each eight (8) hours of standby
duty or any fraction thereof.

An employee assigned to be on-call shall be paid one (1) hour of
regular pay or compensatory time for each eight (8) consecutive hours
on-call or any fraction thereof. An employee must be on-call a
minimum of eight (8) consecutive hours to receive this benefit.

Exceptions to the foregoing are contained in Article 18, Section 7.

In calculating overtime pay, the following rules shall apply: Overtime
compensation will be rounded to the nearest quarter (1/4) of an hour in
all situations. For example, if an employee works seven (7) minutes
past the end of his/her shift, he/she will not receive any compensation.
If an employee works eight (8) minutes past the end of his/her shift,
he/she will receive a quarter (1/4) of an hour of compensation. If an
employee works twenty-two (22) minutes past the end of his/her shift,
he/she will receive a quarter (1/4) of an hour of compensation. If an
employee works twenty-three (23) minutes past the end of his/her
shift, he/she will receive a half (1/2) of an hour of compensation.

Overtime opportunities in any Division shall be distributed equally
within the Division so far as it is practical and possible. Supervisors
shall not monopolize any work hours to the detriment of other

employees.

Compensatory Time Off. An employee may elect to receive
compensatory time off or cash for overtime or holiday hours earned.
Should the employee elect to receive compensatory time, the
employee shall have the right to accumulate four hundred eighty (480)
hours. After reaching and maintaining four hundred eighty (480)
compensatory hours, further overtime hours shall be compensated in
cash. Compensatory time will be at the rate of one and one-half (17%)
hours time off to hours earned. : :

When an employee's .service is separated from the Sheriff's Office,
he/she—shall-receive-payment-of-accumulated -compensatory-time as- -

SECTION 8.

outlined in the above paragraph.

~ Lieutenants and Captains shall receive eight (8) hours compensatory

time per month.
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SECTION 9.

SECTION 10.

SECTION 11.

Under no circumstances shall an employee voluntarily work without
compensation denying on duty employees the opportunity for overtime
compensation.

No employee shall receive additional compensation or be docked for
working when the time is adjusted bi-annually because of daylight
savings.

Only the Sheriff or his designee has the authority to close the Sheriff's
Office during normal business hours. Therefore, the Sheriff's Office
may remain open even if the Sarpy County Courthouse is closed.

All essential personnel are required to work during their regularly
scheduled shift, regardless of weather conditions or emergency
situations. Even if the Sheriff's Office is closed, essential personnel
will not be granted any additional compensation for these situations.

Only the Sheriff or his designee has the authority to permit
nonessential employees to be absent from work because of weather
conditions or emergency situations. For these situations, nonessential
employees are not required to submit for any leave time, nor will their
compensation be reduced.

ARTICLE 20

ATTENDANCE IN COURT, CONFERENCES, AND OTHER MEETINGS

SECTION 1.

Any employee required to attend as a witness or in any other capacity
directly related to his official duties, any case pending in the Juvenile
Court, County Court or in District Court, or before any Grand Jury
proceedings or in conferences with the County Attorney or their
respective Assistants, or at any proceedings by any City, County,
State or Federal Government or any of the subdivisions of agencies
thereof, during off-duty periods, shall be entitted to overtime
compensation at the rate of time and one half (1'2) the regular rate of
pay for a minimum of two (2) hours or one and one half (1'2) times the
regular rate of pay for the actual number of hours worked, whichever is
greater, except in the case of Automatic License Revocation Hearings
(ALR).

Beginning July 1, 2011,.if an employee is required to testify at an ALR
hearing and the hearing is held telephonically, the employee shall be
paid at a rate of time and one-half (1)2) the regular rate of pay for a
minimum of forty (40) minutes or one and one-half (1%) times the
regular rate of pay for the actual number of hours worked, whichever is

greater.

When an employee is called as a witness in connection with his/her
officially assigned duties and is given witness fees, the employee shall
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SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 1.

SECTION 2.

SECTION 3.

forward the fees to the Sheriff's Office.

The Sheriff may require employees to attend meetings of the Sheriff's
Office, provided that notice of such meetings be given at least three
(3) working days in advance of the required reporting time.

Employees attending training seminars, workshops, conferences or
schooling outside the County shall be paid at their applicable rate of
pay while in attendance at such functions, but shall not be entitled to
overtime, call-back or holiday pay. Employees attending such
functions within the County shall be entitled to the provisions of Article
13 and 19, except that the employees may voluntarily attend such
functions and waive increased compensation under Articles 13 and 19.

The Sheriff shall post notice of any schooling or training availabie.

Employees shall be entitled to the compensation as set out in Section
1 of this Article pertaining to Notice of Court Hearing unless such
employee is notified twelve (12) hours prior to the set time of said
hearing that the hearing has been canceled. The employee shall be
responsible to call a predetermined phone number within the Sheriff's
Department having knowiedge of said Court hearings within the last
hour of the last working day when the Courthouse is open to see
whether said hearing has been canceled.

ARTICLE 21

WAGES

Employees will be compensated in accordance with the Salary
Schedule set forth in Appendix B hereto.

Classification levels shall be as follows:

Deputy Sheriff

Deputy Sheriff (Sergeant)
Deputy Sheriff (Lieutenant)
Deputy Sheriff (Captain)

Original appointment to any position shall be made at the entrance
step of a salary range, unless Article 14, Section 3 is applicable.
Advancement from the entrance step to the maximum step within a
salary range shall be based on performance and length of service as

follows:

~———Step1=Year-t—— - ~-——————Step-5- Year5—— - -
Step.2 - Year 2 Step6-Year6
Step 3 - Year 3 ' Step 7 - Year 7
Step 4 - Year 4 Step 8 - After 7" year
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SECTION 4.

SECTION 5.

SECTION 6.

SECTION 7.

Longevity pay shall be as follows:

Commencing the 8th year through 14th year $ 885.00/year
Commencing the 15th year through 19th year  $ 1,330.00/year
Commencing the 20th year through 24th year  $ 1,785.00/year
Commencing the 25th year through 28" year  $ 2,165.00/year
Commencing the 29" year and after $ 2,400.00/year

Sworn employees who are assigned to specialty assignments (ESU,
Negotiators, S.A.R.T., Investigator, Accident Reconstructionist,
Technical Support, F.T.0./J.T.O. Supervisor, Drug Recognition Expert,
Warrants/Extradition Personnel and K-9 handler) shall receive an
additional three percent (3%) of their regular (non-overtime) earnings
per pay period. In order to receive this pay, the employee shall
maintain the qualifications for the specialty assignment as directed by
the Standard Operating Procedures, and attend and successfully
complete all required training. Employees assigned as Negotiators will
not receive special compensation under Article 21, Section 5 for time
worked in this assignment between July 1, 2011 and June 30, 2012.

Employees are only eligible to receive pay for one specialty
assignment.

The staffing of these specialty assignments has been set by the
Sheriff's Administration Division. In June of each year, the Sheriff will
notify the County Board regarding any changes in the staffing
requirements that are necessary.

All sworn employees hired after July 1, 2001, shall receive a two
thousand dollar ($2,000) bonus at the time of hire. This bonus shall be

subject to all applicable taxes.

If an employee reaches a new step during the first seven days of a pay
period, he/she shall be entitled to the higher pay rate for the entire pay

~ period. If the new step is reached during the last seven days of a pay

period, the employee shall not receive the higher rate until the
subsequent pay period.

If July 1 (date of new pay scales every fiscal year) falls in the first

seven days of a pay period, employees shall be entitied to the higher
pay rate for the entire pay period. If July 1-falls in the last seven days

~ of a pay period, empioyees shall not receive the higher pay rate until

the subsequent pay period.

The payroll procedures listed in this Section shall be effective July 1%,
2005.
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SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

SECTION &.

SECTION 1.

ARTICLE 22
WORKING OUT OF CLASSIFICATION

Each time an employee is officially designated by the appropriate
supervisor to act in a higher classification, and actually performs said
duties for one (1) complete duty shift and meets the minimum
qualifications of said position, the employee shall be compensated for
all hours worked in the higher salary grade, unless the rate is lower
than the employee's regular rate, in which case the employee shall
remain at his/her present rate of pay.

It shall be the responsibility of the supervisor to identify those hours
worked out of class for pay purposes.

No employee shall be required to work out of his/her class if such
employee does not have the prerequisite qualifications to perform
such work, nor shall any employee be required to work out of class for
the purpose of avoiding paying someone else a higher salary grade.

Employees being paid at a higher rate while temporarily filling a
position in a higher classification will be returned to their regular rate of
‘pay when the period of temporary employment in the higher class

ends.

Employees working out of classification shall be entitled to all benefits
provided by this contract to the position to which they are assigned.

An employee who is assigned to work out of classification shall receive
a minimum of five percent (5%) increase in compensation, in
accordance with the appropriate pay range of the absent employee.
At no time shall an employee receive any compensation beyond the
top step of the higher pay scale.

ARTICLE 23
INSURANCE

The County shall maintain a Comprehensive Major Medical Plan that
will include deductibles, co-pay amounts, co-insurance levels, in-
network benefits, out-of-network benefits, and other participant
payment responsibilities customarily found in Comprehensive Major
Medical Plans. No plan changes will be made until receiving
recommendations from the FOP Insurance Benefits Advisory

~“Committeewhich~shall-be~submitted-to~the County Administrator by

May 1. If no recommendations are received by May 1, the County
Board has the right to make necessary plan changes in time to have
the health insurance program in place by the July 1 renewal effective

date.

29



SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

The County shall contribute ninety percent (90%) for individual
coverage, eighty-three percent (83%) for employee plus coverage, and
eighty-three percent (83%) for family coverage.

The County shall not pay such premiums referred to in Section 1 of
this Article for any employee who, within any calendar month, had not
received any compensation from the County for work performed,
except as provided in Section 7 of this Article.

If an employee for whom the County is not paying an insurance
premium by virtue of the provisions of Section 2 of this Article desires
to continue such coverage, if available, it shall be the responsibility of
the employee to make the necessary arrangements with the insurance
carrier for coverage in accordance with the terms and conditions
prescribed by the carrier at the employee's cost.

The County shall provide and pay the full premium cost for thirty
thousand dollars ($30,000) of group term life and accidental death and
dismemberment insurance for each employee who works an average
of sixty (60) hours or more per pay period.

The County shall provide and pay the full premium cost for long-term
disability insurance for each employee who has served the County
continuously for at least one (1) year and works an average of sixty
(60) hours or more per pay period. The long term disability benefit
language is contained in the plan document available through the
County Personnel Department.

The County shall provide dental insurance coverage for each
employee who works an-average of sixty (60) hours or more per pay
period and elects to carry this coverage. Employees must apply for
insurance through the Personnel Department within thirty-one (31)
days of their employment eligibility date. Enroliment will be held once
annually. Employee premiums will be zero dollars ($0) for single and
nineteen dollars ($19) per family.

The annual maximum coverage per plan year (July 1 - June 30) will be
fifteen hundred dollars ($1,500) per covered person per covered year.
Also included is a fifteen hundred dollars ($1,500) lifetime Orthodontic
coverage per dependent child. The first payment for initial installation
of orthodontic appliances and treatment will not exceed five hundred
dollars ($500) with subsequent monthly payments not to exceed sixty
dollars ($60). Orthodontic coverage is limited to persons up to age
nineteen (19) or unmarried children twenty-three (23) years of age or
less who are chiefly dependent upon you for support and maintenance
and are in full-time attendance of an education institution.

Employees should contact the PersonneI-Department for any other
information relating to Healthcare or Dental Insurance.
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SECTION 7.

SECTION 1.

A sworn employee, who retires with a minimum of fifteen years of
continuous service and is at least age fifty-five (55) years until
reaching his/her sixty-fifth (65™) birthday, may continue in the County's
primary health insurance program and receive insurance coverage as
provided for retirees (see below). Should the County discontinue Blue
Cross Blue Shield Healthcare coverage, retirees shall be provided
coverage under the primary carrier selected by the County.

Eligible employees must be enrolled in a County insurance program
prior to retirement. An employee must enroll in the County's primary
health insurance program prior to retirement or during open enroliment

under COBRA.
The premium will be paid as provided:

A. For employees age 55-59, the County shall pay fifty percent
(50%) of the monthly premium for single, employee/spouse,
employee/children or family coverage.

B. For employees age sixty (60) until reaching their sixty-fifth (65™)
birthday, the County shall pay one-hundred percent (100%) of
single coverage and fifty percent (50%) of employee/spouse,
employee/children or family coverage.

For the purpose of Section 7 of this Article, it will be necessary in
defining "continuous service as a sworn officer” to provide that a layoff
of one year or less, any suspension for disciplinary purposes, absence
on authorized leave (with or without pay), absence while receiving
temporary total disability benefits under the Nebraska Workers
Compensation Act, or absence while on disability, shall not constitute
a break or interruption in service. In other words, an employee will be
considered- to have 15 years of continuous service for this Section
unless the employee experiences a layoff of over one year.

ARTICLE 24
MAINTENANCE OF STANDARDS

Nothing contained in this Agreement shall be construed as repealing
any lawfully recognized benefit provided through the County for
employees of the Sheriff's Office, and no employee shall inadvertently
suffer any loss of wages, hours or working conditions by reason of the
signing of this Agreement.
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SECTION 2.
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SECTION 5.

SECTION 6.

ARTICLE 25
SAVINGS CLAUSE

If any provision of this Agreement is subsequently declared by the
proper legislative or judicial authority to be unlawful or unenforceabile,
all other provisions of this Agreement shall remain in full force and
effect for the duration of this Agreement.

ARTICLE 26
DUES CHECK-OFF

The County shall deduct regularly monthly F.O.P dues from the pay of
each employee covered by the Agreement provided that, at the time of
such deduction, there is in the possession of the County a current un-
revoked written assignment, executed by the empioyee, in the form
and according to the terms of the authorization form, attached hereto,
marked as Appendix "A", and made a part hereof. Such authorization
may be revoked by the employee at any time by giving written notice
thereof to the County.

Previously signed and un-revoked written authorizations shall continue
to be effective as to employees reinstated following layoff, leave of
absence, or suspension not exceeding sixty (60) days; previous
authorizations of other employees rehired or reinstated shall not be
considered to be effective.

Such authorization deductions shall be made from every other payroll
period, and will within ten (10) days be remitted to the duly designated
F.O.P. official. The F.O.P. shall advise the County in writing of the
name of such official.

If an employee has no pay coming for the pay period in question, or if
such pay period is the first pay period of a new employee, or if the
employee has signed an authorization form during such pay period of
the subsequent month, such deductions shall be limited to the amount
of the current regular monthly F.O.P. dues, and shall not include dues
for the prior months or any portion thereof.

If the County receives an employee revocation of authorization on or
before the eighth day of the first payroll period of the calendar month,
no deductions will be made from that payroll period or subsequent
payroll periods. If such revocation is received after the eighth day of
the first payroll period, a deduction will be made from such payroll but
shall not be made from subsequent payroll periods.

At the time of the execution of the Agreement, the F.O.P. shall advise
the County in writing of the exact amount of regular monthly F.O.P.
dues. If subsequently, the F.O.P. requests the County to deduct

32




SECTION 7.

SECTION 8.

SECTION 1.

SECTION 1.

additional monthly F.O.P. dues, such request shall be effective only
upon written assurance by the F.O.P. to the County that amounts are
regular monthly F.O.P. dues duly approved in accordance with the
F.O.P.'s constitution and bylaws.

The County agrees to provide this service without charge to the F.O.P.

The County shall not be liable for the remittance payment of any sums
other than those constituting actual deductions made; and if for any
reason it fails to make a deduction for any employee as above
provided, it shall make a deduction from the employee's next pay
period in which F.O.P. dues are normally deducted after written
notification to the County of the error. If the County makes an
overpayment to the F.O.P., the County will deduct that amount from

the next remittance to the F.O.P. The F.O.P. agrees to indemnify and

hold the County harmless against any and all claims, suits, orders or
judgments brought or issued against the County as a result of any
action taken or not taken by the County under the provisions of this

Article.

ARTICLE 27
TRAINING OFFICER

Beginning July 1, 2011, a sworn employee, with the rank of Deputy
shall receive thirty-eight dollars ($38.00) per shift if he/she trains one
or more deputies for the majority of his/her shift. If a sworn employee
is working out of class as a Sergeant, he/she is not entitled to this

benefit.

ARTICLE 28
EDUCATIONAL REIMBURSEMENT

All full-time, non-probationary employees who have completed at least
one (1) year of service are eligible for educational reimbursement for
pre-approved, job related courses at 75% of the cost of tuition, books,
and class-associated fees up to a maximum of one thousand fifteen
hundred ($1,500.00) per fiscal year. The annual reimbursement shall
continue for employees who remain employed until such time as they
are reimbursed for 75% of the cumulative tuition, books, and class-
associated fees incurred by the employee. For example, employees
who incur covered educational expenses in the cumulative amount of
$10,000 shall be reimbursed $7,500 (75% of the total covered

- -educational-expenses)-in-annual-increments-of $1,500, over a five

year period, provided they remain employed for five years.

Supplies and other fees and charges will not be reimbursed. In order
to receive reimbursement, employees must successfully complete the
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SECTION 3.

course with a grade "C" or higher (or a passing grade in courses that
do not assign a letter grade) from an accredited college, university, or
technical institute (trade school), or approved on-line courses. (Plus or
minus modifiers will be disregarded). Graduate level courses require a
grade of "B" or above for reimbursement. For employees taking
graduate level courses, the course for which reimbursement is sought
must be leading to a graduate degree in a course of study in which the
Employee is enrolled. Receipts and transcripts are required before
reimbursement will be paid. ’

An employee requesting educational reimbursement shall provide
information concerning each course to the Sheriff and County
Personnel Department for approval prior to registration for each
course. The employee will complete an Education Reimbursement
Application, in duplicate, for each course. A copy of the course
description, related course costs, and course dates must be attached.

There will be no loans or advances of money to Employees for
purposes of taking courses. Reimbursement will be paid only after the
course has been completed and the grades have been received.

Only expenses actually incurred by the employee are eligible for
reimbursement.

a. Tuition costs that are covered by grants, scholarships, or other
waivers (and therefore not the financial obligation of the employee)
are not eligible for reimbursement

To receive tuition reimbursement, the eligible Employee must submit
to the Personnel Department the original official grade report for the
course, or a copy certified by the registrar or other appropriate official
of the educational institution, and an original receipt of payment of
tuition for the course, or a copy certified by the registrar or other
appropriate official of the educational institution, attached to a copy of
the approved application for reimbursement.

Eligibility.

A. The employee must be a Regular Full-time employee who has
completed one (1) year of service as of the date the course
begins. _

B. The individual must be actively working for the County as of the
date the course is completed.

C. The course schedule and study time must not be in conflict with
the Employee work schedule.

D. The Employee must take the course at one of the following

types of accredited institutions:
a. Technical Institutes (trade schools)
b. Colleges or Universities
c. On-line courses

34



SECTION 4.

SECTION 5.

The County reserves the right in the sole discretion of the Board of
Commissioners to exclude any school or subject from eligibility under
the Program. Any exclusion shall be effective as to courses beginning
after the date the exclusion is imposed. '

Employees who voluntarily separate service from the County or are
terminated for just cause, within 12 months after receiving
reimbursement under the Education Reimbursement Program, shall
repay the County for all such education reimbursements received in
the prior 12 months. By accepting the reimbursement under the
Education Reimbursement Program, the Employee authorizes the
County to deduct tuition reimbursements, which must be repaid from
his or her final paycheck. [f the repayments are not fully paid by
payroll deduction, the Employee shall immediately pay the County the
repayment due and such amount shall bear interest from the date of
the Employees' termination of employment until paid at the rate of

10% per annum.

Amounts paid for tuition reimbursement from a plan meeting the
requirements of Section 127 of the IRS Code are not included in an
Employee's income or subject to income tax withholding up to a
maximum of $5,250 annually. |f subsequent tax law changes fail to
continue the tax-free treatment of an Education Assistance Plan, or in
any way modify its treatment, appropriate adjustments in, Federal -
Income Tax withholding will be made from the effective date of the:

change.

ARTICLE 29

LINE OF DUTY DEATH

SECTION 1: In the event of a Line of Duty Death, defined as when an employee sustains a

fatal injury arising out of and in the course of his or her employment, the
County—shall pay the cost of funeral expenses up to a maximum of ten

thousand dollars ($10,000).
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ARTICLE 30
DURATION OF AGREEMENT

This Agreement shall be effective July 1, 2010, and shall remain in full force and effect until
June 30, 2013. This Agreement shall automatically renew from year to year thereafter
unless one of the parties notifies the others in writing that a modification of this Agreement
is desired. The written notification must be presented no later than thirty (30) days before
this Agreement expires. In the event such notice is given, negotiations shall begin
immediately.

IN WITNESS WHEREOF, the parties hereto have set their hands this &&5}'\ day
of wh ,20)(.

This contract is approved as to form and content.

' Fop Lodge #3 President Sarpy County
Board of Commissioners

Chairperson

By: O:%Lu AN By @wtwgm_

S?/py CYohn Sheriff Sarpy County Clerk
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APPENDIX A

AUTHORIZATION FOR PAYROLL DEDUCTION

By

(Please print last name, first name, middie name)

CLASSIFICATION:

SOCIAL SECURITY NUMBER:

TO THE COUNTY OF SARPY:

Effective the day of , 20 , | hereby request and
authorize you to deduct from my earnings a sufficient amount to provide for the regular
payment of the current rate of monthly F.O.P. dues as certified by the F.O.P.. The amounit
deducted shall be paid to the Treasurer of the Fraternal Order of Police, Sarpy Lodge #3.
This authorization shall remain effective unless terminated by me by written notice to the

County.

SIGNATURE

DATE:

ADDRESS:

CITY: STATE: ZIP

TELEPHONE:

FOR INSURANCE PURPOSES: Married or have Dependent Children?
Yes No

Your DOB:
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SWORN

DEPUTY
CORPORAL
SERGEANT.
LIEUTENANT

CAPTAIN

1.25%

STEP 1

STEP 2

FISCAL YEAR 2010 - 2011

STEP 3

STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
39,058.24 43,852.64 46,571.20 49,289.76 52,012.48 54,731.04 57,447.52 60,166.08
1,502.24 1,686.64 1,791.20 1,895.76 2,000.48 2,105.04 2,209.52 2,314.08
18.778 21.083 22.390 23.697 25.006 26.313 27.619 28.926
66,268.80

2,548.80

31.860

57,876.00 62,915.84 67,953.60 72,993.44

2,226.00 2,419.84 2,613.60 2,807.44

27.825 30.248 32.670 35.093

64,621.44 67,500.16 70,378.88 73,255.52 76,136.32 79,012.96 81,889.60

2,485.44 2,596.16 2,706.88 2,817.52 2,928.32 3,038.96 3,149.60

31.068 32.452 33.836 35.219 36.604 37.987 39.370

78,881.92 82,829.76 86,767.20 90,708.80

3,033.92 3,185.76 3,337.20 3,488.80

37.924 39.822 41.715 43.610



3.50% FISCAL YEAR 2011 - 2012

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8

SWORN :
DEPUTY 40,495.52 45,387.68 48,201.92 :51,014.08 53,832.48 56,646.72 59,458.88 62,271.04
1,557.52 1,745.68 1,8563.92 " 1,962.08 2,070.48 2,178.72 2,286.88 2,395.04
19.469 - 21.821 23.174 24.526 25.881 27.234 28.586 - 29.938
CORPORAL 68,588.00
2,638.00
32.975
SERGEANT 59,901.92 65,118.56 70,331.04 75,547.68
2,303.92 2,504.56 2,705.04 2,905.68
28.799 31.307 33.813 36.321
LIEUTENANT - 66,882.40 69,863.04 72,841.60 75,820.16 78,800.80 81,779.36 84,755.84
2,572.40 2,687.04 2,801.60 2,916.16 3,030.80 3,145.36 3,259.84
32.155 33.588 : 35.020 36.452 37.885 ) 39.317 40.748
CAPTAIN 81,642.08 85,729.28 89,804.00 _ 93,882.88
3,140.08 3,297.28 3,454.00 3,610.88

39.251 41.216 » 43.175 45.136.



SWORN

DEPUTY

CORPORAL

SERGEANT

LIEUTENANT

CAPTAIN

3.50%

STEP 2

FISCAL YEAR 2012 - 2013

STEP 1 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
41,982.72 46,976.80 49,888.80 52,798.72 55,716.96 58,628.96 61,540.96 64,450.88
1,614.72 1,806.80 1,918.80 2,030.72 2,142.96 2,254.96 2,366.96 2,478.88
20.184 22.585 23.985 25.384 26.787 28.187 29.587 30.986
70,988.32

2,730.32

34.129

61,998.56 67,398.24 72,791.68 78,191.36

2,384.56 2,592.24 2,799.68 3,007.36

29.807 32.403 34.996 37.592

69,222.40 72,309.12 75,391.68 78,474.24 81,558.88 84,641.44 87,721.92

2,662.40 - 2,781.12 2,899.68 3,018.24 3,136.88 3,255.44 3,373.92

33.280 34.764 36.246 37.728 39.211 40.693 42.174

84,500.00 88,730.72 92,946.88 97,169.28

3,250.00 3,412.72 3,5674.88 3,737.28

40.625 42.659 44.686 46.716



Sarpy County Board of Commissioners

1210 GOLDEN GATE DRIVE
PAPILLION, NE 68046-2895
593-4155

Www.sarpy.com
ADMINISTRATOR Mark Wayne

DEPUTY ADMINISTRATOR Scott Bovick
FISCAL ADMIN./PURCHASING AGT, Brian Hanson

COMMISSIONERS
Rusty Hike District 1
Jim Thompson District 2
Tom Richards District 3
Jim Nekuda District 4
Jim Warren District 5

June 28, 2011 MEMO
TO: Sarpy County Board of Commissioners
FROM: Mark Wayne, County Administrator

RE: Resolution to Approve Fiscal Year 2010-2013 Agreement between Sarpy County and the
Fraternal Order of Police (FOP) Sarpy Lodge No. 3 Sworn Law Enforcement

We have reached agreement with the FOP Sworn bargaining unit for a three year contract
beginning retroactively July 1, 2010. The length of time it took to reach settlement was a result
of several factors but mostly due to working towards a comprehensive review of the language
contained in the contract, as you can see from the red-line version of the contract.

This agreement contains a across the board wage adjustment for all sworn classifications of
1.25% in year one, 3.5% in year two, and 3.5% in year three. As a note, the County awarded a
2% wage adjustment for sworn employees in the previous contract for 2009-2010.

An item that was again heavily discussed during this round of negotiations was a supplemental
retirement program. The County’s been clear and consistent in its position that moving from the
current defined contribution retirement system to a defined benefit system is not an option, due
to the potential significant unfunded liability that comes with defined benefit programs. That
being said, both sides did agree to continue to explore options in future negotiations.

Finally, the County was able to adjust how Administrative License Revocation (ALR) hearings
are handled with regard to overtime. Currently, sworn employees are entitled to a minimum of
two (2) hours of pay at overtime rate (or three hours of regular pay) when called to testify during
an ALR hearing. The vast majority of ALR hearings last less than 30 minutes. Therefore, the
County pursued and achieved adjusting the minimum an employee receives to forty (40) minutes
at overtime rate (or 1 hour of regular pay). We believe this will help the County continue to
control overtime costs associated with court attendance. - T

We recommend approval of this agreement. Thank you. M ,
| LS. .

Mark Wayne, County Pedministrator\

Cc: Deb Houghtaling, Scott Bovick, Sheriff Davis, Mike Jones, Kerry Schmid, Linda Welles



